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Като взе предвид:
· Договора за функционирането на Европейския съюз, и по-специално член 314 от него, във връзка с Договора за създаване на Европейската общност за атомна енергия, и по-специално член 106а от него,
· Регламент (ЕО, Евратом) № 1605/2002 на Съвета от 25 юни 2002 г. относно Финансовия регламент, приложим за общия бюджет на Европейските общности
, и по-специално член 34 от него,
· Проекта на общ бюджет на Европейския съюз за 2012 финансова година, представен от Комисията на 26 май 2011 г.
,
· Писмото за внасяне на корекции № 1 на проекта на общ бюджет на Европейския съюз за 2012 финансова година, представено от Комисията на 17 юни 2011 г.
,
С настоящото Европейската комисия представя на бюджетния орган писмо за внасяне на корекции № 2 на проекта на общ бюджет на Европейския съюз за финансова година 2012 поради причините, изложени в обяснителния меморандум.
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РАЗХОДНА ЧАСТ НА БЮДЖЕТА ПО РАЗДЕЛИ
Промените в приходната и разходната част на бюджета по раздели са достъпни в EUR-Lex (http://eur-lex.europa.eu/budget/www/index-en.htm). За информация като бюджетно приложение се прилага версия на английски език на промените в тези части на бюджета по раздели.
1 Въведение
На 30 юни 2011 г. преговорите с Хърватия бяха приключени. Подписването на Договора за присъединяване и провеждането на референдума в Хърватия се очакват през втората половина на 2011 или първата половина на 2012 г. Процесът на ратифициране от парламентите на всичките 27 държави-членки се очаква да бъде приключен до края на юни 2013 г., което ще позволи влизането в сила на Договора и присъединяването на Хърватия към Европейския съюз да настъпи на 1 юли 2013 г., както е предложено от Комисията.
Както оповести в своето съобщение до Съвета и Парламента през 2008 г.
 , Комисията предостави на двата клона на бюджетния орган съобщение относно финансовия пакет за преговорите за присъединяване с Хърватия
 включително ориентировъчни прогнози за допълнителните административни разходи за всички институции до 2013 г. През бюджетна година 2011 Европейският парламент и Съветът са единствените институции, които вече са поискали и получили допълнителни длъжности и/или бюджетни кредити, свързани с това разширяване.

Когато представяше своя проектобюджет за финансова година 2012
 Комисията оповести, че тъй като датата на бъдещите присъединявания остава неизвестна, нейният прогнозен разчет за 2012 г. не включва искане за допълнителни ресурси, свързани с разширяването. С цел последователност тя също така покани други институции
 да не включват допълнителните ресурси, необходими за присъединяването на Хърватия, в своите прогнозни разчети, като оповести, че този въпрос ще е по-добре да се разреши с писмо за внасяне на корекции, след като бъде определена датата за присъединяване.

В съответствие с това, въз основа на преразгледания прогнозен разчет, получен от институциите
, Комисията представя настоящото писмо за внасяне на корекции № 2 на проектобюджета за 2012 г. (AL 2/2012), с цел да интегрира въздействието върху бюджета на присъединяването на Хърватия в техните съответни административни разходи. С настоящото писмо за внасяне на корекции се разглеждат най-неотложните нужди преди присъединяването; оставащите нужди ще бъдат покрити от проектобюджета за 2013 г.

Преразгледаните щатни разписания и засегнатите бюджетни редове са включени в добавеното бюджетно приложение. В изменения прогнозен разчет, предоставен от всяка от засегнатите институции, е налице е също така по-подробна информация, и той е приложен като подкрепящ документ.

2 Раздел I — Парламент
2.1 Оценка на нуждите

2.1.1 Наблюдатели
1) В Правилника за дейността на Европейския парламент (член 11) е постановено: 

· „Когато е бил подписан договор за присъединяване на дадена държава към Европейския съюз, председателят на Парламента, след като е получил съгласието на Председателския съвет, може да покани парламента на присъединяващата се държава да избере измежду своите членове наблюдатели, чийто брой е равен на броя на определените за тази държава бъдещи места в Европейския парламент.
· Тези наблюдатели вземат участие в работата на Парламента до влизането в сила на договора за присъединяване и имат право да се изказват в рамките на комисии и политически групи. Те нямат право да гласуват, нито да се кандидатират за изборни длъжности в рамките на Парламента. Тяхното участие няма никакви правни последици за дейността на Парламента.
· Отношението към тях е подобно на това към член на Парламента, що се отнася до използването на услугите в рамките на Парламента и възстановяването на разходите, извършени по време на дейността им като наблюдатели.“
2) Тъй като подписването на Договора за присъединяване трябва да се извърши преди края на годината, трябва да бъдат предвидени бюджетни възможности, които да позволят възможната покана на наблюдатели от януари 2012 г., т.е. присъствие за период от 12 месеца. Подобно на операциите по време на разширяването EUR 10 и EUR 2 наблюдателите ще имат право на възстановяване на пътни разходи и разходи за издръжка, свързани с тяхното участие в работата на парламента.
	Нужди:
	Позиция 1 4 0 6 — Наблюдатели
	+ 1 200 000 EUR


2.1.2 Допълнителен персонал
Длъжности в щатното разписание
3) Общите нужди от персонал за разширяването с Хърватия са били оценени, както и в случаите на разширяване EUR 10 и EUR 2, на общо 124 длъжности. В бюджета за 2011 г. вече са създадени 62 длъжности; поради това все още 62 допълнителни длъжности трябва да бъдат създадени в бюджета за 2012 г. Тъй като тези длъжности ще бъдат заети в крайна сметка само от функционери, т.е. постоянен персонал с хърватски произход, с начало действителното присъединяване на Хърватия, очаквано през юли 2013 г., не се изискват допълнителни бюджетни кредити за бюджетния ред за заплатите (позиция 1 2 0 0) в бюджета за 2012 г.
	Нужди:
	Щатно разписание за 2012 г.: +36 AD5, +26 AST1 (без бюджетни кредити)


Бюджетни кредити за договорно наети служители

4) Както и при предишните разширения Парламентът вече започна да ангажира договорно нает персонал (бюджета за 2011 г.), в частност за ефективната подготовка на езиковия сектор и за подпомагане на работата на наблюдателите. Тази практика ще продължи и през 2012 г. и ще позволи да се разполага с 124 договорно наети лица до края на 2012 г. Това включва 2-3 договорно наети лица, предвидени за местното бюро в Загреб (вж. раздел 2.1.3 по долу). Поисканите бюджетни кредити се равняват на 95 еквивалента на пълно работно време, като известен брой от договорно наетия персонал ще бъде зает само за 9 месеца.

	Нужди:
	Позиция 1 4 0 0 — Друг персонал
	+ 2 500 000 EUR


2.1.3 Други бюджетни нужди
5) Другите допълнителни бюджетни нужди касаят следните сектори:
· да се покрият нуждите от външен устен превод на хърватски, в частност с цел да се даде възможност на наблюдателите плодотворно да участват в парламентарната работа: 2,5 млн. EUR,
· за покриване на нуждите от външен писмен превод на хърватски: 1,0 млн. EUR,
·  да стане възможно откриването на местно бюро в Хърватия, докато се изчаква откриването на информационно бюро: 0,6 млн. EUR
	Нужди:
	Позиция 1 4 0 2 — Конферентни преводачи
	+ 2 520 000 EUR

	
	Позиция 1 4 2 0 — Външни услуги
	+ 968 000 EUR

	
	Позиция 2 0 0 0 — Наем
	+ 600 000 EUR


2.2 Въздействие върху щатното разписание за 2012 г.:

	Функционална група и степени
Постоянни длъжности
	Бюджет за 2011 г.
	ПБ за 2012 г.
	ПВК № 2/2012
	Изменен 
ПБ за 2012 г.

	AD5
	382
	247
	36
	283

	AST 1
	151
	138
	26
	164


2.3 Въздействие върху проектобюджета за 2012 г.

	Бюджетен ред
	Описание
	ПБ за 2012 г.
	ПВК № 2/2012
	Изменен 
ПБ за 2012 г.

	1 4 0 0
	Друг персонал
	33 120 000
	2 500 000
	35 620 000

	1 4 0 2
	Конферентни преводачи
	60 480 000
	2 520 000
	63 000 000

	1 4 0 6
	Наблюдатели
	p.m.
	1 200 000
	1 200 000

	1 4 2 0
	Външни услуги
	23 402 000
	968 000
	24 370 000

	2 0 0 0
	Наеми
	33 531 999
	600 000
	34 131 999

	Общо
	
	7 788 000
	


3 Раздел ІІ — Европейски съвет и Съвет
3.1 Рамка

С цел да се подготви присъединяването на Хърватия трябва да се предвидят ресурси още за 2012 г., в частност за хърватския език (преводачи и юрист-лингвисти) и за публикуването на acquis communautaire- достиженията на правото на Европейския съюз (наричани по-нататък „acquis“) на този език.
За да се отговори на изискванията по присъединяването на Хърватия, Генералният секретариат на Съвета (ГСС) предлага допълнително 1,4 млн. EUR към своя проектобюджет за 2012 г.

3.2 Предложени изменения

3.2.1 Преглед на бюджета

Общата допълнителна сума в размер на 1,4 млн. EUR се състои от следните елементи:
· Разходи във връзка с договорно наетия персонал:  0,4 млн. EUR,
· Официален вестник / acquis: 0,6 млн. EUR,
· Сгради, оборудване и оперативни разходи: 0,4 млн. EUR
3.2.2 Разходи, свързани с персонала
ГСС не предлага промени в прогнозния разчет.
За да се подготви необходимия превод на Договорите за присъединяване и надзора на превода на acquis на хърватски език, ГСС предлага да се включи допълнителна провизия в размер на 0,4 млн. EUR в проектобюджета. Тази сума покрива наемането на 9 души договорно нает персонал за превода и контрола на качеството и 3 секретари от 1.7.2012 г. нататък. Проектобюджетът за 2012 г. вече включва сума в размер на 0,5 млн. EUR (4 юрист-лингвисти и 3 секретари, всички наети за цяла година). Сумата за договорно наетия персонал през 2012 г., необходим за присъединяването на Хърватия, следователно ще достигне 0,9 млн. EUR.

3.2.3 Превод на acquis
Службата за публикации на Европейския съюз прецени, че преводът на хърватски език на acquis ще струва 1,2 млн. EUR, от които 0,9 млн. EUR трябва да бъдат покрити през 2012 г. и 0,3 млн. EUR през 2013 г. Разходите за превода ще бъдат поделени между Съвета (61 %), Комисията (34 %) и Парламента (5 %).

Поради това се предлага да се включи сума в размер на 0,6 млн. EUR в писмото за внасяне на корекции за Съвета.

3.2.4 Сгради, оборудване и оперативни разходи

Предлага се обща сума в размер на 0,4 млн. EUR за покриване на допълнителните разходи за присъединяването.

Разбивката на сумата е както следва:

· Оборудване на помещения за съобщения за пресата, брифинги и заседания, както и офис за Хърватия в сградата „Justus Lipsius“ на Съвета: 350 000 EUR,

· Външна служба по преводи, която да поеме прекомерното натоварване, свързано с присъединяването: 25 000 EUR,

· Документация, монографии, периодични издания на хърватски език и достъп до законодателните бази данни: 25 000 EUR,

· Офисни мебели: 25 000 EUR.

3.3 Въздействие върху проектобюджета за 2012 г.

	Бюджетен ред
	Описание
	ПБ за 2012 г.
	ПВК № 2/2012
	Изменен 
ПБ за 2012 г.

	1 2 0 0
	Друг персонал
	7 352 000
	400 000
	7 752 000

	1 2 0 4
	Допълнителни услуги за служба „Преводи“
	152 000
	25 000
	177 000

	2 0 0 3
	Дейности по оборудване и инсталиране
	7 680 000
	350 000
	8 030 000

	2 1 1
	Мебели
	921 000
	25 000
	946 000

	2 2 1 0
	Разходи за документация и библиотека
	488 000
	25 000
	513 000

	2 2 1 1
	Официален вестник
	4 626 000
	550 000 
	5 176 000

	Общо
	
	1 375 000
	


4 Раздел III — Комисия
4.1 Цел и рамка

С това писмо за внасяне на корекции Комисията
· изисква допълнителните бюджетни кредити, необходими през 2012 г. за гарантиране на подходяща и навременна подготовка на предвиденото разширяване с Хърватия;
· предоставя оправданието за поисканите допълнителни човешки ресурси чрез оценка на нуждите съгласно въздействието на присъединяването на Хърватия върху дейността на Комисията, разпределени по основни групи на областите на политиката и по основни работни профили;
· предоставя времевата рамка за въвеждането.
Нуждите, изразени от Комисията в настоящото писмо за внасяне на корекции на проектобюджета за 2012 г., са строго ограничени до действия, абсолютно необходими в централата около 18 месеца преди присъединяването. Другите административни разходи, като например оперативните разходи и разходите за инфраструктура, необходими за бъдещото представителство на Комисията в Загреб, ще бъдат взети предвид в искането на проектобюджет за 2013 г.

Комисията се стреми към нулев растеж на своите човешки ресурси
 в рамките на стабилен Съюз от 27 държави-членки. Всяко разширяване на Европейския съюз води след себе си неизбежно увеличение на работата, поради което Комисията изисква, както и при предишните разширения, нови ресурси (по-малко от 400 еквивалента на пълно работно време, наричани по-нататък „ЕПРВ)“, за всяка нова държава-членка).

Въздействието на това ново разширяване върху дейностите на Комисията е оценено в контекста на предишните разширения и с оглед поддържането на равно третиране между държавите-членки.

4.2 Определяне на необходимите допълнителни ресурси

4.2.1 Общата ситуация
С очакваното присъединяване на Хърватия на 1 юли 2003 г. Комисията ще има нужда от допълнителни ресурси основно за езикови, правни задачи и задачи по управление на програми. В крайна сметка Комисията ще има нужда от нетно увеличение от около 384 еквивалента на пълно работно време, за да управлява разширения съюз, като тяхното назначаване ще бъде приключено през 2014 г.  Това е нетния резултат от разликата между човешките ресурси, необходими за допълнителните дейности, които ще бъдат въведени (454 ЕПРВ), и тези, свързани с дейностите, които ще бъдат закрити (70 ЕПРВ).

При нормална работа повечето от ЕПРВ ще бъдат под формата на длъжности, които ще бъдат прибавени към щатното разписание, въпреки че някои от договорно наетите служители ще бъдат също необходими през първата година(и) и ще бъдат преобразувани в длъжности на по-късен етап. 46 ЕПРВ са необходими преди датата на присъединяване, за да се задоволят предимно езиковите изисквания (Вж. диаграма 1 по-долу).

Допълнителните длъжности също ще улеснят интеграцията на хърватските граждани, за да се гарантира географският баланс между функционерите на Комисията.

Диаграма – Вариация на ЕПРВ по работен профил (административни разходи)
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46 ЕПРВ
	
	При нормална работа 
(384 ЕПРВ, включително 46 за 2012 г.)


	Легенда

	 
	Езикови услуги

	 
	Законотворчество и мониторинг и прилагане на законите 

	 
	Изработване на политиката

	 
	Управление на програми

	 
	Административна поддръжка

	 
	Комуникация

	 
	Бюджетно управление и борба с измамите

	 
	Обща координация

	 
	Намаление на предприсъединителни дейности


Въз основа на предишния опит Комисията предлага назначаването на новите 384 ЕПРВ за тригодишен период, както следва:

	Бюджет за 2012 г.:
	46 ЕПРВ (18 преди присъединяването)

	Бюджет за 2013 г.:
	125 ЕПРВ

	Бюджет за 2014 г.:
	213 ЕПРВ


В разделите по-долу са описани основните видове дейности и работни профили, засегнати от разширяването.
4.2.2 Нормална работа – Анализ по основна дейност
Езикови служби
Относително голямото увеличение, необходимо в тази област на дейност (158 ЕПРВ за превод, устен превод и публикации), е директна последица на една отличителна черта на европейската интеграция, а именно нейния езиков режим съгласно Договора и Регламент 1/1958. Тази характеристика е също част от дневния ред на Стратегията „Европа 2020“ в областите гражданство и правосъдие и представлява стриктното минимално увеличение, необходимо за да се гарантира многоезичието и да се насърчи легитимността на Европейския съюз, прозрачността спрямо гражданите и ефективността в процеса на вземане на решения на ЕС.

Законотворчество, мониторинг и прилагане на законите

Законодателството е другият централен стълб в работата на Комисията, област на дейност, която включва не само изготвянето на законодателство, но също така и мониторинга и прилагането на законите, необходими за създаване на истинска „Общност на правото“.  Тази област на работа ще бъде втората най-голяма, засегната от разширяването на ЕС с Хърватия, като за нея нуждите са от допълнителни 84 ЕПРВ. Предизвиканата от разширяването работа на повечето от етапите на законодателния процес е директно пропорционална на броя на държавите-членки, а не толкова на техния размер. Това е особено важно на етапа на прилагането на законите. Броят на заинтересованите страни и тяхното разнообразие също влияе на изготвянето на законодателството и неговото поддържане.

Повечето от тези ЕПРВ ще бъдат разпределени във вътрешните политики, докато някои ЕПРВ ще са за селското стопанство и развитието на селските райони и за правната служба на Комисията. Обикновено законотворчеството и налагането на законите в новите държави-членки са двата най-важни фактора, които водят до увеличение на персонала в областта на вътрешните политики. От деня на присъединяване acquis ще се прилага в новите държави-членки и целият законодателен процес ще трябва да бъде адаптиран, за да бъде включен в процеса на консултации по политическите инициативи и законодателните предложения. Тази област обхваща задачи, които са комплексни и разнообразни, като например вътрешния пазар, околната среда, конкуренцията, данъчното облагане и митническия съюз, здравеопазването и защитата на потребителите.
Изработване на политиките

Естествено изготвянето на политиките става в нарастваща степен по-комплексно с увеличението на броя на държавите-членки и заинтересованите страни. Нуждите от изработване на политики ще нараснат в отражение на важността на включването на новия член във всички процеси. Определените нужди възлизат на 74 ЕПРВ.

Около 40 % от това увеличение ще отидат за вътрешни политики, включително за наблюдение на икономическите и фискални рискове и на икономическите критерии за присъединяване. Има особена нужда за увеличаване на макро/фискалното/структурното наблюдение в периода, предшестващ присъединяването, както и за засилването му в съответствие с икономическото управление на Европейския съюз, за да се гарантира, че Хърватия ще разполага с правилните политики, за да избегне появата на дисбаланси.

Други 30 % ще обслужват структурните и кохезионни политики, а непряката научноизследователска дейност ще бъде финансирана в рамките на засегнатите оперативни програми.

Останалите включват по-специално нови длъжности, свързани с кабинета на новия комисар.

Управление на програми

Допълнителната нужда от човешки ресурси за управлението на програмите се определя на 45 ЕПРВ. Въпреки че Хърватия вече има право на предприсъединителна помощ, трябва да бъдат направени сериозни усилия, за да се оптимизират административните процедури, свързани с планирането. Част от допълнителните определени нужди за разширяване на дейностите по управление на програмите ще бъдат покрити чрез прогресивно преразпределение на ресурсите, понастоящем необходими за управление и контрол на предприсъединителните инструменти след осъществяване на действителното им закриване (NB: последващи действия по прилагането се извършват в значителен период след датата на присъединяването). Възникват допълнителни нужди във връзка с планирането и координацията, както и от контролни функции по програмите, в които ще участват новите държави-членки.

Повечето от тези 45 ЕПРВ ще бъдат разпределени за вътрешните политики, структурните и кохезионни политики, селското стопанство и годишната статистическа програма.

Комуникации

Поисканите 33 ЕПРВ са с цел да се покрият разходите за откриването на нов представителство в Загреб и специфичните задачи по комуникация, получени в резултат на  разширяването.

Дейности за подкрепа и координация

В една всеобхватна стратегия за разширяване, дейностите по подкрепа и координация играят решаваща роля и трябва да получат адекватен персонал за безпроблемното протичане на всички операции.  Нуждите за тези дейности се определят на 60 ЕПРВ, които ще бъдат разпределени за логистиката, езиковата подкрепа, ускоряването на процеса по набиране на персонал и засилване на способността за борбата с измамите и за одит в една разширена Европа.

Приключване на предприсъединителни дейности
Гореспоменатите нужди при нормална работа възлизат на общо 454 ЕПРВ. При все това, 70 ЕПРВ ще бъдат покрити от преразпределение в крайна сметка на човешките ресурси, понастоящем определени за подготовката на присъединяването и за управление на инструментите за предприсъединяване в централата и в делегацията в Загреб, веднъж щом дейностите на последната, както и на всяко временно учреждение бъдат прекратени.
4.3 Въздействие върху проектобюджета за 2012 г.
Дори преди датата на присъединяването и както при предишните разширения Комисията трябва да създаде условия за присъединяване, които да бъдат ефективни от първия ден. Това означава, че в частност капацитетите за писмен превод и за устен превод трябва да бъдат увеличени, за да се посрещнат нуждите, свързани с превода на acquis и последиците от един допълнителен официален език.

Точната оценка на тази нужда представлява около 46 допълнителни ЕПРВ, които да бъдат назначени от януари 2012 г., т.е.около 18 месеца преди присъединяването. На практика искането на Комисията приема формата на бюджетни кредити за 42 договорно наети служители и 4 длъжности по щатното разписание. Това увеличение с договорно наети служители (които по-късно е възможно да бъдат преобразувани в длъжности по щатното разписание, след като Хърватия стане държава-членка) ще улесни и направи по-бързо идентифицирането и избора на необходимия персонал и ще позволи ранното назначаване на хърватски граждани. Тези длъжности ще бъдат считани за аванс на новите длъжности, необходими при нормална работа след присъединяването.

От 46-те ЕПРВ, поискани в това писмо за внасяне на корекции, 34 ЕПРВ (75 %) ще бъдат разпределени за езикови задачи, т.е. за превод на текстове и за устен превод. Останалите 12 ЕПРВ ще позволят на Комисията да подготви в основни линии присъединяването в областта на селското стопанство, структурните фондове и други програми с големи разходи.

Въздействието, предвидено върху бюджета за 2012 г. относно 46 ЕПРВ  в бюджетни кредити, се определя в размер на 2,9 млн. EUR.
В допълнение към необходимите човешки ресурси, общите определени бюджетни кредити, свързани с превода и публикацията на acquis на хърватски език, възлизат на 1,2 млн. EUR и обхващат 0,3 млн. EUR за необходимите разработки на ИТ инфраструктура, които трябва да бъдат разходвани през 2012 г., и 0,9 млн. EUR за изработването на acquis, което следва да се раздели въз основа на съотношение 2/3 и 1/3. Поради това общите разходи за 2012 г. възлизат на 0,9 млн. EUR, а за 2013 г. на 0,3 млн. EUR.
Разпределението на тежестта на тези разходи между трите засегнати институции — Парламента, Съвета и Комисията, е подобно на това при последното разширяване, а именно: 61 % за Съвета, 34 % за Комисията (Службата за публикации) и 5 % за Парламента. Относно Комисията, съответната сума, която трябва да бъде включена в настоящото писмо за внасяне на корекции, е 0,3 млн. EUR.
Въз основа на опита от предишните разширявания, Комисията има нужда от 384 допълнителни еквивалента пълно работно време (ЕПРВ) с цел да се справи с разширяването на Съюза с Хърватия, от които 46 ЕПРВ са необходими още през 2012 г. с цел да се подготви тя за своето пълноправно членство от 1 юли 2013 г. Останалите допълнителни длъжности следва да се открият до 2012 г.
Поради това Комисията с настоящото изисква бюджетни кредити за 42 договорно наети служители и 4 нови длъжности по щатното разписание за 2012 г.; в допълнение се изискват 0,3 млн. EUR за превода и публикацията на acquis на хърватски език. Комбинираните допълнителни разходи, поискани за 2012 г., са 3,2 млн EUR, в сравнение с проектобюджета за 2012 г.

В заключение, общите допълнителни бюджетни кредити, поискани от Комисията, възлизат на 3,2 млн. EUR, разпределени между следните бюджетни редове:

	Бюджетен ред
	Описание
	ПБ за 2012 г.
	ПВК № 2/2012
	Изменен 
ПБ за 2012 г.

	XX 01 01 01
	Разходи, свързани с активно заетия персонал, работещ в институциите
	1 849 450 000
	314 000
	1 849 764 000

	XX 01 02 01
	Външен персонал, работещ за институциите
	128 258 304
	2 136 504
	130 394 808

	26 01 11 01
	Официален вестник на Европейския съюз
	11 500 000
	306 000
	11 806 000

	A2 01 02 01
	Външен персонал
	2 817 000
	451 000
	3 268 000

	Общо
	
	3 207 504
	


5 Раздел VI — Европейски икономически и социален комитет
5.1 Рамка

В случай на разширяване, Европейският икономически и социален комитет (ЕИСК), заедно с Комитета на регионите (КР) ще трябва да създадат отдел за превод от хърватски език в техните съвместни служби в хода на 2012 и 2013 г., с цел да се осигури на техните нови членове документи от ключов характер от самото начало, и за да бъде този отдел напълно функционален веднага щом членовете от Хърватия поемат своя мандат. Тъй като този отдел ще бъде част от съвместните служби на КР-ЕИСК (както са и другите съществуващи отдели за превод), само част от ресурсите ще бъдат поискани от ЕИСК, докато другата част ще бъде поискана от КР. Броят на персонала, датите на неговото наемане и допълнителните нужди за оборудване на работните места за новия персонал са координирани между двата комитета.
С цел да се подготви за разширяването на 1 юли 2013 г. и за да бъде в състояние да осигури на бъдещите хърватски членове на двата комитета основната документация навреме за тяхното пристигане, капацитетът за превод трябва вече да бъде ангажиран в хода на 2012 г. За тази цел ЕИСК изисква 2 длъжности AD5 и 1 длъжност AST3, както и необходимите бюджетни кредити за оборудване на новия персонал с мебели и ИТ оборудване (подробните разходи са изложени по-долу). Допълнителните бюджетни кредити, по-специално за участието на нови членове в дейностите на двата комитета, както и за осигуряване на документацията на хърватски език в съответствие с практиката за другите езици, трябва да бъдат разгледани в хода на бюджетната процедура за 2013 г.
5.2 Прогнозни човешки ресурси и кредитни нужди

Общо 3 допълнителни длъжности (2 длъжности AD5 и 1 длъжност AST3) са необходими през 2012 г. с дата на назначаване 1 октомври 2012 г. За тези три наети лица ще бъдат необходими 47 000 EUR за бюджетна позиция 1 2 0 0 (Възнаграждения и надбавки).
С цел да се устроят работните места за новия персонал, ще бъде също необходимо увеличение с 19 243 EUR  (на дела на ЕИСК).
5.3 Въздействие върху проектобюджета за 2012 г.

	Бюджетен ред
	Описание
	ПБ за 2012 г.
	ПВК № 2/2012
	Изменен 
ПБ за 2012 г.

	1 2 0 0
	Възнаграждения и надбавки
	65 574 500
	47 000
	65 621 500

	2 1 0 0
	Покупка, поддръжка и ремонт на оборудване и софтуерни продукти и свързани дейности
	1 491 180
	8 419
	1 499 599

	2 1 0 2
	Външни услуги за подпомагане експлоатацията, разработването и поддръжката на софтуерни системи
	1 900 815
	2 806
	1 903 621

	2 1 2
	Мебели
	208 269
	8 018
	216 287

	Общо
	
	66 243
	


6 Раздел VII — Комитет на регионите
6.1 Въведение

Присъединяването на нова държава-членка към ЕС ще има пряко въздействие върху всекидневната дейност на Комитета на регионите (КР). Девет нови хърватски членове ще се присъединят към КР на датата на присъединяване. Интегрирането на нови членове в дейностите на КР изисква, подобно на предишните присъединявания, да се поканят потенциалните членове като наблюдатели на основните дейности на КР (пленарни сесии, заседания на Бюрото и на комисиите) 12 месеца преди датата на присъединяване. Пристигането на хърватските наблюдатели в средата на 2012 г. изисква създаването на хърватски езиков отдел в рамките на съвместната преводаческа служба на ЕИСК-КР, т.е. наемането на преводачи и оборудването на свързаните с това работни места. Това трябва да бъде извършено до втората половина на 2012 г.
Пристигането на новите членове (първоначално като наблюдатели) изисква също развитие на политическите дейности и инфраструктура на КР с цел да се посрещнат и интегрират новите хърватски членове във всекидневната работа. В резултат на това има нужда от i) хърватски персонал, който няма да е свързан с езиковите услуги и ще подпомага наблюдателите, бъдещите членове и ii) нужда да се осигурят пътните разноски и разходите за издръжка за членовете и устния превод на пленарните сесии, на заседанията на Бюрото и на комисиите още през 2012 г., както и известно финансиране на дейностите по комуникациите, свързани с разширяването.
6.2 Прогнозни човешки ресурси и кредитни нужди

6.2.1 Персонал 

Нов хърватски езиков отдел
Трябва да бъде създаден нов хърватски езиков отдел в рамките на съвместните служби на КР-ЕИСК. Процесът на наемане на персонал трябва да започне още през втората половина на 2012 г. Отделът трябва да бъде напълно функционален от първия ден на присъединяването (планиран за 1 юли 2013 г.). Началник-отделът трябва да бъде нает на ранен етап с цел да присъства активно по време на създаването на неговия/нейния бъдещ отдел.
Тъй като този отдел ще бъде разположен в съвместните служби на КР-ЕИСК (като всички други съществуващи отдели за превод), част от ресурсите ще бъде поискана от КР, а друга част от ЕИСК. Това искане е било координирано между двата комитета.
Относно този езиков отдел са необходими общо 21 длъжности – 16 длъжности AD и 5 длъжности AST за двата комитета. Част от длъжностите ще бъдат поискани през 2012 г. (7 длъжности общо за двата комитета), останалите през 2013 г.

	Нужди:
	4 нови езикови длъжности са необходими от 1 юли 2012 г. (1 началник-отдел на степен AD9 ; 2 преводачи на степен AD5 ; 1 асистент на степен AST)


Неезикови длъжности за Хърватия

Освен езиковите длъжности 5 нови неезикови длъжности са необходими за КР с оглед да се подкрепят хърватските наблюдатели, бъдещи членове, в тяхното участие във всички политически дейности на КР и да се посрещне участието на хърватските локални и регионални органи в консултативната дейност на КР и в други политически дейности, като Платформата за наблюдение на стратегията „Европа 2020“, Платформата за наблюдение на субсидиарността, Евро-средиземноморската асамблея на регионалните и местните власти и Източното партньорство.

	Нужди:
	3 неезикови длъжности за хървати са необходими от 1 юли 2012 г. (всички със степен AD5)


Останалите две длъжности са планирани да бъдат поискани в бюджетната процедура за 2013 г.

6.2.2 Финансиране
a) Разходи, свързани с интеграцията на хърватските наблюдатели (бъдещи членове) в политическите дейности на КР.
Наблюдатели
Пълното участие на наблюдателите от Хърватия в сесиите на КР, заседанията на бюрото и комисиите, което лежи в основата на настоящото писмо за внасяне на корекции, ще трябва да бъде осигурено от 1 юли 2012 г., т.е. 12 месеца преди датата на действителното присъединяване. Бюджетният ред за наблюдателите ще трябва да включва възможността подходящ брой членове от Хърватската делегация с наблюдатели да участват във всяка от 3-те  пленарни сесии на КР. В допълнение хърватските наблюдатели ще могат да участват в 15 заседания на комисиите през втората половина на 2012 г.

	Нужди:
	Позиция 2 5 4 1 — Наблюдатели
	+ 107 685 EUR


Устен превод
Тъй като устният превод трябва да бъде осигурен за участието на хърватските наблюдатели в трите пленарни сесии и в петнадесетте заседания на комисиите през втората половина на 2012 г., съответното финансиране ще трябва да се прибави към бюджетния ред за устен превод.

	Нужди:
	Позиция 1 4 0 2 — Устен превод
	+ 85 070 EUR


б) Финансиране за заплатите на новия персонал
Ще бъдат необходими допълнителни 329 099 EUR за 7 нови длъжности през 2012 г. в глава 1 2 (4 езикови и 3 неезикови длъжности):

	Нужди:
	Позиция 1 2 0 0 — Възнаграждения и надбавки
	+ 273 595 EUR

	
	Позиция 1 2 0 4 — Права във връзка с встъпване в длъжност, преместване и прекратяване на служебното правоотношение
	+ 55 110 EUR

	
	Позиция 1 2 9 — Резерви
	+ 394 EUR


в) Финансиране, свързано с оборудването на работните места за новия персонал
В допълнение към това ще трябва да бъдат увеличени три бюджетни реда с 53 000 EUR общо (дела на КР) с цел да се оборудват работните места за новия хърватски персонал, а именно с ИТ оборудване и офисна мебел.

	Нужди:
	Позиция 2 1 0 0 — Покупка, поддръжка и ремонт на оборудване и софтуерни продукти и свързани дейности
	+ 21 000 EUR

	
	Позиция 2 1 0 2 — Външна подкрепа във връзка със софтуерните системи
	+ 7 000 EUR

	
	Позиция 2 1 2 — Мебели
	+ 25 000 EUR


г) Разходи, свързани с комуникационни дейности относно разширяването с Хърватия
Поискани са също така някои допълнителни ресурси за комуникационни дейности, за да се улесни пристигането на новите членове (първоначално наблюдатели) в КР.

	Нужди:
	Позиция 2 6 0 0 — Разходи за публикации, информация и участие в обществени прояви
	+ 20 000 EUR

	
	Позиция 2 6 0 2 — Публикации от общ характер
	+ 15 000 EUR

	
	Позиция 2 6 4 — Разходи за публикации, информация и за участие в обществени прояви: информационни и комуникационни дейности
	+ 12 000 EUR


6.3 Въздействие върху проектобюджета за 2012 г.

	Бюджетен ред
	Описание
	ПБ за 2012 г.
	ПВК № 2/2012
	Изменен 
ПБ за 2012 г.

	1 2 0 0
	Възнаграждения и надбавки
	45 598 732
	273 595
	45 872 327

	1 2 0 4
	Права във връзка с встъпване в длъжност, преместване и прекратяване на служебното правоотношение
	520 000
	55 110
	575 110

	1 2 9
	Временни бюджетни кредити
	201 703
	394
	202 097

	1 4 0 2
	Услуги от устни преводачи
	4 453 451
	85 070
	4 538 521

	2 1 0 0
	Покупка, поддръжка и ремонт на оборудване и софтуерни продукти и свързани дейности
	1 131 805
	21 000
	1 152 805

	2 1 0 2
	Външни услуги за подпомагане експлоатацията, разработването и поддръжката на софтуерни системи
	1 456 546
	7 000
	1 463 546

	2 1 2
	Мебели
	151 399
	25 000
	176 399

	2 5 4 1
	Наблюдатели
	56 566
	107 685
	164 251

	2 6 0 0
	Разходи за публикации, информация и участие в обществени прояви
	674 440
	20 000
	694 440

	2 6 0 2
	Публикации от общ характер
	864 268
	15 000
	879 268

	2 6 4
	Разходи за публикации, информиране и за участие в обществени прояви: информационни и комуникационни дейности
	408 000
	12 000
	420 000

	Общо
	
	621 854
	


7 Раздел VIII — Европейски омбудсман
7.1 Рамка

За европейския омбудсман датата 1 юли 2013 г. (дата, предложена от Комисията за присъединяването на Хърватия към Европейския съюз) представлява началната точка за редица действия, някои от които ще трябва да бъдат започнати още през 2012 г. Тези действия имат за цел  на първо място интегрирането на нов член – народния омбудсман на Хърватия, в Европейската мрежа на омбудсманите. След това, в сътрудничество с народния омбудсман на Хърватия и с европейските органи, като Европейския парламент, Комисията и Европейския надзорен орган по защита на данните, европейският омбудсман ще работи за насърчаване на капацитета на народния омбудсман на Хърватия за надзор на цялостното и правилно административно прилагане на европейското законодателство, както и за повишаване на знанията на хърватското гражданско общество за фундаменталните права на гражданството на Съюза и за капацитета на тяхното използване, както и за участие в работата на европейските институции.

Опитът от разширяванията през 2004 и 2007 г. показва, че в периода, предхождащ присъединяването, много граждани на бъдещите държави-членки се обръщат към Европейския омбудсман с оплаквания и искания за информация на своя роден език. При предишните присъединявания политиката на омбудсмана беше да разгледа тези искания и оплаквания веднага след като е налице езиковия капацитет за това, отколкото да пренебрегва исканията на бъдещите нови граждани въз основа на това, че те още не са придобили законното право Омбудсманът да действа от тяхно име.

Омбудсманът желае да третира Хърватия на равно основание с държавите-членки, които се присъединиха към Съюза през 2004 и 2007 г. Той има за цел да направи това като бързо започне да сътрудничи със своя хърватски партньор, с цел да увеличи спазването на принципа за върховенството на закона и фундаменталните права в тази страна и да започне процеса на пълна интеграция на хърватските граждани в правната култура, лежаща в основата на европейското гражданство.

7.2 Въздействие върху проектобюджета за 2012 г.

В преследване на тази цел Европейският омбудсман изисква увеличение на своето щатно разписание за 2012 г. за да осигури а) нови постоянна длъжност на степен AD5 за наемане на адвокат и б) постоянна длъжност на степен AST1. Тези длъжности са в отговор на очакваното увеличение в обема на работата, свързана с оплакванията, със сътрудничеството с народния омбудсман на Хърватия и общото увеличение на работата, свързано с използването на допълнителен официален език (за 2012 г. не се изискват допълнителни бюджетни кредити, свързани с тези две длъжности). При все това, с цел да започне адекватна подготовка и за правилно и бързо справяне с очакваната кореспонденция на хърватски език през 2012 г., в бюджетен ред 1 4 0 4 се изискват бюджетни кредити на стойност 30 000 EUR за командирован национален експерт за срок от 6 месеца.

Присъединяването на Хърватия означава също допълнителен официален език. От ключово значение е преводът на уебсайта (14 000 EUR), на документацията за информиране на населението (1000 EUR) и формулярите, използвани в цикъла на оплакванията (5 000 EUR) да бъдат готови възможно най-скоро (бюджетен ред 2 3 1).

Трябва също да се задели провизия за отпечатването и разпространението на годишния доклад за 2012 г., който ще бъде публикуван през юли 2013 г. и следователно ще трябва да бъде поръчан и платен през 2012 г., на новия официален език на Съюза (4 500 EUR в бюджетен ред 3 2 1 0).

	Бюджетен ред
	Описание
	ПБ за 2012 г.
	ПВК № 2/2012
	Изменен 
ПБ за 2012 г.

	1 4 0 4
	Стажове при дипломиране, безвъзмездни средства и обмен на длъжностни лица
	183 000
	30 000
	213 000

	2 3 1
	Писмен и устен превод
	647 000 
	20 000
	667 000

	3 2 1 0
	Комуникация и публикации
	342 500
	4 500 
	347 000

	Общо
	
	54 500
	


8 Заключение
Общите бюджетни кредити, поискани от Европейския парламент, от Европейския съвет и Съвета, от Комисията, от Европейския икономически и социален комитет, от Комитета на регионите и от Европейския омбудсман в настоящото писмо за внасяне на корекции № 2 на проектобюджета за 2012 г., възлизат на 13,1 млн. EUR. Поисканите кредити са необходими за да се покрият разходите за допълнителни човешки ресурси, които ще извършват подготвителната работа в езиковата и правната област, свързани с разширяването на Хърватия. Бюджетните кредити включват също разходите за мисията на хърватските наблюдатели в Европейския парламент и в Комитета на регионите, и ще са за финансиране на комуникационните дейности, както и на допълнителното оборудване и оперативните разходи, свързани с наемането на допълнителен персонал.

Като цяло са поискани 78 нови длъжности по щатното разписание от Европейския парламент, от Комисията, от Европейския икономически и социален комитет, от Комитета на регионите и от Европейския омбудсман. При все това са поискани съответните бюджетни кредити за 14 длъжности, тъй като нито Парламентът (62 нови длъжности), нито Европейският омбудсман (2 длъжности) са поискали бюджетни кредити за своите съответни нови длъжности. В допълнение към това са поискани бюджетни кредити за 117 други служители (договорно наети служители и командировани национални експерти) до пълното членство на Хърватия от 1 юли 2013 г.

9 Обобщителни таблици
9.1 Обобщителна таблица по институции

Бюджетни кредити в евро

	Институции
	ПБ за 2012 г.
	ПВК № 2/2012
	Изменен 
ПБ за 2012 г.

	Европейски парламент
	1 724 575 043
	7 788 000
	1 732 363 043

	Европейски съвет и Съвет
	538 545 000
	1 375 000
	539 920 000

	Комисия
	3 314 917 804 
	3 207 504
	3 318 125 308

	Европейски икономически и социален комитет
	130 499 922
	66 243
	130 566 165

	Комитет на регионите
	86 524 132
	621 854
	87 145 986

	Европейски омбудсман
	9 472 000
	54 500
	9 526 500

	Общо
	5 804 533 901
	13 113 101 
	5 817 647 002


Допълнителни човешки ресурси, поискани от институциите

	
	ПВК № 2/2012

	Институции
	Постоянни длъжности
	Други служители 1

	Европейски парламент
	62
	62

	Европейски съвет и Съвет
	—
	12

	Комисия
	4
	42

	Европейски икономически и социален комитет
	3
	—

	Комитет на регионите
	7
	—

	Европейски омбудсман
	2
	1

	Общо
	78
	117 

	1. 
Брой еквивалента на пълно работно време 

	2. 
Парламента изисква 62 нови постоянни длъжности без съответните бюджетни кредити за 2012 г. В същото време тази институция изисква бюджетни кредити за 62 договорно наети служители, някои от които само за период от 6 месеца.

	3.
Европейският омбудсман изисква бюджетни кредити за 1 командирован национален експерт (само за 6 месеца)


9.2 Обобщаваща таблица по функции от финансовата рамка

	Финансова рамка
Функция/подфункция
	Финансова рамка за 2012 г.
	Проектобюджет за 2012 г. (вкл. ПВК № 1/2012)
	Писмо за внасяне на корекции № 2/2012
	ПБ 2012 + ПКВ № 1 и 2/2012

	
	Бюджетни кредити за поети задължения
	Бюджетни кредити за плащания
	Бюджетни кредити за поети задължения
	Бюджетни кредити за плащания
	Бюджетни кредити за поети задължения
	Бюджетни кредити за плащания
	Бюджетни кредити за поети задължения
	Бюджетни кредити за плащания

	1. УСТОЙЧИВ РАСТЕЖ
	
	
	
	
	
	
	
	

	1a. Конкурентоспособност за растеж и заетост
	14 853 000 000
	 
	15 223 600 752
	12 566 134 008
	 
	 
	15 223 600 752
	12 566 134 008

	1б. Кохезия за растеж и заетост
	52 761 000 000
	 
	52 738 876 141
	45 134 800 000
	 
	 
	52 738 876 141
	45 134 800 000

	Общо
	67 614 000 000
	 
	67 962 476 893
	57 700 934 008
	 
	 
	67 962 476 893
	57 700 934 008

	Марж 1
	 
	 
	151 523 107
	
	 
	 
	151 523 107
	

	2. ОПАЗВАНЕ И УПРАВЛЕНИЕ НА ПРИРОДНИТЕ РЕСУРСИ
	
	
	
	
	
	
	
	

	От които разходи, свързани с пазара, и преки плащания
	48 093 000 000
	 
	44 179 737 305
	44 102 837 025
	 
	 
	44 179 737 305
	44 102 837 025

	Общо
	60 810 000 000
	 
	60 158 443 305
	57 948 376 981
	 
	 
	60 158 443 305
	57 948 376 981

	Марж2
	
	
	651 556 695
	
	
	
	651 556 695
	

	3. ГРАЖДАНСТВО, СВОБОДА, СИГУРНОСТ И ПРАВОСЪДИЕ
	
	
	
	
	
	
	
	

	3a. Свобода, сигурност и правосъдие
	1 406 000 000
	 
	1 340 381 000
	868 333 500
	 
	 
	1 340 381 000
	868 333 500

	3б. Гражданство 3
	699 000 000
	 
	683 471 000
	645 659 400
	 
	 
	683 471 000
	645 659 400

	Общо
	2 105 000 000
	 
	2 023 852 000
	1 513 992 900
	 
	 
	2 023 852 000
	1 513 992 900

	Марж
	 
	 
	81 148 000
	
	 
	 
	81 148 000
	

	4. ЕС — ФАКТОР ОТ СВЕТОВНО ЗНАЧЕНИЕ4
	8 997 000 000
	 
	9 409 280 576
	7 293 724 333
	
	
	9 409 280 576
	7 293 724 333

	Марж
	 
	 
	-153 343 576
	 
	
	
	-153 343 576
	 

	5. АДМИНИСТРАЦИЯ5
	8 670 000 000
	 
	8 281 389 366
	8 281 684 366
	13 113 101
	13 113 101 
	8 294 502 467
	8 294 797 467  

	Марж
	 
	 
	472 610 634
	 
	459 497 533
	
	459 497 533
	 

	ОБЩО
	148 196 000 000
	141 360 000 000
	147 835 442 140
	132 738 712 588
	13 113 101
	13 113 101
	147 848 555 241
	132 751 825 689

	Марж
	 
	 
	1 356 838 436
	8 815 187 412
	
	
	1 343 725 335
	8 802 074 311


1
Европейският фонд за приспособяване към глобализацията (ЕФПГ) не е включен в изчисляването на маржа по функция 1a.
2
След прехвърлянето от модулация и от помощи за памука и виното за преструктуриране на съответните региони към развитие на селските райони (3 150,4 млн. EUR).

3
Сумата за фонд „Солидарност“ на Европейския съюз (ФСЕС) е записана над съответните функции съгласно предвиденото в Междуинституционалното споразумение от 17 май 2006 г. (ОВ С 139 от 14.6.2006 г.).

4
Маржът за 2012 г. за функция 4 не отчита бюджетните кредити, свързани с Резерва за спешна помощ (258,9 млн. EUR). 153,3 млн. EUR над тавана се финансират чрез мобилизиране на Инструмента за гъвкавост.

5
За изчисляване на маржа под тавана за функция 5 е взета предвид бележка под линия (1) от финансовата рамка за 2007—2013 г. за сума от 84 млн. EUR за вноските на персонала по пенсионната схема.































































































































































�		ОВ L 248, 16.9.2002 г., стр. 1.


�		COM(2011) 300.


� 	COM(2011) 372.


� 	COM(2008) 674.


� 	COM(2009) 595.


�	COM(2011)300 – май 2011 г., в работен документ част II – Човешки ресурси на Комисията –точка 2.1.1.


� 	Писмо на комисаря Левандовски от 3 февруари 2011 г. до всички институции: Ares (2011) 118992


� 	Съдът, Европейската сметна палата, Европейският надзорен орган по защита на данните и Европейската служба за външна дейност не подадоха искания за допълнителни ресурси във връзка с разширяването на ЕС с Хърватия.


� 	„Планиране и оптимизиране на човешките ресурси на Комисията с цел обслужване на приоритетите на ЕС“, (SEC(2007) 530) от 24.4.2007 г.
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SUMMARY CROATIA

				ANALYSIS REQUESTS FOR ADDITIONAL STAFF IN CASE OF  ACCESSION

				CROATIA

				I- OPERATING BUDGET

												(IN FULL TIME EQUIVALENT = FTE)

								FRONT LOADING						CRUISING SPEED (including frontloading)

				DG		WORK PROFILE		PRECEDENT ENLARGEMENT ALLOCATION (PER COUNTRY)		REQUEST		REINFORCEMENT PROPOSED		PRECEDENT ENLARGEMENT ALLOCATION (PER COUNTRY)		REQUEST		REINFORCEMENT PROPOSED IN THE CURRENT CONTEXT

				AGRI		Budgetary management and antifraud										0.80		1

				AGRI		Law making, monitoring and enforcement				6.40		2				10.00		10

				AGRI		Policy making				1.00		1				1.00		1

				AGRI		Programme management				1.00		1				2.80		3

				AGRI				6.0		8.4		4.0		19.0		14.6		15

				AIDCO						0.0		0.0		0.0		0.0		0

				BEPA						0.0		0.0		0.0		0.0		0

				BUDG		Budgetary management and antifraud				0.0						1.0		1

				BUDG				2.0		0.0		0.0		4.5		1.0		1

				CAB						0.0		0.0		18.0		23.0		23

				CLIMA		Law making, monitoring and enforcement				4.0						3.8		4

				CLIMA		Communication										0.3		0

				CLIMA						4.0		0.0		0.0		4.0		4

				COMM		Programme management										1.0		1

				COMM		Communication				6.0						32.0		32

				COMM		Administrative support				2.0						3.0		3

				COMM						8.0		0.0		29.5		36.0		36

				COMP		Law making, monitoring and enforcement				2.0						4.0		4

				COMP		Policy making				2.0		1.0				2.0		2

				COMP				1.0		4.0		1.0		24.5		6.0		6

				DEV		General coordination				1.8						2.2		2

				DEV						1.8		0.0		0.5		2.2		2

				DGT		Administrative support				7.0						15.0		15

				DGT		Linguistic				30.0		20.0				60.0		60

				DGT				20.0		37.0		20.0		110.0		75.0		75

				DIGIT		Administrative support				1.5						1.5		1

				DIGIT						1.5		0.0		2.5		1.5		1

				EAC		Policy making				1.0						1.0		1

				EAC		Administrative support				1.0						1.0		1

				EAC				0.0		2.0		0.0		4.0		2.0		2

				ECFIN		Law making, monitoring and enforcement				0.5						0.5		1

				ECFIN		Policy making				1.0		1.0				1.0		1

				ECFIN		General coordination				0.5						0.5		0

				ECFIN				1.0		2.0		1.0		8.5		2.0		2

				ECHO		Policy making				1.0						1.0		1

				ECHO		Programme management				0.5						0.5		1

				ECHO						1.5		0.0		0.5		1.5		2

				ELARG HEADQUARTERS										0.5

				ELARG DELEGATIONS										-11.5

				EMPL		Budgetary management and antifraud				2.0						2.0		2

				EMPL		Law making, monitoring and enforcement				0.8						0.5		1

				EMPL		Policy making				5.2		1.0				4.9		5

				EMPL		Programme management				6.0		1.0				6.0		6

				EMPL		Administrative support				3.2						3.2		3

				EMPL				2.0		17.1		2.0		13.5		16.6		17

				ENER		Law making, monitoring and enforcement				1.1						2.7		3

				ENER		Policy making				3.8						3.8		4

				ENER		General coordination				1.2						1.5		1

				ENER						6.1		0.0		0.0		8.0		8

				ENTR		Law making, monitoring and enforcement				2.3		1.0				4.0		4

				ENTR		Policy making				1.0						1.0		1

				ENTR		Programme management				0.3						0.3		0

				ENTR				1.0		3.6		1.0		9.0		5.3		5

				ENV		Law making, monitoring and enforcement				8.0						9.5		10

				ENV		Policy making										1.0		1

				ENV		Programme management										1.0		1

				ENV		Communication				1.0						1.0		1

				ENV				1.5		9.0		0.0		14.5		12.5		13

				ENV/CLIMA SRD		Budgetary management and antifraud										1.0		1

				ENV/CLIMA SRD						0.0		0.0		0.0		1.0		1

				EPSO		Administrative support				4.0						3.0		3

				EPSO						4.0		0.0		2.0		3.0		3

				ESTAT		Programme management				9.0		1.0				9.0		9

				ESTAT				1.0		9.0		1.0		7.0		9.0		9

				HOME		Law making, monitoring and enforcement				2.5						2.5		3

				HOME		Policy making				1.0						1.0		1

				HOME		Programme management				2.0						3.5		3

				HOME				0.0		5.5		0.0		0.0		7.0		7

				HR				0.0		0.0		0.0		8.0		0.0		0

				IAS				0.0		0.0		0.0		1.0		0.0		0

				INFSO		Law making, monitoring and enforcement				0.5						0.5		1

				INFSO		Policy making				1.0						1.5		1

				INFSO						1.5		0.0		4.5		2.0		2

				JUST		Budgetary management and antifraud										0.5		0

				JUST		Law making, monitoring and enforcement				1.5						3.5		4

				JUST		Programme management				2.0						2.0		2

				JUST						3.5		0.0		17.0		6.0		6

				SRD JUST HOME						0.0		0.0		0.0		0.0		0

				MARE		Budgetary management and antifraud										1.0		1

				MARE		Law making, monitoring and enforcement				1.0		1.0				2.0		2

				MARE		Policy making				1.0						2.0		2

				MARE		Programme management				1.0						1.0		1

				MARE				0.5		3.0		1.0		5.0		6.0		6

				MARKT		Law making, monitoring and enforcement										3.0		3

				MARKT		Policy making				3.0						7.0		7

				MARKT		General coordination										1.0		1

				MARKT						3.0		0.0		10.0		11.0		11

				MOVE		Law making, monitoring and enforcement				5.0						7.0		7

				MOVE		Policy making				1.8						2.8		3

				MOVE		Programme management				0.5						1.0		1

				MOVE		General coordination				0.8						1.0		0

				MOVE						8.0		0.0		16.0		11.8		11

				SRD MOVE/ENER						0.0		0.0		0.0		0.0		0

				OIB		Administrative support										7.4		7

				OIB						0.0		0.0		6.5		7.4		7

				OIL		Administrative support										2.0		2

				OIL						0.0		0.0		2.5		2.0		2

				OLAF		Budgetary management and antifraud				5.0						7.0		7

				OLAF		General coordination				1.0

				OLAF						6.0		0.0		6.0		7.0		7

				OP		Linguistic				13.0		8.0				11.0		11

				OP				13.0		13.0		8.0		9.0		11.0		11

				PMO		Administrative support				9.0						7.0		7

				PMO						9.0		0.0		1.5		7.0		7

				REGIO		Programme management				5.0		1.0				11.0		11

				REGIO				1.0		5.0		1.0		7.0		11.0		11

				RTD						0.0		0.0		0.0		0.0		0

				SANCO		Law making, monitoring and enforcement				5.0						16.0		16

				SANCO		Policy making				1.0						5.0		5

				SANCO						6.0		0.0		17.0		21.0		21

				SCIC		Linguistic				6.0						32.0		32

				SCIC						6.0		3.0		42.0		32.0		32

				SG						0.0		0.0		7.5		0.0		0

				SJ		Law making, monitoring and enforcement										4.0		4

				SJ		Linguistic				3.0		3.0				3.0		3

				SJ						3.0		3.0		14.5		7.0		7

				TAXUD		Law making, monitoring and enforcement				5.0						5.0		5

				TAXUD		Policy making				1.9						1.9		2

				TAXUD		Programme management				3.5						5.0		5

				TAXUD						10.4		0.0		11.0		11.9		12

				TRADE		Law making, monitoring and enforcement				0.8						1.9		2

				TRADE		Policy making				1.0

				TRADE						1.8		0.0		5.0		1.9		2

				FORMER SEU						0.0				-22.5		0.0

				RESERVE

				TOTAL		Budgetary management and antifraud				7.0		0.0				13.3		13

						Law making, monitoring and enforcement				46.3		4.0				80.3		84

						Policy making				27.6		4.0				37.9		38

						Programme management				30.8		4.0				44.1		44

						Communication				7.0		0.0				33.3		33

						Administrative support				27.7		0.0				43.0		42

						General coordination				5.2		0.0				6.2		4

						Linguistic				52.0		34.0				106.0		106

						Other (CAB)										23.0		23

						DEDUCTION										0.0

				TOTAL OPERATING BUDGET				50.0		203.6		46.0		425.0		387.0		387				387

				FOR ENV/CLIMA, ENER/MOVE, HOME/JUST, THE HISTORICAL DATA HAVE BEEN PUT RESPECTIVELY ON ENV, MOVE AND JUST.

				II- RESEARCH BUDGET

												(IN FULL TIME EQUIVALENT = FTE)

								FRONT LOADING						CRUISING SPEED (including frontloading)

				DG		WORK PROFILE		PRECEDENT ENLARGEMENT ALLOCATION (PER COUNTRY)		REQUEST		REINFORCEMENT PROPOSED		PRECEDENT ENLARGEMENT ALLOCATION (PER COUNTRY)		REQUEST		REINFORCEMENT PROPOSED IN THE CURRENT CONTEXT

				JRC		Programme management				1.0						1.0		1

				TOTAL JRC				0.0		1.0		0.0		6.5		1.0		1

						Policy making				7.0						13.0		13

						Administrative support				1.0						1.0		1

				RTD				0.0		8.0		0.0		10.5		14.0		14

				ENTR										1.0

				TOTAL RESEARCH				0.0		9.0		0.0		18.0		15.0		15

				TOTAL		Budgetary management and antifraud				7.0		0.0				13.3		13

						Law making, monitoring and enforcement				46.3		4.0				80.3		84

						Policy making				34.6		4.0				50.9		51

						Programme management				31.8		4.0				45.1		45

						Communication				7.0		0.0				33.3		33

						Administrative support				28.7		0.0				44.0		43

						General coordination				5.2		0.0				6.2		4

						Linguistic				52.0		34.0				106.0		106

						Other (CAB)										23.0		23

						DEDUCTION												0

				DEDUCTION ELARG staff HQ & DEL										-72.5

				TOTAL				50.0		212.6		46.0		370.5		402.0		402

				TOTAL		Budgetary management and antifraud				7.00		0.00				13.30		13

						Law making, monitoring and enforcement				46.33		4				80.30		89

						Policy making				34.56		4				50.86		51

						Programme management				31.8		4				45.10		45

						Communication				7		0				33.25		33

						Administrative support				28.69		0				44.04		43

						General coordination				5.2		0				6.15		4

						Linguistic				52		34				106.00		106

						Other (CAB)										23.00

						DEDUCTION												0

				DEDUCTION ELARG staff HQ & DEL										-72.5

				TOTAL				50		212.58		46		370.5		402.00		384





SUMMARY CROATIA (2)

				ANALYSIS REQUESTS FOR ADDITIONAL STAFF IN CASE OF  ACCESSION

				CROATIA

														(IN FULL TIME EQUIVALENT = FTE)

										FRONT LOADING						CRUISING SPEED (including frontloading)

				DG		WORK PROFILE		CLAS		PRECEDENT ENLARGEMENT ALLOCATION (PER COUNTRY)		REQUEST		REINFORCEMENT PROPOSED		PRECEDENT ENLARGEMENT ALLOCATION (PER COUNTRY)		REQUEST		REINFORCEMENT PROPOSED IN THE CURRENT CONTEXT

				EPSO		Administrative support		AD				4.0						3.0		3				0

				OIB		Administrative support		AD										7.4		7				0

				OIL		Administrative support		AD										2.0		2				0

				PMO		Administrative support		AD				9.0						7.0		7				0

				BUDG		Budgetary management and antifraud		AD				0.0						1.0		1				0

				OLAF		Budgetary management and antifraud		AD				5.0						7.0		7				0

				OLAF		General coordination		AD				1.0												0

				SJ		Law making, monitoring and enforcement		AD										4.0		4				0

				OP		Linguistic		AD				13.0		8.0				11.0		11				0

				SJ		Linguistic		AD				3.0		3.0				3.0		3				0

				ESTAT		Programme management		AD				9.0		1.0				9.0		9				0

				CAB				AD				0.0		0.0		18.0		23.0		23				0

				HR				AD		0.0		0.0		0.0		8.0		0.0		0				0

				IAS				AD		0.0		0.0		0.0		1.0		0.0		0				0

				AGRI		Budgetary management and antifraud		AGRI										0.80		1				-0

				AGRI		Law making, monitoring and enforcement		AGRI				6.40		2				10.00		10				0

				AGRI		Policy making		AGRI				1.00		1				1.00		1				0

				AGRI		Programme management		AGRI				1.00		1				2.80		3				-0

				DEV		General coordination		EXT				1.8						2.2		2				0

				ECHO		Policy making		EXT				1.0						1.0		1				0

				ECHO		Programme management		EXT				0.5						0.5		1				-1

				COMM		Administrative support		INT				2.0						3.0		3				0

				DIGIT		Administrative support		INT				1.5						1.5		1				1

				EAC		Administrative support		INT				1.0						1.0		1				0

				ENV/CLIMA SRD		Budgetary management and antifraud		INT										1.0		1				0

				JUST		Budgetary management and antifraud		INT										0.5		0				1

				MARE		Budgetary management and antifraud		INT										1.0		1				0

				COMM		Communication		INT				6.0						32.0		32				0

				ENV		Communication		INT				1.0						1.0		1				0

				ENER		General coordination		INT				1.2						1.5		1				1

				MARKT		General coordination		INT										1.0		1				0

				MOVE		General coordination		INT				0.8						1.0		0				1

				CLIMA		Law making, monitoring and enforcement		INT				4.0						3.8		4				-0

				COMP		Law making, monitoring and enforcement		INT				2.0						4.0		4				0

				ECFIN		Law making, monitoring and enforcement		INT				0.5						0.5		1				-1

				ENER		Law making, monitoring and enforcement		INT				1.1						2.7		3				-0

				ENTR		Law making, monitoring and enforcement		INT				2.3		1.0				4.0		4				0

				ENV		Law making, monitoring and enforcement		INT				8.0						9.5		10				-1

				HOME		Law making, monitoring and enforcement		INT				2.5						2.5		3				-1

				INFSO		Law making, monitoring and enforcement		INT				0.5						0.5		1				-1

				JUST		Law making, monitoring and enforcement		INT				1.5						3.5		4				-1

				MARE		Law making, monitoring and enforcement		INT				1.0		1.0				2.0		2				0

				MARKT		Law making, monitoring and enforcement		INT										3.0		3				0

				MOVE		Law making, monitoring and enforcement		INT				5.0						7.0		7				0

				SANCO		Law making, monitoring and enforcement		INT				5.0						16.0		16				0

				TAXUD		Law making, monitoring and enforcement		INT				5.0						5.0		5				0

				TRADE		Law making, monitoring and enforcement		INT				0.8						1.9		2				-0

				COMP		Policy making		INT				2.0		1.0				2.0		2				0

				EAC		Policy making		INT				1.0						1.0		1				0

				ECFIN		Policy making		INT				1.0		1.0				1.0		1				0

				ENER		Policy making		INT				3.8						3.8		4				-0

				ENTR		Policy making		INT				1.0						1.0		1				0

				ENV		Policy making		INT										1.0		1				0

				HOME		Policy making		INT				1.0						1.0		1				0

				INFSO		Policy making		INT				1.0						1.5		1				1

				MARE		Policy making		INT				1.0						2.0		2				0

				MARKT		Policy making		INT				3.0						7.0		7				0

				MOVE		Policy making		INT				1.8						2.8		3				-0

				SANCO		Policy making		INT				1.0						5.0		5				0

				TAXUD		Policy making		INT				1.9						1.9		2				-0

				TRADE		Policy making		INT				1.0												0

				COMM		Programme management		INT										1.0		1				0

				ENTR		Programme management		INT				0.3						0.3		0				0

				ENV		Programme management		INT										1.0		1				0

				HOME		Programme management		INT				2.0						3.5		3				1

				JUST		Programme management		INT				2.0						2.0		2				0

				MARE		Programme management		INT				1.0						1.0		1				0

				MOVE		Programme management		INT				0.5						1.0		1				0

				TAXUD		Programme management		INT				3.5						5.0		5				0

				SRD JUST HOME				INT				0.0		0.0		0.0		0.0						0

				SRD MOVE/ENER				INT				0.0		0.0		0.0		0.0		0				0

				RTD				INT R				0.0		0.0		0.0		0.0		0				0

				DGT		Administrative support		LING				7.0						15.0		15				0

				DGT		Linguistic		LING				30.0		20.0				60.0		60				0

				SCIC		Linguistic		LING				6.0						32.0		32				0

				EMPL		Administrative support		SF				3.2						3.2		3				0

				EMPL		Budgetary management and antifraud		SF				2.0						2.0		2				0

				EMPL		Law making, monitoring and enforcement		SF				0.8						0.5		1				-1

				EMPL		Policy making		SF				5.2		1.0				4.9		5				-0

				EMPL		Programme management		SF				6.0		1.0				6.0		6				0

				REGIO		Programme management		SF				5.0		1.0				11.0		11				0

				JRC		Programme management						1.0						1.0		1				0

				JRC		Policy making						7.0						13.0		13				0

						Administrative support						1.0						1.0		1				0

																		401		402				-1
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						(in full time equivalent=FTE)

				WORK PROFILE		FRONT LOADING		CRUISING SPEED (INCLUDING FRONT LOADING

				Linguistic		34		158

				Law making, monitoring and enforcement		4		84

				Policy making		4		74

				Programme management		4		45

				Administrative support				43

				Communication				33

				Budgetary management and antifraud				13

				General coordination				4

				Reduction of pre-accession  activities				-70

				TOTAL		46		384
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						(in full time equivalent=FTE)

				WORK PROFILE		FRONT LOADING		CRUISING SPEED (INCLUDING FRONT LOADING

				Linguistic		34		158

				Law making, monitoring and enforcement		4		84

				Policy making		4		74

				Programme management		4		45

				Administrative support				43

				Communication				33

				Budgetary management and antifraud				13

				General coordination				4

				Reduction of pre-accession  activities				-70

				TOTAL		46		384





SUMMARY ICELAND

		0		0		0		0		0		0		0		0		0

		0		0		0		0		0		0		0		0		0



Front loading
(46 FTE)

Cruising speed (including front loading) (384 FTE)

Linguistic

Law making, monitoring and enforcement

Policy making

Programme management

Administrative support

Communication

Budgetary management and antifraud

General coordination

Reduction of pre-accession  activities

Variation of FTE by work profile (administrative expenditure)



SUMMARY & CADRAGE CROATIA

		0		0		0		0		0		0		0		0		0

		0		0		0		0		0		0		0		0		0



Front loading
(46 FTE)

Cruising speed (including front loading) (384 FTE)

Variation of FTE by work profile (administrative expenditure)

Linguistic

Law making, monitoring and enforcement

Policy making

Programme management

Administrative support

Communication

Budgetary management and antifraud

General coordination

Reduction of pre-accession  activities



SUMMARY & CADRAGE ICELAND

				ANALYSIS REQUESTS FOR ADDITIONAL STAFF IN CASE OF ACCESSION

				ICELAND

				I- OPERATING BUDGET

												(IN FULL TIME EQUIVALENT = FTE)

								FRONT LOADING						CRUISING SPEED (including frontloading)

				DG		WORK PROFILE		PRECEDENT ENLARGEMENT ALLOCATION (PER COUNTRY)		REQUEST		REINFORCEMENT PROPOSED		PRECEDENT ENLARGEMENT ALLOCATION (PER COUNTRY)		REQUEST		REINFORCEMENT PROPOSED IN THE CURRENT CONTEXT

				AGRI		Budgetary management and antifraud										0.2		0

				AGRI		Law making, monitoring and enforcement				1.4		1.0				3.8		4

				AGRI		Policy making				0.2						0.2

				AGRI		Programme management				1.0		1.0				1.2		1

				AGRI				6.0		2.6		2.0		19.0		5.4		5

				AIDCO				0.0		0.0		0.0		0.0		0.0		0

				BEPA				0.0		0.0		0.0		0.0		0.0		0

				BUDG				2.0		0.0		0.0		4.5		0.0		0

				CAB				0.0		0.0		0.0		18.0		23.0		23

				CLIMA		Law making, monitoring and enforcement				4.0						3.8		4

				CLIMA		Communication										0.3		0

				CLIMA				0.0		4.0		0.0		0.0		4.0		4

				COMM		Programme management										1.0		1

				COMM		Communication				6.0						27.0		19

				COMM		Administrative support				2.0						3.0		0

				COMM				0.0		8.0		0.0		29.5		31.0		20

				COMP		Law making, monitoring and enforcement				1.0						1.0		1

				COMP		Policy making				2.0		1.0				3.0		3

				COMP				1.0		3.0		1.0		24.5		4.0		4

				DEV		General coordination				1.5						1.8		0

				DEV				0.0		1.5		0.0		0.5		1.8		0

				DGT		Administrative support				7.0						15.0		0

				DGT		Linguistic				30.0		20.0				60.0		60

				DGT				20.0		37.0		20.0		110.0		75.0		60

				DIGIT		Administrative support				1.5						1.5		1

				DIGIT				0.0		1.5		0.0		2.5		1.5		1

				EAC		Programme  management				2.0						2.0		1

				EAC		Administrative support				1.0						1.0		0

				EAC				0.0		3.0		0.0		4.0		3.0		1

				ECFIN		Law making, monitoring and enforcement				0.5						0.5		1

				ECFIN		Policy making				1.0		1.0				1.0		1

				ECFIN		General coordination				0.5						0.5		0

				ECFIN				1.0		2.0		1.0		8.5		2.0		2

				ECHO		Policy making				1.0						1.0		0

				ECHO		Programme management				0.5						0.5		0

				ECHO				0.0		1.5		0.0		0.5		1.5		0

				ELARG HEADQUARTERS				0.0				0.0		0.5		0.0		-14

				ELARG DELEGATIONS				0.0				0.0		-11.5		0.0		-10

				EMPL		Budgetary management and antifraud				2.0						2.0		0

				EMPL		Law making, monitoring and enforcement				0.8						0.5

				EMPL		Policy making				4.7		1.0				4.7		5

				EMPL		Programme management				3.0		1.0				3.0		3

				EMPL		Administrative support				2.2						2.2		0

				EMPL				2.0		12.6		2.0		13.5		12.4		8

				ENER		Law making, monitoring and enforcement				1.1						2.7		2

				ENER		Policy making				3.8						3.8		4

				ENER		General coordination				1.2						1.5

				ENER				0.0		6.1		0.0		0.0		8.0		6

				ENTR		Law making, monitoring and enforcement				1.6		1.0				2.3		2

				ENTR		Policy making				1.0						1.0		1

				ENTR		Programme management				0.3						0.2		0

				ENTR				1.0		2.9		1.0		9.0		3.5		3

				ENV		Law making, monitoring and enforcement				8.0						8.5		8

				ENV		Programme management										1.0		1

				ENV		Communication				1.0						1.0		0

				ENV				1.5		9.0		0.0		14.5		10.5		9

				ENV/CLIMA SRD		Budgetary management and antifraud										1.0		0

				ENV/CLIMA SRD				0.0		0.0		0.0		0.0		1.0		0

				EPSO		Administrative support				4.0						3.0		0

				EPSO				0.0		4.0		0.0		2.0		3.0		0

				ESTAT		Programme management				9.0		1.0				9.0		7

				ESTAT				1.0		9.0		1.0		7.0		9.0		7

				HOME		Law making, monitoring and enforcement				0.5						0.5		1

				HOME		Programme management										0.5

				HOME				0.0		0.5		0.0		0.0		1.0		1

				HR				0.0		0.0		0.0		8.0		0.0		0

				IAS				0.0		0.0		0.0		1.0		0.0		0

				INFSO		Law making, monitoring and enforcement				1.0						1.5		0

				INFSO		Policy making				0.5						0.5		1

				INFSO				0.0		1.5		0.0		4.5		2.0		1

				JUST		Budgetary management and antifraud										0.5		0

				JUST		Law making, monitoring and enforcement				1.0						2.5		2

				JUST		Programme management				2.0						2.0		2

				JUST				0.0		3.0		0.0		17.0		5.0		4

				SRD JUST HOME				0.0		0.0		0.0		0.0		0.0		0

				MARE		Budgetary management and antifraud										1.0		0

				MARE		Law making, monitoring and enforcement				1.0		1.0				3.0		4

				MARE		Policy making				2.0						4.0		3

				MARE		Programme management				1.0						1.0		1

				MARE				0.5		4.0		1.0		5.0		9.0		8

				MARKT		Law making, monitoring and enforcement				1.0						1.0		1

				MARKT		Policy making				2.0						2.0		2

				MARKT				0.0		3.0		0.0		10.0		3.0		3

				MOVE		Law making, monitoring and enforcement				3.0						4.3		4

				MOVE		Policy making				2.0						3.0		3

				MOVE		Programme management										0.5		1

				MOVE		Communication										1.0		0

				MOVE		General coordination				0.8								0

				MOVE				0.0		5.8		0.0		16.0		8.8		8

				SRD MOVE/ENER				0.0		0.0		0.0		0.0		0.0		0

				OIB		Administrative support										7.4		2

				OIB				0.0		0.0		0.0		6.5		7.4		2

				OIL		Administrative support										2.0		1

				OIL				0.0		0.0		0.0		2.5		2.0		1

				OLAF				0.0		0.0		0.0		6.0		0.0		0

				OP		Linguistic				13.0		8.0				11.0		6

				OP				13.0		13.0		8.0		9.0		11.0		6

				PMO		Administrative support				4.0						3.0		2

				PMO				0.0		4.0		0.0		1.5		3.0		2

				REGIO		Programme management				2.0						2.0		2

				REGIO				1.0		2.0		1.0		7.0		2.0		2

				RTD				0.0		0.0		0.0		0.0		0.0		0

				SANCO		Law making, monitoring and enforcement				2.0						12.0		6

				SANCO				0.0		2.0		0.0		17.0		12.0		6

				SCIC		Linguistic				6.0						32.0		25

				SCIC				0.0		6.0		3.0		42.0		32.0		25

				SG				0.0		0.0		0.0		7.5		0.0		0

				SJ		Law making, monitoring and enforcement										3.0		3

				SJ		Linguistic				3.0		3.0				3.0		1

				SJ				0.0		3.0		3.0		14.5		6.0		4

				TAXUD		Law making, monitoring and enforcement				5.0						5.0		3

				TAXUD		Policy making				2.1						2.1		1

				TAXUD		Programme management				3.5						5.0		1

				TAXUD				0.0		10.6		0.0		11.0		12.1		5

				TRADE		Law making, monitoring and enforcement				0.7						1.8		0

				TRADE		Policy making				1.0

				TRADE				0.0		1.7		0.0		5.0		1.8		0

				FORMER SEU						0.0				-22.5		0.0

				RESERVE

				TOTAL		Budgetary management and antifraud				2.0		0.0				4.7		0

						Law making, monitoring and enforcement				33.6		3.0				57.6		46

						Policy making				23.2		3.0				26.3		24

						Programme management				24.3		3.0				28.9		21

						Communication				7.0		0.0				29.3		19

						Administrative support				21.7		0.0				38.0		6

						General coordination				3.9		0.0				3.8		0

						Linguistic				52.0		31.0				106.0		92

						Other (CAB)										23.0		23

						DEDUCTION										0.0		-24

				TOTAL OPERATING BUDGET				50.0		167.7		44.0		425.0		317.5		207.00

				NB: FOR ENV/CLIMA, ENER/MOVE, HOME/JUST, THE HISTORICAL DATA HAVE BEEN PUT RESPECTIVELY ON ENV, MOVE AND JUST

				II- RESEARCH BUDGET

												(IN FULL TIME EQUIVALENT = FTE)

								FRONT LOADING						CRUISING SPEED (including frontloading)

				DG		WORK PROFILE		PRECEDENT ENLARGEMENT ALLOCATION (PER COUNTRY)		REQUEST		REINFORCEMENT PROPOSED		PRECEDENT ENLARGEMENT ALLOCATION (PER COUNTRY)		REQUEST		REINFORCEMENT PROPOSED IN THE CURRENT CONTEXT

				JRC		Programme management				1.0						1.0		1

				JRC				0.0		1.0		0.0		6.5		1.0		1

						Policy making				4.0						9.0		9

						Administrative support				1.0						1.0		1

				RTD				0.0		5.0		0.0		10.5		10.0		10

				ENTR										1.0

				TOTAL RESEARCH				0.0		6.0		0.0		18.0		11.0		11

				TOTAL		Budgetary management and antifraud				2.0		0.0				4.7		0

						Law making, monitoring and enforcement				33.6		3.0				57.6		46

						Policy making				27.2		3.0				35.3		33

						Programme management				25.3		3.0				29.9		22

						Communication				7.0		0.0				29.3		19

						Administrative support				22.7		0.0				39.0		7

						General coordination				3.9		0.0				3.8		0

						Linguistic				52.0		31.0				106.0		92

						Other (CAB)										23.0		23

						DEDUCTION												-24

				DEDUCTION ELARG staff HQ & DEL										-72.5

				TOTAL				50.0		173.7		44.0		370.5		328.5		218.00





DG AGRI

		ANALYSIS REQUESTS FOR ADDITIONAL STAFF IN CASE OF NEW ACCESSION

		CROATIA

		I- OPERATING BUDGET

																		(IN FULL TIME EQUIVALENT = FTE)

						FRONT LOADING										CRUISING SPEED (including frontloading)

		DG		WORK PROFILE		2010 REQUESTS				HISTORICAL DATA EU2		SUGGESTED OUTCOME				2010 REQUESTS				HISTORICAL DATA EU2				SUGGESTED OUTCOME

						FORMULATED REQUESTS		MAIN JUSTIFICATION		ALLOCATIONS (PER COUNTRY)		REINFORCEMENT PROPOSED		JUTIFICATION		FORMULATED REQUESTS		MAIN JUSTIFICATIONS		FORMULATED REQUESTS (PER COUNTRY)		ALLOCATIONS (PER COUNTRY)		REINFORCEMENT PROPOSED		JUTIFICATION (1)

		AGRI		Budgetary management and antifraud												0.80		Increase workload financial management						0		No reinforcement of this work profile

		AGRI		Law making, monitoring and enforcement		6.40		modification regulation; market analysis and management; integration and management of programs+ increase workload on procedure				2		Interventions (market analysis)+ direct aids (integration and management programmes)		10.00		2,8 for audit; modification regulation (0,8); market analysis and management (1,6); integration and management of programs (1,6) + increase workload on procedure						6		posts for audit and posts due to increase of procedure of preparation and adoption of legislation rejected

		AGRI		Policy making		1.00		Establishment FADN network				1		Establishment FADN network+collection and verification of data		1.00		Establishment FADN network						1		request accepted

		AGRI		Programme management		1.00		rural development programme				1		management of the rural development programme		2.80		Rural development , TSG and PDO/PGI, implementation on organic farming						1		1 post is enough for desk officer rural development programmes for Croatia

		TOTAL AGRI				8.40				6		4				14.60				21.0		19.0		8

		AIDCO				0.00				0		0				0.00				0.0		0.0		0

		BEPA				0.00				0		0				0.00				0.0		0.0		0

		BUDG		Budgetary management and antifraud		0.00										1.00		Control own resources VAT						1		request accepted

		TOTAL BUDG				0.00				2		0				1.00				4.5		4.5		1

		CAB				0.00				0		0				23.00				18.0		18.0		23

		CLIMA		Law making, monitoring and enforcement		4.00		ETS  integration + carbon capture, ODS; F-gases, fuel quality								3.75		ETS  integration + carbon capture, ODS; F-gases, fuel quality						4		request accepted

		CLIMA		Communication												0.25								0

		TOTAL CLIMA				4.00				0		0				4.00				0.0		0.0		4

		COMM		Programme management												1.00		citizen's programme						1		request accepted

		COMM		Communication		6.00		new representation, support staff Commissioners, increase workload								32.00		new representation, support staff Commissioners, increase workload						24		opening of a new representation: 21 posts +increased number of Commissioners (+1 spokeperson+ 2 support staff)

		COMM		Administrative support		2.00		support IT, support for new transactions and support for new staff								3.00		support IT, support for new transactions and support for new staff						0		no administrative support given

		TOTAL COMM				8.00				0		0				36.00				36.0		29.5		25

		COMP		Law making, monitoring and enforcement		2.00		increase workload in the contol states aids								4.00		increase workload in the contol states aids						4		request accepted

		COMP		Policy making		2.00		increase workload in ECN unit				1		advice new MS on legislation, assessments of enforcement records, negociations capacity building		2.00		increase workload in ECN unit						2		request accepted

		TOTAL COMP				4.00				1		1				6.00				20.0		24.5		6

		DEV		General coordination		1.75		support and coordination								2.15		support and coordination						0		"saupoudrage" among services and no reinforcement for general coordination

		TOTAL DEV				1.75				0		0				2.15				0.5		0.5		0

		DGT		Administrative support		7.00		support staff								15.00		support staff						0		no administrative support

		DGT		Linguistic		30.00		new language				20		translations duties		60.00		new language						60		request accepted

		TOTAL DGT				37.00				20		20				75.00				110.0		110.0		60

		DIGIT		Administrative support		1.50		impact on multilingual applications								1.50		impact on multilingual applications						1		request accepted partially

		TOTAL DIGIT				1.50				0		0				1.50				5.5		2.5		1

		EAC		Policy making		1.00		EU2020 follow-up								1.00		EU2020 follow-up						1		request accepted

		EAC		Administrative support		1.00		library								1.00		library						0		no administrative support

		TOTAL EAC				2.00				0		0				2.00				4.0		4.0		1

		ECFIN		Law making, monitoring and enforcement		0.50		macroenonomic surveillance								0.50		macroenonomic surveillance						1		request accepted

		ECFIN		Policy making		1.00		surveillance economic and fiscal risks + economic criteria				1		surveillance economic and fiscal risks + economic criteria for accession		1.00		surveillance economic and fiscal risks						1		request accepted

		ECFIN		General coordination		0.50		extension anlytical tools								0.50		extension anlytical tools						0		0

		TOTAL ECFIN				2.00				1		1				2.00				7.0		8.5		2

		ECHO		Policy making		1.00		increase civil protection Croatian capacities+ mise en œuvre corps volontaire européen aide humanitaire								1.00		increase civil protection Croatian capacities+ mise en œuvre corps volontaire européen aide humanitaire						0		ECHO is not sufficiently concerned by the accession of Croatia to get new posts

		ECHO		Programme management		0.50		coordination crise en protection civile								0.50		coordination crise en protection civile						0		ECHO is not sufficiently concerned by the accession of Croatia to get new posts

		TOTAL ECHO				1.50				0		0				1.50				1.0		0.5		0

		ELARG HEADQUARTERS								0		0				0.00				-5.0		-11.5		-62

		ELARG DELEGATIONS								0		0				0.00				0.5		0.5		-18

		EMPL		Budgetary management and antifraud		2.00		administration ESF programmes +IPA components IV OP								2.00		administration ESF programmes +IPA components IV OP						0		low priority

		EMPL		Law making, monitoring and enforcement		0.75		treatment of individual complaints by citizens and infringements								0.50		treatment of individual complaints by citizens and infringements						1		request accepted

		EMPL		Policy making		5.16		support MS under EU2020, support to PES, administration programmes and IPA				1		accession negotiations ESF operational programmes and IPA		4.91		support MS under EU2020, support to PES, administration programmes and IPA						5		request accepted

		EMPL		Programme management		6.00		administration ESF programmes +IPA components IV OP				1		accession negotiations ESF operational programmes and IPA		6.00		administration ESF programmes +IPA components IV OP						4		reduction of the administration ESF and IPA management

		EMPL		Administrative support		3.19		administration ESF programmes +support PES + IPA components IV OP								3.19		administration ESF programmes +support PES + IPA components IV OP						0		no administrative support given

		TOTAL EMPL				17.10				2		2				16.60				13.0		13.5		10

		ENER		Law making, monitoring and enforcement		1.13		to guarantee a high level of nuclear safety in the MS and to verify security of nuvlear material								2.70		to guarantee a high level of nuclear safety in the MS and to verify security of nuvlear material						2		request accepted

		ENER		Policy making		3.75		implementation and enforcement directives transposition of third packageinfringement procedures								3.80		implementation and enforcement directives transposition of third packageinfringement procedures						4

		ENER		General coordination		1.20		infringement procedures, weekly bulletin, analytic economic data								1.50		infringement procedures, weekly bulletin, analytic economic data								no general coordination post allocated

		TOTL ENER				6.08				0		0				8.00				0.0		0.0		6

		ENTR		Law making, monitoring and enforcement		2.30		additional workload, new desk Europe 2020, increase number of notifications under 98/34 and TBT agreement				1		internal market for goods		4.00		additional workload, new desk Europe 2020, increase number of notifications under 98/34 and TBT agreement						2		rejected 1 post for additional workload for pre-accession phase + "saupoudrage"

		ENTR		Policy making		1.00		new desk Europe 2020								1.00		new desk Europe 2020						1		request accepted

		ENTR		Programme management		0.30		gestion groupes detravail GNSS + vérification et ispection								0.30		gestion groupes detravail GNSS + vérification et ispection						0		"saupoudrage" (3 times 0,10)

		TOTAL ENTR				3.60				1		1				5.30				10.0		9.0		3

		ENV		Law making, monitoring and enforcement		8.00		implementation of directives (nitrates, rural development,natura 2000, birds and habitats, waste, industrial emissions,water, marine, Reach)+infringement/complaints from public and cohesion policy								9.50		implementation of directives (nitrates, rural development,natura 2000, birds and habitats, waste, industrial emissions,water, marine, Reach)+infringement/complaints from public and cohesion policy						8		1 post for dealing with infringements and complaints from public rejected

		ENV		Policy making												1.00		policy strategy an economic impct assessment						1		request accepted

		ENV		Programme management												1.00		LIFE						1		request accepted

		ENV		Communication		1.00		publications+website								1.00		publications+website						0		no reinforcement for communiction in this context

		TOTAL ENV				9.00				1.5		0				12.50				15.0		14.5		10

		ENV/CLIMA SRD		Budgetary management and antifraud												1.00		increased financial projects						0

		TOTAL ENV/CLIMA SRD				0.00				0		0				1.00				0.0		0.0		0

		EPSO		Administrative support		4.00		development systems, new competitions and new cases studis and exercice								3.00		development systems, new competitions and new cases studis and exercice						0		no administrative support reinforcement

		TOTAL EPSO				4.00				0		0				3.00				2.0		2.0		0

		ESTAT		Programme management		9.00		increase in the production of statistical information				1		production of statistical information from Croatia		9.00		increase in the production of statistical information						7		reduction request to allocation received for EU2 for 1 country

		TOTAL ESTAT				9.00				1		1				9.00				8.0		7.0		7

		HOME		Law making, monitoring and enforcement		2.50		monitoring acquis +Schengen evaluations								2.50		monitoring acquis +Schengen evaluations						3		request accepted

		HOME		Policy making		1.00		fight against organised crime and corruption								1.00		fight against organised crime and corruption						1

		HOME		Programme management		2.00		management programmes such as: movement people, visa, external borders								3.50		management programmes such as: movement people, visa, external borders						3

		TOTAL HOME				5.50				0		0				7.00				0.0		0.0		7

		TOTAL HR				0.00				0		0				0.00				11.5		8.0		0

		TOTAL IAS				0.00				0		0				0.00				1.0		1.0		0

		INFSO		Law making, monitoring and enforcement		0.50		implementation telecom packacage, e Signature and policy initiaitves								0.50		implementation telecom packacage, e Signature and policy initiaitves						0

		INFSO		Policy making		1.00		implementation digital agenda and audiovisual								1.50		implementation digital agenda and audiovisual						1		request for 1 full FTE accepted

		TOTAL INFSO				1.50				0		0				2.00				4.5		4.5		1

		JUST		Budgetary management and antifraud												0.50		audit						0		request accepted

		JUST		Law making, monitoring and enforcement		1.50		complaints/infringements								3.50		complaints/infringements						4

		JUST		Programme management		2.00		ecris, e-justice, daphne								2.00		ecris, e-justice, daphne						2

		TOTAL JUST				3.50				0		0				6.00				9.0		17.0		6

		SRD JUST HOME				0.00				0		0				0.00				0.0		0.0		0

		MARE		Budgetary management and antifraud												1.00		ex post control of the EFF						0		no reinforcement for this work profile

		MARE		Law making, monitoring and enforcement		1.00		applying CFP measures+implementation of Mediterranean regulation+ monitoring fishing activities				1		applying CFP measures+implementation of Mediterranean regulation		2.00		applying CFP measures+implementation of Mediterranean regulation+ monitoring fishing activities						2		request accepted

		MARE		Policy making		1.00		negotiations with RFMO +integration Croatia in IMP projects								2.00		negotiations with RFMO +integration Croatia in IMP projects						2

		MARE		Programme management		1.00		implementation and follow-up EFF								1.00		implementation and follow-up EFF						1

		TOTAL MARE				3.00				0.5		1				6.00				6.5		5.0		5

		MARKT		Law making, monitoring and enforcement												3.00		increase in cases of infringements  (services directives) and in money laundering in company law and corporate governance						3		request accepted

		MARKT		Policy making		3.00		increased workload  in legislation areas, integration of financial markets, infringements,, piracy, counterfeiting, integration of new financial institutions								7.00		increased workload  in legislation areas, integration of financial markets, infringements,, piracy, counterfeiting, integration of new financial institutions						7

		MARKT		General coordination												1.00		data collection+impact assessment						0		no allocation for general coordination

		TOTAL MARKT				3.00				0		0				11.00				11.0		10.0		10

		MOVE		Law making, monitoring and enforcement		5.00		increase infringements and complaints+administration and application of the acquis, extending ERTMS								7.00		increase infringements and complaints+administration and application of the acquis, extending ERTMS						6		request reduced because of "saupoudrage"

		MOVE		Policy making		1.75		data collection and analysis; development TEN-T policy, additional arrangements with other countries and ICAO, implementation of internal avaiation market EU law								2.75		data collection and analysis; development TEN-T policy, additional arrangements with other countries and ICAO, implementation of internal avaiation market EU law						2		request reduced because of "saupoudrage"

		MOVE		Programme management		0.50		follow up projects extension tran-european networks								1.00		follow up projects extension tran-european networks						1		request accepted

		MOVE		General coordination		0.75		speeches, petitions, questions,…								1.00		speeches, petitions, questions,…						0		no reinforcement for general coordination

		TOTAL MOVE				8.00				0		0				11.75				18.0		16.0		9

		SRD MOVE/ENER				0.00				0		0				0.00				0.0		0.0		0

		OIB		Administrative support												7.35		More staff in the buildings, 2 drivers+ needs for educational staff						2		2 supplementary drivers for each Commissioner

		TOTAL OIB				0.00				0		0				7.35				13.0		6.5		2

		OIL		Administrative support												2.00		more children in the CPE (+ 2 educators)						1		1 educator accepted

		TOTAL OIL				0.00				0		0				2.00				11.0		2.5		1

		OLAF		Budgetary management and antifraud		5.00		investigations ELARG, IPA, SAPARD;IPARD, structural funds, fight against smuggling of cigarettes, increase judicial proceedings in fight against fraud, mutual assistance customs matters								7.00		investigations ELARG, IPA, SAPARD;IPARD, structural funds, fight against smuggling of cigarettes, increase judicial proceedings in fight against fraud, mutual assistance customs matters						5		rejected 1 post for increased reporting of irregularities of IPA + 1 post for implementation mutual administrative assistance in customs matters

		OLAF		General coordination		1.00		increase coordination, training activities and policy making																		No reinforcement of this work profile

		TOTAL OLAF				6.00				0		0				7.00				5.5		6.0		5

		OP		Linguistic		13.00		publication of the acquis				8				11.00		publication of the acquis and OJ  C and L						6		6 of 9,5 posts accepted for daily production of the OJ and C +cases law of Court of Justice

		TOTAL OP				13.00				13		8				11.00				9.0		9.0		6

		PMO		Administrative support		9.00		adaptation droits et niveaux de rémunération nouveaux fonctionnaires+annexes VII+VIII statu (frais missions, droits à la pension, assurance maladie)								7.00		adaptation droits et niveaux de rémunération nouveaux fonctionnaires+annexes VII+VIII statu (frais missions, droits à la pension, assurance maladie)						2		reinforcement of administrative support limited; request limited to allocation for EU2 for 1 country

		TOTAL PMO				9.00				0		0				7.00				1.0		1.5		2

		REGIO		Programme management		5.00		increase workload  ERDF and Cohesion fund				1				11.00		increase workload						5		lrequest limited to allocation for EU2 for 1 country minus 1 current post for IPA Croatia - 1 post requested for cross border cooperation

		TOTAL REGIO				5.00				1		1				11.00				7.0		7.0		5

		TOTAL RTD				0.00				0		0				0.00				1.5		0.0		0

		SANCO		Law making, monitoring and enforcement		5.00		additional workload for food safety, animal health and for consumers								16.00		additional workload for food safety, animal health and for consumers						8		high request reduced by 50%

		SANCO		Policy making		1.00		extension public health programmes								5.00		extension public health programmes						2

		TOTAL SANCO				6.00				0		0				21.00				21.0		17.0		10

		SCIC		Linguistic		6.00		new language				3				32.00		new language						25		limitation of linguistic workprofile

		TOTAL SCIC				6.00				0		3				32.00				42.0		42.0		25

		TOTAL SG				0.00				0		0				0.00				10.0		7.5		0

		SJ		Law making, monitoring and enforcement												4.00		connaissance droit national+defense commission						4		request accepted

		SJ		Linguistic		3.00		codification acquis en croate et révision textes légaux				3		codification acquis en croate et révision textes légaux		3.00		codification acquis en croate et révision textes légaux						1		reduction of linguistic work profile

		TOTAL SJ				3.00				0		3				7.00				22.5		14.5		5

		TAXUD		Law making, monitoring and enforcement		5.00		management trans-european system, customs debts and guarantees, import/export procedures; need for TARIC in Croatian; implementation of security amendments in terms of risks analysis and controls; monitoring acquis								5.00		management trans-european system, customs debts and guarantees, import/export procedures; need for TARIC in Croatian; implementation of security amendments in terms of risks analysis and controls; monitoring acquis						3		3 posts accepetd; the rest of the request is "saupoudrage"

		TAXUD		Policy making		1.90		managment of BTI's an make sure that some legislation are correctly implemented								1.90		managment of BTI's an make sure that some legislation are correctly implemented						1		management of BTI's accepted. The rest is "saupoudrage"

		TAXUD		Programme management		3.50		updating specifications and applications; tests tools;follow-up and guidance; operational support, coordination and follow-up								5.00		updating specifications and applications; tests tools;follow-up and guidance; operational support, coordination and follow-up						1		of 4 posts dedicated to "updating specifications and applications; tests tools;follow-up and guidance; operational support, coordination and follow-up", 1 has been allocated

		TOTAL TAXUD				10.40				0		0				11.90				9.0		11.0		5

		TRADE		Law making, monitoring and enforcement		0.75		increase workload in casehandling+preparation negotiation in WTO + analysis of industry								1.85		increase workload in casehandling+preparation negotiation in WTO + analysis of industry						0		"saupoudrage" of the requests

		TRADE		Policy making		1.00		GATT ART XXIV.6 analysis

		TOTAL TRADE				1.75				0		0				1.85				8.5		5.0		0

		TOTAL FORMER SEU				0.00										0.00				-22.5		-22.5

		RESERVE

		TOTAL		Budgetary management and antifraud		7.00						0				13.30								6

		TOTAL		Law making, monitoring and enforcement		46.33						4				80.30								61

		TOTAL		Policy making		27.56						4				37.86								32

		TOTAL		Programme management		30.80						4				44.10								27

		TOTAL		Communication		7.00						0				33.25								24

		TOTAL		Administrative support		27.69						0				43.04								6

		TOTAL		General coordination		5.20						0				6.15								0

		TOTAL		Linguistic		52.00						34				106.00								92

		TOTAL		Other (CAB)												23.00								23

		TOTAL DEDUCTION														0.00								-80

		TOTAL OPERATING BUDGET				203.58				50		46.0				387.00				471.0		425.0		191.00

		(1): "saupoudrage" means that some requests have divided 1 FTE  into 0,10 or 0,20, 0,30…

		NB: FOR ENV/CLIMA, ENER/MOVE, HOME/JUST, THE HISTORICAL DATA HAVE BEEN PUT RESPECTIVELY ON ENV, MOVE AND JUST.

		II- BUDGET RECHERCHE

						FRONT LOADING										CRUISING SPEED (including frontloading)

		DG		WORK PROFILE		2010 REQUESTS				HISTORICAL DATA EU2		SUGGESTED OUTCOME				2010 REQUESTS				HISTORICAL DATA EU2				SUGGESTED OUTCOME

						FORMULATED REQUESTS		JUSTIFICATION		ALLOCATIONS (PER COUNTRY)		REINFORCEMENT PROPOSED		JUTIFICATION		FORMULATED REQUESTS		JUSTIFICATION		FORMULATED REQUESTS (PER COUNTRY)		ALLOCATIONS (PER COUNTRY)		REINFORCEMENT PROPOSED		JUTIFICATION

		JRC		Programme management		1.00		implementation Geo cap action+ agri4cast action						no allocation as for EU2		1.00		implementation Geo cap action+ agri4cast action						1		request accepted

		TOTAL JRC				1.00				0		0				1.00				6.5		6.5		1

				Policy making		7.00		increase workload for ERA, policy strategy and coordination and innovation						no allocation as for EU2		13.00		increase workload for ERA, policy strategy and coordination and innovation						13		request accepted

				Administrative support		1.00		increase budget matters						no allocation as for EU2		1.00		increase budget matters						1

		TOTAL RTD				8.00				0		0				14.00				10.5		10.5		14

		TOTAL ENTR																		1.0		1.0

		TOTAL RECHERCHE				9.00				0		0				15.00				18.0		18.0		15

		TOTAL		Budgetary management and antifraud		7.00						0				13.30								6

		TOTAL		Law making, monitoring and enforcement		46.33						4				80.30								61

		TOTAL		Policy making		34.56						4				50.86								45

		TOTAL		Programme management		31.80						4				45.10								28

		TOTAL		Communication		7.00						0				33.25								24

		TOTAL		Administrative support		28.69						0				44.04								7

		TOTAL		General coordination		5.20						0				6.15								0

		TOTAL		Linguistic		52.00						34				106.00								92

		TOTAL		Other (CAB)												23.00								23

		TOTAL DEDUCTION																						-80

		DEDUCTION ELARG staff HQ & DEL																		-72.5		-72.5

		TOTAL				212.58				50		46				402.00				416.5		370.5		206.00
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DG AIDCO

		ANALYSIS REQUESTS FOR ADDITIONAL STAFF IN CASE OF NEW ACCESSION

		ICELAND

		I- OPERATING BUDGET

																		(IN FULL TIME EQUIVALENT = FTE)

						FRONT LOADING										CRUISING SPEED (including frontloading)

		DG		WORK PROFILE		2010 REQUESTS				HISTORICAL DATA EU2		SUGGESTED OUTCOME				2010 REQUESTS				HISTORICAL DATA EU2				SUGGESTED OUTCOME

						FORMULATED REQUESTS		MAIN JUSTIFICATION		ALLOCATIONS (PER COUNTRY)		REINFORCEMENT PROPOSED		JUTIFICATION		FORMULATED REQUESTS		MAIN JUSTIFICATION		FORMULATED REQUESTS (PER COUNTRY)		ALLOCATIONS (PER COUNTRY)		REINFORCEMENT PROPOSED		JUTIFICATION (1)

		AGRI		Budgetary management and antifraud												0.20		Increase workload financial management						0		No reinforcement of this work profile

		AGRI		Law making, monitoring and enforcement		1.40		modification regulation; market analysis and management; integration and management of programs+ increase workload on procedure				1		Interventions (market analysis)+ direct aids (integration and management programmes)		3.80		2,8 for audit; modification regulation (0,8); market analysis and management (1,6); integration and management of programs (1,6) + increase workload on procedure						4		posts for audit and posts due to increase of procedure of preparation and adoption of legislation rejected

		AGRI		Policy making		0.20		Establishment FADN network								0.20		Establishment FADN network

		AGRI		Programme management		1.00		rural development programme				1		management of the rural development programme		1.20		Rural development , TSG and PDO/PGI, implementation on organic farming						1		request accepted

		TOTAL AGRI				2.60				6		2				5.40				21.0		19.0		5

		AIDCO				0.00				0		0				0.00				0.0		0.0		0

		BEPA				0.00				0		0				0.00				0.0		0.0		0

		TOTAL BUDG				0.00				2		0				0.00				4.5		4.5		0

		CAB				0.00				0		0				23.00				18.0		18.0		23

		CLIMA		Law making, monitoring and enforcement		4.00		ETS  integration + carbon capture, ODS; F-gases, fuel quality								3.75		ETS  integration + carbon capture, ODS; F-gases, fuel quality						4		request accepted

		CLIMA		Communication												0.25								0

		TOTAL CLIMA				4.00				0		0				4.00				0.0		0.0		4

		COMM		Programme management												1.00		citizen's programme						1		request accepted

		COMM		Communication		6.00		new representation, support staff Commissioners, increase workload								27.00		new representation, support staff Commissioners, increase workload						19		opening of a new representation: 16 posts +increased number of Commissioners (+1 spokeperson+ 2 support staff)

		COMM		Administrative support		2.00		support IT, support for new transactions and support for new staff								3.00		support IT, support for new transactions and support for new staff						0		no administrative support given

		TOTAL COMM				8.00				0		0				31.00				36.0		29.5		20

		COMP		Law making, monitoring and enforcement		1.00		increase workload in the contol states aids								1.00		increase workload in the contol states aids						1		request accepted

		COMP		Policy making		2.00		increase workload in ECN unit				1		advice new MS on legislation, assessments of enforcement records, negociations capacity building; same allocation than for EU2 for 1 country		3.00		increase workload in ECN unit						3		request accepted

		TOTAL COMP				3.00				1		1				4.00				20.0		24.5		4

		DEV		General coordination		1.45		support and coordination								1.75		support and coordination						0		"saupoudrage" among services and no reinforcement for general coordination

		TOTAL DEV				1.45				0		0				1.75				0.5		0.5		0

		DGT		Administrative support		7.00		support staff								15.00		support staff						0		no administrative support

		DGT		Linguistic		30.00		new language				20		translations duties		60.00		new language						60		request accepted

		TOTAL DGT				37.00				20		20				75.00				110.0		110.0		60

		DIGIT		Administrative support		1.50		impact on multilingual applications								1.50		impact on multilingual applications						1		request accepted partially

		TOTAL DIGIT				1.50				0		0				1.50				5.5		2.5		1

		EAC		Programme  management		2.00		EU2020 follow-up								2.00		replacement for Erasmus mundis and MEDIA 2007 of a current SNE paid by EFTA appropriations						1		allocation of 1 post

		EAC		Administrative support		1.00		library								1.00		library						0		no administrative support

		TOTAL EAC				3.00				0		0				3.00				4.0		4.0		1

		ECFIN		Law making, monitoring and enforcement		0.50		macroenonomic surveillance								0.50		macroenonomic surveillance						1		request accepted

		ECFIN		Policy making		1.00		surveillance economic and fiscal risks + economic criteria				1		surveillance economic and fiscal risks + economic criteria for accession; same allocation than for EU2 for 1 country		1.00		surveillance economic and fiscal risks						1		request accepted

		ECFIN		General coordination		0.50		extension anlytical tools								0.50		extension anlytical tools						0

		TOTAL ECFIN				2.00				1		1				2.00				7.0		8.5		2

		ECHO		Policy making		1.00		increase civil protection Islandic capacities+ mise en œuvre corps volontaire européen aide humanitaire								1.00		increase civil protection Islandic capacities+ mise en œuvre corps volontaire européen aide humanitaire						0		ECHO is not sufficiently concerned by the accession of Iceland to get new posts

		ECHO		Programme management		0.50		coordination crise en protection civile								0.50		coordination crise en protection civile						0		ECHO is not sufficiently concerned by the accession of Iceland to get new posts

		TOTAL ECHO				1.50				0		0				1.50				1.0		0.5		0

		ELARG HEADQUARTERS								0		0				0.00				-5.0		-11.5		-10

		ELARG DELEGATIONS								0		0				0.00				0.5		0.5		-14

		EMPL		Budgetary management and antifraud		2.00		administration ESF programmes +IPA components IV OP								2.00		administration ESF programmes +IPA components IV OP						0		low priority

		EMPL		Law making, monitoring and enforcement		0.75		treatment of individual complaints by citizens and infringements								0.50		treatment of individual complaints by citizens and infringements

		EMPL		Policy making		4.66		support MS under EU2020, support to PES, administration programmes and IPA				1		accession negotiations ESF operational programmes and IPA		4.66		support MS under EU2020, support to PES, administration programmes and IPA						5		request accepted

		EMPL		Programme management		3.00		administration ESF programmes +IPA components IV OP				1		accession negotiations ESF operational programmes and IPA		3.00		administration ESF programmes +IPA components IV OP						3		request accepted

		EMPL		Administrative support		2.19		administration ESF programmes +support PES + IPA components IV OP								2.19		administration ESF programmes +support PES + IPA components IV OP						0		no administrative support given

		TOTAL EMPL				12.60				2		2		same allocation than for EU2 for 1 country		12.35				13.0		13.5		8

		ENER		Law making, monitoring and enforcement		1.13		to guarantee a high level of nuclear safety in the MS and to verify security of nuvlear material								2.70		to guarantee a high level of nuclear safety in the MS and to verify security of nuvlear material						2		request accepted

		ENER		Policy making		3.75		implementation and enforcement directives transposition of third packageinfringement procedures								3.80		implementation and enforcement directives transposition of third packageinfringement procedures						4

		ENER		General coordination		1.20		infringement procedures, weekly bulletin, analytic economic data								1.50		infringement procedures, weekly bulletin, analytic economic data								no general coordination post allocated

		TOTL ENER				6.08				0		0				8.00				0.0		0.0		6

		ENTR		Law making, monitoring and enforcement		1.60		additional workload, new desk Europe 2020, increase number of notifications under 98/34 and TBT agreement				1		internal market for goods		2.25		additional workload, new desk Europe 2020, increase number of notifications under 98/34 and TBT agreement						2		request accepted

		ENTR		Policy making		1.00		new desk Europe 2020								1.00		new desk Europe 2020						1		request accepted

		ENTR		Programme management		0.30		gestion groupes detravail GNSS + vérification et ispection								0.20		gestion groupes detravail GNSS + vérification et ispection						0

		TOTAL ENTR				2.90				1		1		same allocation than for EU2 for 1 country		3.45				10.0		9.0		3

		ENV		Law making, monitoring and enforcement		8.00		implementation of directives (nitrates, rural development,natura 2000, birds and habitats, waste, industrial emissions,water, marine, Reach)+infringement/complaints from public and cohesion policy								8.50		implementation of directives (nitrates, rural development,natura 2000, birds and habitats, waste, industrial emissions,water, marine, Reach)+infringement/complaints from public and cohesion policy						8		request accepted

		ENV		Programme management												1.00		LIFE						1		request accepted

		ENV		Communication		1.00		publications+website								1.00		publications+website						0		no reinforcement for communiction in this context

		TOTAL ENV				9.00				1.5		0				10.50				15.0		14.5		9

		ENV/CLIMA SRD		Budgetary management and antifraud												1.00		increased financial projects						0

		TOTAL ENV/CLIMA SRD				0.00				0		0				1.00				0.0		0.0		0

		EPSO		Administrative support		4.00		development systems, new competitions and new cases studis and exercice								3.00		development systems, new competitions and new cases studis and exercice						0		no administrative support reinforcement

		TOTAL EPSO				4.00				0		0				3.00				2.0		2.0		0

		ESTAT		Programme management		9.00		increase in the production of statistical information				1		production of statistical information from Iceland; same allocation than for EU2 for 1 country		9.00		increase in the production of statistical information						7		reduction request to allocation received for EU2 for 1 country

		TOTAL ESTAT				9.00				1		1				9.00				8.0		7.0		7

		HOME		Law making, monitoring and enforcement		0.50		monitoring acquis +Schengen evaluations								0.50		analysis of information+information exchange +contacts with EUROPOL						1		request accepted

		HOME		Programme management				management programmes such as: movement people, visa, external borders								0.50		management programmes

		TOTAL HOME				0.50				0		0				1.00				0.0		0.0		1

		TOTAL HR				0.00				0		0				0.00				11.5		8.0		0

		TOTAL IAS				0.00				0		0				0.00				1.0		1.0		0

		INFSO		Law making, monitoring and enforcement		1.00		implementation telecom packacage, e Signature and policy initiaitves								1.50		implementation telecom packacage, e Signature and policy initiaitves						0		request for 1 full FTE accepted

		INFSO		Policy making		0.50		implementation digital agenda and audiovisual								0.50		implementation digital agenda and audiovisual						1

		TOTAL INFSO				1.50				0		0				2.00				4.5		4.5		1

		JUST		Budgetary management and antifraud												0.50		audit						0		no reinforcement for this work profile

		JUST		Law making, monitoring and enforcement		1.00		complaints/infringements								2.50		complaints/infringements						2		request accepted

		JUST		Programme management		2.00		ecris, e-justice, daphne								2.00		ecris, e-justice, daphne						2

		TOTAL JUST				3.00				0		0				5.00				9.0		17.0		4

		SRD JUST HOME				0.00				0		0				0.00				0.0		0.0		0

		MARE		Budgetary management and antifraud												1.00		ex post control of the EFF						0		no reinforcement for this work profile

		MARE		Law making, monitoring and enforcement		1.00		applying CFP measures+implementation of Mediterranean regulation+ monitoring fishing activities				1		applying CFP measures+implementation of Mediterranean regulation; same allocation than for EU2 for 1 country		3.00		applying CFP measures+implementation of tlantic regional marine strategy+ monitoring fishing activities						4		request accepted

		MARE		Policy making		2.00		negotiations with RFMO +integration Iceland in IMP projects								4.00		negotiations with RFMO +integration Iceland in IMP projects						3

		MARE		Programme management		1.00		implementation and follow-up EFF								1.00		implementation and follow-up EFF						1

		TOTAL MARE				4.00				0.5		1				9.00				6.5		5.0		8

		MARKT		Law making, monitoring and enforcement		1.00										1.00		increase in cases of infringements  (services directives) and in money laundering in company law and corporate governance						1		request accepted

		MARKT		Policy making		2.00		increased workload  in legislation areas, integration of financial markets, infringements,, piracy, counterfeiting, integration of new financial institutions								2.00		increased workload  in legislation areas, integration of financial markets, infringements,, piracy, counterfeiting, integration of new financial institutions						2

		TOTAL MARKT				3.00				0		0				3.00				11.0		10.0		3

		MOVE		Law making, monitoring and enforcement		3.00		increase infringements and complaints+administration and application of the acquis, extending ERTMS								4.25		increase infringements and complaints+administration and application of the acquis, extending ERTMS						4		request accepted

		MOVE		Policy making		2.00		data collection and analysis; development TEN-T policy, additional arrangements with other countries and ICAO, implementation of internal avaiation market EU law								3.00		data collection and analysis; development TEN-T policy, additional arrangements with other countries and ICAO, implementation of internal avaiation market EU law						3

		MOVE		Programme management				follow up projects extension tran-european networks								0.50		follow up projects extension tran-european networks						1

		MOVE		Communication												1.00								0		no reinforcement for this work profile in this context

		MOVE		General coordination		0.75		speeches, petitions, questions,…										speeches, petitions, questions,…						0		no reinforcement for general coordination

		TOTAL MOVE				5.75				0		0				8.75				18.0		16.0		8

		SRD MOVE/ENER				0.00				0		0				0.00				0.0		0.0		0

		OIB		Administrative support												7.35		More staff in the buildings, 2 drivers+ needs for educational staff						2		2 supplementary drivers for each Commissioner

		TOTAL OIB				0.00				0		0				7.35				13.0		6.5		2

		OIL		Administrative support												2.00		more children in the CPE (+ 2 educators)						1		1 educator accepted

		TOTAL OIL				0.00				0		0				2.00				11.0		2.5		1

		TOTAL OLAF				0.00				0		0				0.00				5.5		6.0		0

		OP		Linguistic		13.00		publication of the acquis				8				11.00		publication of the acquis and OJ  C and L						6		6 of 9,5 posts accepted for daily production of the OJ and C +cases law of Court of Justice

		TOTAL OP				13.00				13		8				11.00				9.0		9.0		6

		PMO		Administrative support		4.00		adaptation droits et niveaux de rémunération nouveaux fonctionnaires+annexes VII+VIII statu (frais missions, droits à la pension, assurance maladie)								3.00		adaptation droits et niveaux de rémunération nouveaux fonctionnaires+annexes VII+VIII statu (frais missions, droits à la pension, assurance maladie)						2		reinforcement of administrative support limited; request limited to allocation for EU2 for 1 country

		TOTAL PMO				4.00				0		0				3.00				1.0		1.5		2

		REGIO		Programme management		2.00		increase workload  ERDF and Cohesion fund				1				2.00		increase workload						2		request accepted

		TOTAL REGIO				2.00				1		1				2.00				7.0		7.0		2

		TOTAL RTD				0.00				0		0				0.00				1.5		0.0		0

		SANCO		Law making, monitoring and enforcement		2.00		additional workload for food safety, animal health and for consumers								12.00		additional workload for food safety, animal health and for consumers						6		high request reduced by 50%

		TOTAL SANCO				2.00				0		0				12.00				21.0		17.0		6

		SCIC		Linguistic		6.00		new language				3				32.00		new language						25		limitation of linguistic workprofile

		TOTAL SCIC				6.00				0		3				32.00				42.0		42.0		25

		TOTAL SG				0.00				0		0				0.00				10.0		7.5		0

		SJ		Law making, monitoring and enforcement												3.00		connaissance droit national+defense commission						3		request accepted

		SJ		Linguistic		3.00		codification acquis en croate et révision textes légaux				3		codification acquis en islandais et révision textes légaux		3.00		codification acquis en croate et révision textes légaux						1		reduction of linguistic work profile

		TOTAL SJ				3.00				0		3				6.00				22.5		14.5		4

		TAXUD		Law making, monitoring and enforcement		5.00		management trans-european system, customs debts and guarantees, import/export procedures; need for TARIC in Iceland; implementation of security amendments in terms of risks analysis and controls; monitoring acquis								5.00		management trans-european system, customs debts and guarantees, import/export procedures; need for TARIC in Iceland; implementation of security amendments in terms of risks analysis and controls; monitoring acquis						3		3 posts accepetd; the rest of the request is "saupoudrage"

		TAXUD		Policy making		2.10		managment of BTI's an make sure that some legislation are correctly implemented								2.10		managment of BTI's an make sure that some legislation are correctly implemented						1		management of BTI's accepted. The rest is "saupoudrage"

		TAXUD		Programme management		3.50		updating specifications and applications; tests tools;follow-up and guidance; operational support, coordination and follow-up								5.00		updating specifications and applications; tests tools;follow-up and guidance; operational support, coordination and follow-up						1		of 4 posts dedicated to "updating specifications and applications; tests tools;follow-up and guidance; operational support, coordination and follow-up", 1 has been allocated

		TOTAL TAXUD				10.60				0		0				12.10				9.0		11.0		5

		TRADE		Law making, monitoring and enforcement		0.70		increase workload in casehandling+preparation negotiation in WTO + analysis of industry								1.80		increase workload in casehandling+preparation negotiation in WTO + analysis of industry						0		"saupoudrage" of the requests

		TRADE		Policy making		1.00		GATT ART XXIV.6 analysis

		TOTAL TRADE				1.70				0		0				1.80				8.5		5.0		0

		TOTAL FORMER SEU				0.00										0.00				-22.5		-22.5

		RESERVE

		TOTAL		Budgetary management and antifraud		2.00						0				4.70								0

		TOTAL		Law making, monitoring and enforcement		33.58						3				57.55								46

		TOTAL		Policy making		23.21						3				26.26								24

		TOTAL		Programme management		24.30						4				28.90								21

		TOTAL		Communication		7.00						0				29.25								19

		TOTAL		Administrative support		21.69						0				38.04								6

		TOTAL		General coordination		3.90						0				3.75								0

		TOTAL		Linguistic		52.00						34				106.00								92

		TOTAL		Other (CAB)												23.00								23

		TOTAL DEDUCTION														0.00								-24

		TOTAL OPERATING BUDGET				167.68				50		44.0				317.45				471.0		425.0		207.00

		(1): "saupoudrage" means that some requests have divided 1 FTE  into 0,10 or 0,20, 0,30…

		NB: FOR ENV/CLIMA, ENER/MOVE, HOME/JUST, THE HISTORICAL DATA HAVE BEEN PUT RESPECTIVELY ON ENV, MOVE AND JUST

		II- BUDGET RECHERCHE

						FRONT LOADING										CRUISING SPEED (including frontloading)

		DG		WORK PROFILE		2010 REQUESTS				HISTORICAL DATA EU2		SUGGESTED OUTCOME				2010 REQUESTS				HISTORICAL DATA EU2				SUGGESTED OUTCOME

						FORMULATED REQUESTS		JUSTIFICATION		ALLOCATIONS (PER COUNTRY)		REINFORCEMENT PROPOSED		JUTIFICATION		FORMULATED REQUESTS		JUSTIFICATION		FORMULATED REQUESTS (PER COUNTRY)		ALLOCATIONS (PER COUNTRY)		REINFORCEMENT PROPOSED		JUTIFICATION

		JRC		Programme management		1.00		adaptation of agriculture in Iceland +monitoring of crops						no allocation as for EU2		1.00		adaptation of agriculture in Iceland +monitoring of crops						1		request accepted

		TOTAL JRC				1.00				0		0				1.00				6.5		6.5		1

				Policy making		4.00		increase workload for ERA, policy strategy and coordination and innovation						no allocation as for EU2		9.00		increase workload for ERA, policy strategy and coordination and innovation						9		request accepted

				Administrative support		1.00		increase budget matters						no allocation as for EU2		1.00		increase budget matters						1		request accepted

		TOTAL RTD				5.00				0		0				10.00				10.5		10.5		10

		TOTAL ENTR																		1.0		1.0

		TOTAL RECHERCHE				6.00				0		0				11.00				18.0		18.0		11

		TOTAL		Budgetary management and antifraud		2.00						0				4.70								0

		TOTAL		Law making, monitoring and enforcement		33.58						3				57.55								46

		TOTAL		Policy making		27.21						3				35.26								33

		TOTAL		Programme management		25.30						4				29.90								22

		TOTAL		Communication		7.00						0				29.25								19

		TOTAL		Administrative support		22.69						0				39.04								7

		TOTAL		General coordination		3.90						0				3.75								0

		TOTAL		Linguistic		52.00						34				106.00								92

		TOTAL		Other (CAB)												23.00								23

		TOTAL DEDUCTION																						-24

		DEDUCTION ELARG staff HQ & DEL																		-72.5		-72.5

		TOTAL				173.68				50		44				328.45				416.5		370.5		218.00
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																				ANNEX 2

		IMPACT OF ENLARGEMENT to CROATIA on the activities of DG AGRICULTURE AND RURAL DEVELOPMENT																DG AGRI

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.								Increasing or decreasing activity 
(select as appropriate in drop-down menu)

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile?		Year BEFORE accession		At cruising speed

		506		International aspects of agriculture and RD policy area		No longer need for the desk officer in charge of Croatia but increased workload related to other potential candidate countries to be expected (Serbia, Montenegro and Albania).		B.2		Enlargement		9				Policy making and coordination		0.0		0.0

		0502		Interventions in agricultural markets		Modification of numerous Regulations; surplus stocks exercise		C.1		Horizontal matters concerning the single CMO		17		é		Law making, monitoring and enforcement		0.8		0.8

		0502		Interventions in agricultural markets		Market analyses, management of market interventions and registration of designations of origin, geographical indications (A.O.P./I.G.P.) and traditional terms (T.T.s) in the wine sector		C.3		Wine, alcohol, tobacco, seeds and hops		23		é		Law making, monitoring and enforcement		0.8		0.8

		0502		Interventions in agricultural markets		Market analyses and management of market interventions.		C.4		Arable crops, sugar, animal feed, fibre plants		31		é		Law making, monitoring and enforcement		0.8		0.8

		0503		Direct aids		Integration and management of the new SPS		D.1		Direct support		25		é		Law making, monitoring and enforcement		0.8		0.8

		0503		Direct aids		Integration and management of Cross Compliance		D.3		Cross-compliance, food and feed legislation, POSEI		14		é		Law making, monitoring and enforcement		0.8		0.8

		0504		Rural development		Need to a desk officer (with appropriate language skills) to ensure the management of the rural development programme for Croatia starting from the date of accesion.		E.3		Denmark, Lithuania, Poland (and in the future also Croatia)		10		é		Programme management		1.0		1.0

		0504		Rural development		Impact but need for a specific additional post (distribution of additional work on the existing resources)		G.1		Consistency of rural development		18				Law making, monitoring and enforcement		0.0		0.0

		0504		Rural development		No additional resources needed. However 7,5% incease in workload for G3 (2 more national rural networks on 27 to integrate in ton the EN RD and 2 more country RDP monitoring indicator sets on 27)		G.3		European Network and monitoring of rural development policy		16				Programme management		0.0		0.0

		0505		Pre-accesion measures in the field of agriculture and rural development		IPARD programme Croatie still to be managed beyond the enlargement date and other potential candidate countires to be expected (Serbia, Montenegro and Albania).		G.4		Pre-accession Assistance to Agriculture and Rural Development		12				Programme management		0.0		0.0

		0504		Rural development		Increased number of files examined by the unit under Council regulations EC 509/2009 (TSG) nd EC 510 (PDO/PGI). This relates particularly to Croacia because statistics show that Mediterranean MS have sent untill now more than 70% of all application files		H.2		Agricultural product quality policy		25		é		Programme management				1.0

		0504		Rural development		Additional workload due to the implementation of Council regulation EC № 834/2007 on organic farming in two
supplementary MS: supervision of the control system,
the list of control bodies and the notification of irregularities, and to the examination of
i		H.3		Organic Farming		12		é		Programme management				0.8

		0580		Administrative expenditure of agriculture and rural development policy areas		Increased workload related to the financial management of the CAP by forecasting, justifying and ensuring the adequate financing of the two funds EAGF and EAFRD.		I.1		Budget management		23		é		Budgetary management & antifraud				0.8

		0503		Direct aids		Increased accounting workload to reimburse the new Member States' expenditure to the beneficiaries of the Fund on a monthly basis		I.4		Financial management of EAGF		26		é		Law making, monitoring and enforcement				0.8

		0507		Audit of agricultural expenditure		Significant attention to be paid to the audit carried out in this field. Need of an auditor per country to carry out the audit of direct payments.		J.3		Audit of direct aid		26		é		Law making, monitoring and enforcement				1.0

		0507		Audit of agricultural expenditure		Significant attention to be paid to the audit carried out in this field (shared management)		J.4		Audit of rural development expenditure and Ipard		29		é		Law making, monitoring and enforcement				1.0

		0507		Audit of agricultural expenditure		Immediate impact on accreditation of audit activities and then later on as well on certification audit activities		J.5		Financial Audit		25		é		Law making, monitoring and enforcement				0.8

		0508		Policy strategy and coordination of Agriculture and rural development policy area		Increased workload to establish FADN network in the candidate countries and workload related to collection and verification of data		L.3		Microeconomic analysis of EU agricultural holdings		15		é		Policy making		1.0		1.0

		0508		Policy strategy and coordination of Agriculture and rural development policy area		Direct impact given the unit is in charge of the legal assistance inside DG Agri and contributes to the development of agricultural law		M.1		Agricultural law, simplification		28		é		Law making, monitoring and enforcement		0.8		0.8

		0508		Policy strategy and coordination of Agriculture and rural development policy area		Direct impact as the unit develops and applies State aid rules for the agriculture sector and coordinates competition policy within DG AGRI		M.2		Competition		27		é		Law making, monitoring and enforcement		0.8		0.8

		0508		Policy strategy and coordination of Agriculture and rural development policy area		Slightly increase of procedures related to the preparation and adoption of agricultural legislation		M.4		Coordination of procedures and joint secretariat of 
management committees		28		é		Law making, monitoring and enforcement		0.8		0.8

		Total										430						8.4		14.6

		* Establishment plan posts and external personnel alike, expressed in full time equivalent units.

		IMPACT OF ENLARGEMENT to ICELAND on the activities of DG AGRICULTURE AND RURAL DEVELOPMENT																DG AGRI

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile?		Year BEFORE accession		At cruising speed

		506		International aspects of agriculture and RD policy area		No longer need for the desk officer in charge of Iceland but increased workload related to other potential candidate countries to be expected (Serbia, Montenegro and Albania).		B.2		Enlargement		9				Policy making and coordination		0.0		0.0

		0502		Interventions in agricultural markets		Modification of numerous Regulations; surplus stocks exercise		C.1		Horizontal matters concerning the single CMO		17		é		Law making, monitoring and enforcement		0.2		0.2

		0502		Interventions in agricultural markets		Market analyses, management of market interventions and registration of designations of origin, geographical indications (A.O.P./I.G.P.) and traditional terms (T.T.s)		C.3		Wine, alcohol, tobacco, seeds and hops		23		é		Law making, monitoring and enforcement		0.2		0.2

		0502		Interventions in agricultural markets		Market analyses and management of market interventions (particularly in the animal products sector)		C.4		Arable crops, sugar, animal feed, fibre plants		31		é		Law making, monitoring and enforcement		0.2		0.2

		0503		Direct aids		Integration and management of the new SPS		D.1		Direct support		25		é		Law making, monitoring and enforcement		0.2		0.2

		0503		Direct aids		Integration and management of Cross Compliance		D.3		Cross-compliance, food and feed legislation, POSEI		14		é		Law making, monitoring and enforcement		0.2		0.2

		0504		Rural development		Need to a desk officer (with appropriate language skills) to ensure the management of the rural development programme for Iceland. In addition, it is expected that Iceland will be allowed to implement a nationally financed Nordic Aid scheme.		F.2		Estonia, Finland, Latvia, Sweden (and in the future also Iceland)		10		é		Programme management		1.0		1.0

		0504		Rural development		Impact but need for a specific additional post (distribution of additional work on the existing resources)		G.1		Consistency of rural development		18				Law making, monitoring and enforcement		0.0

		0504		Rural development		No additional resources needed. However 7,5% incease in workload (2 more national rural networks on 27 to integrate in ton the EN RD and 2 more country RDP monitoring indicator sets on 27)		G.3		European Network and monitoring of rural development policy		16				Programme management		0.0

		0505		Pre-accesion measures in the field of agriculture and rural development		IPARD programme Croatie still to be managed beyond the enlargement date and other potential candidate countries to be expected (Serbia, Montenegro and Albania).		G.4		Pre-accession Assistance to Agriculture and Rural Development		12				Programme management		0.0

		0504		Rural development		Increased register requests of quality denominations (protected denominations of origin - PDOs, protected geographical indications – PGIs, and traditional speciality guaranteed - TSGs)		H.2		Agricultural product quality policy		25		é		Programme management				0.2

		0580		Administrative expenditure of agriculture and rural development policy areas		Increased workload related to the financial management of the CAP by forecasting, justifying and ensuring the adequate financing of the two funds EAGF and EAFRD.		I.1		Budget management		23		é		Budgetary management & antifraud				0.2

		0503		Direct aids		Increased accounting workload to reimburse the new Member States' expenditure to the beneficiaries of the Fund on a monthly basis		I.4		Financial management of EAGF		26		é		Law making, monitoring and enforcement				0.2

		0507		Audit of agricultural expenditure		Significant attention to be paid to the audit carried out in this field. Need of an auditor per country to carry out the audit of direct payments.		J.3		Audit of direct aid		26		é		Law making, monitoring and enforcement				1.0

		0507		Audit of agricultural expenditure		Significant attention to be paid to the audit carried out in this field (shared management)		J.4		Audit of rural development expenditure and Ipard		29		é		Law making, monitoring and enforcement				1.0

		0507		Audit of agricultural expenditure		Immediate impact on accreditation of audit activities and then later on as well on certification audit activities		J.5		Financial Audit		25		é		Law making, monitoring and enforcement				0.2

		0508		Policy strategy and coordination of Agriculture and RD policy area		Increased workload to establish FADN network in the candidate countries and workload related to collection and verification of data		L.3		Microeconomic analysis of EU agricultural holdings		15		é		Policy making		0.2		0.2

		0508		Policy strategy and coordination of Agriculture and RD policy area		Direct impact given the unit is in charge of the legal assistance inside DG Agri and contributes to the development of agricultural law		M.1		Agricultural law, simplification		28		é		Law making, monitoring and enforcement		0.2		0.2

		0508		Policy strategy and coordination of Agriculture and RD policy area		Direct impact as the unit develops and applies State aid rules for the agriculture sector and coordinates competition policy within DG AGRI		M.2		Competition		27		é		Law making, monitoring and enforcement		0.2		0.2

		Total										390						2.6		5.4

		* Establishment plan posts and external personnel alike, expressed in full time equivalent units.

		Croatia related needs to be expressed under the next Excel sheet 'CROATIA'





DG BUDG

		

		IMPACT OF ENLARGEMENT to CROATIA on the activities of DG : AIDCO																(specify DG acronym)

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be ("frontloading")		At cruising speed including "frontloading"

														ê

														é

		Total										0						0		0

		(Add as many lines as ABB activities impacted)

		* Establishment plan posts and external personnel alike, expressed in full time equivalent units.

		IMPACT OF ENLARGEMENT to ICELAND on the activities of DG : AIDCO																(specify DG acronym)

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be ("frontloading")		At cruising speed including "frontloading"

		05 03		Direct aids										ê

														é

		Total										0						0		0

		(Add as many lines as ABB activities impacted)

		* Establishment plan posts and external personnel alike, expressed in full time equivalent units.





CABINETS

		

		NO REPLY RECEIVED





DG CLIMA

		

		IMPACT OF ENLARGEMENT to CROATIA on the activities of DG :																BUDG

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be ("frontloading")		At cruising speed including "frontloading"

		27.02		Budget execution, control and discharge		Control of Community traditional  own resources and VAT resource		Budg.B3, Budg.B4		B3 - Control of traditional own resources and assistance to the candidate countries -  
B4 - Control of VAT and GNP-based resources and ACOR secretariat		36		é		Budgetary management & antifraud				1

		Total										36						0		1

		IMPACT OF ENLARGEMENT to ICELAND on the activities of DG : BUDG																(specify DG acronym)

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be ("frontloading")		At cruising speed including "frontloading"

		05 03		Direct aids										ê

														é

		Total										0						0		0





DG COMM

		

				CALCUL FORFAITAIRE												23

				BASE:





DG COMP

		

				IMPACT OF ENLARGEMENT to CROATIA on the activities of DG :																CLIMA

				ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

				Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be ("frontloading")		At cruising speed including "frontloading"

				0712		Implementation of EU policy and legislation on climate action		Monitoring of accession negotiation commitments, implementation		A1, A3, B1, B2, B3, C1, C2		International relations; Monitoring, reporting and verification, Implementation of ETS, Benchmarking, aviation and maritime, International carbon market, low carbon techniques,transport and ozone		104		é		Law making, monitoring and enforcement		3

				0712		Implementation of EU policy and legislation on climate action		Assess the impacts on EU ETS and prepare for legislative changes		B1,B2,B3		Implementation of ETS, benchmarking, International carbon market, aviation and maritime, transport and ozone		44		é		Law making, monitoring and enforcement		1		1

				0712		Implementation of EU policy and legislation on climate action		Monitoring, Reporting and Verification Systems of greenhouse gas emissions in the EU and globally		A3		Monitoring, reporting and verification		11		é		Law making, monitoring and enforcement				0.5

				0712		Implementation of EU policy and legislation on climate action		Integrate into EU ETS, incl registry		B1, B2, B3		Implementation of ETS, benchmarking, International carbon market, aviation and maritime		44		é		Law making, monitoring and enforcement				1

				0712		Implementation of EU policy and legislation on climate action		Effort-sharing, Carbon capture, ODS, F-gases, fuel quality, CO2/cars		C1,C2		Low carbon techniques, Transport and ozone		34		é		Law making, monitoring and enforcement				1

				0712		Implementation of EU policy and legislation on climate action		Infringements coordination, compliance promotion and legal guidance/advise, translation		CLIMA.001		Office of policy and administrative coordination		6		é		Law making, monitoring and enforcement				0.25

				HOR		Policy Strategy and coordination		Communication, publications, access to documents		CLIMA.001		Office of policy and administrative coordination		6		é		Communication				0.25

				Total										110						4		4

				IMPACT OF ENLARGEMENT to ICELAND on the activities of DG :																CLIMA

				ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

				Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be ("frontloading")		At cruising speed including "frontloading"

				0712		Implementation of EU policy and legislation on climate action		Monitoring of accession negotiation commitments, one year before accession		A1, A3, B1, B2, B3, C1, C2		International relations; Monitoring, reporting and verification, Implementation of ETS, Benchmarking, aviation and maritime, International carbon market, low carbon techniques,transport and ozone		104		é		Law making, monitoring and enforcement		3

				0712		Implementation of EU policy and legislation on climate action		Assess the impacts on EU ETS and prepare for legislative changes		B1,B2,B3		Implementation of ETS, benchmarking, International carbon market, aviation and maritime		44		é		Law making, monitoring and enforcement		1		1

				0712		Implementation of EU policy and legislation on climate action		Monitoring, Reporting and Verification Systems of greenhouse gas emissions in the EU and globally		A3		Monitoring, reporting and verification		11		é		Law making, monitoring and enforcement				0.5

				0712		Implementation of EU policy and legislation on climate action		Integrate into EU ETS, incl registry		B1, B2, B3		Implementation of ETS, benchmarking, International carbon market, aviation and maritime		44		é		Law making, monitoring and enforcement				1

				0712		Implementation of EU policy and legislation on climate action		Effort-sharing, Carbon capture, ODS, F-gases, fuel quality, CO2/cars		C1,C2		Low carbon techniques, Transport and ozone		34		é		Law making, monitoring and enforcement				1

				07 12		Implementation of EU policy and legislation on climate action		Infringements coordination, compliance promotion and legal guidance/advise, translation		CLIMA.001		Office of policy and administrative coordination		6		é		Law making, monitoring and enforcement				0.25

				HOR		Policy Strategy and coordination		Communication, publications, access to documents		CLIMA.001		Office of policy and administrative coordination		6		é		Communication				0.25

				Total										110						4		4





DG DEV

		IMPACT OF ENLARGEMENT to CROATIA on the activities of																DG COMM

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be		At cruising speed

		16.AWBL-01		Administrative Support		-		D		Resources		5						0		0

		16.AWBL-01		Administrative Support		-		D.1		Programming and Budget		7						0		0

		16.AWBL-01		Administrative Support		Increased workload linked to the additional staff due to the enlargement		D.2		Human Resources and Documentation Management		42		é		Admin Support		1		1

		16.AWBL-01		Administrative Support		Additional workload due to new infrastructure and for the support of the new (decentralised) transactions		D.3		Finance and Infrastructure		31		é		Admin Support		1		1

		16.AWBL-01		Administrative Support		-		D.4		Controls		10						0		0

		16.AWBL-01		Administrative Support		Support of the additional IT infrastructure (new staff + new Rep)		D.5		Informatics		14		é		Admin Support		0		1

		16.AWBL-01		Administrative Support		-		01		Interbal Audit Capability		5						0		0

		16.AWBL-01 (sub-total)										114						2		3

		16.02		Communication and the media		Increased number of Commissioners (1 additional Spokesperson + 2 support staff)		SPP		Spokespersons' Service		110		é		Communication		3		3

		16.02		Communication and the media		Extended geographical area requiring a reinforced news coverage + adapted offer for EU-related pictures		A4		Audiovisual Services		30		é		Communication		0		1

		16.02		Communication and the media		-		A6		Media Networks		10						0		0

		16.02 (sub-total)										150						3		4

		16.03		Going local communication		-		B		Representations		6						0		0

		16.03		Going local communication		Increased workload for coordination in the field of political analysis and information strategy		B.1		Geographical Coordination and Political Reporting I		15		é		Communication		1		2

		16.03		Going local communication		-		B.2		Geographical Coordination and Political Reporting II		6						0		0

		16.03		Going local communication		Impact on the political reporting; increased number of Europe Direct relays to coordinate and more activities to implement in partnership with the Member State		B.3		Thematic support		15		é		Communication		0		1

		16.03		Going local communication		Opening of a new Representation in the Member State (Political, Press and Communication activities)		B.New Rep		New Representation		595		é		Communication		0		21

		16.03 (sub-total)										637						1		24

		16.04		Analysis and Communication Tools		Opinion polls and Analysis: increased number of research and analysis works		A2		Research and Speechwriting		15		é		Communication		1		1

		16.04		Analysis and Communication Tools		Main impact on the media monitoring and analysis, and on Rapid/Poetry: additional country and language (more translation requests)		A3		Media Anlysis and Evaluation		34		é		Communication		1		1

		16.04		Analysis and Communication Tools		Increase of languages covered on Europa + increased workload for coordination		A5		Europa Website		24		é		Communication		0		1

		16.04		Analysis and Communication Tools		Additional language. The specific needs will be covered by means of reinforcement of external contract, financed on the budget line 16.0404		C1.002		General Report and Publications		7						0		0

		16.04		Analysis and Communication Tools		More citizens having access to the contact centre. The specific needs will be covered by means of reinforcement of external contract, financed on the budget line 16.040201		C3.002		Contact Centre (Europe Direct)		7						0		0

		16.04 (sub-total)										87						2		3

		15.06		Fostering European Citizenship		-		C		Citizens and Institutions		5						0		0

		15.06		Fostering European Citizenship		Reinforcement of the Citizen's programme in direction to the new Member State		C2		Citizens' policy		21		é		Programme management		0		1

		15.06		Fostering European Citizenship		Increased number of visits and citizen's contacts with the Commission		C3 + C3.001		Citizens contact and visits to the Commission		22		é		Communication		0		1

		15.06 (sub-total)										48						0		2

		16.AWBL-02		Policy Strategy and Coordination		-		DG+DGA		Dir.Gen et Dir.Gen.Adj.		12						0		0

		16.AWBL-02		Policy Strategy and Coordination		-		A		Communication  Actions		4						0		0

		16.AWBL-02		Policy Strategy and Coordination		-		A1		Communication Strategy and Projects		17						0		0

		16.AWBL-02		Policy Strategy and Coordination		-		C1 + C1.001		General Affairs and Inter-interinstitutional Relations		8						0		0

		16.AWBL										41						0		0

		Total										1077						8		36

		(Add as many lines as ABB activities impacted)

		* Establishment plan posts and external personnel alike, expressed in full time equivalent units.

		IMPACT OF ENLARGEMENT to ICELAND on the activities of																DG COMM

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be		At cruising speed

		16.AWBL-01		Administrative Support		-		D		Resources		5						0		0

		16.AWBL-01		Administrative Support		-		D.1		Programming and Budget		7						0		0

		16.AWBL-01		Administrative Support		Increased workload linked to the additional staff due to the enlargement		D.2		Human Resources and Documentation Management		42		é		Admin Support		1		1

		16.AWBL-01		Administrative Support		Additional workload due to new infrastructure and for the support of the new (decentralised) transactions		D.3		Finance and Infrastructure		31		é		Admin Support		1		1

		16.AWBL-01		Administrative Support		-		D.4		Controls		10						0		0

		16.AWBL-01		Administrative Support		Support of the additional IT infrastructure (new staff + new Rep)		D.5		Informatics		14		é		Admin Support		0		1

		16.AWBL-01		Administrative Support		-		01		Interbal Audit Capability		5						0		0

		16.AWBL-01 (sub-total)										114						2		3

		16.02		Communication and the media		Increased number of Commissioners (1 additional Spokesperson + 2 support staff)		SPP		Spokespersons' Service		110		é		Communication		3		3

		16.02		Communication and the media		Extended geographical area requiring a reinforced news coverage + adapted offer for EU-related pictures		A4		Audiovisual Services		30		é		Communication		0		1

		16.02		Communication and the media		-		A6		Media Networks		10						0		0

		16.02 (sub-total)										150						3		4

		16.03		Going local communication		-		B		Representations		6						0		0

		16.03		Going local communication		Increased workload for coordination in the field of political analysis and information strategy		B.1		Geographical Coordination and Political Reporting I		15		é		Communication		1		2

		16.03		Going local communication		-		B.2		Geographical Coordination and Political Reporting II		6						0		0

		16.03		Going local communication		Impact on the political reporting; increased number of Europe Direct relays to coordinate and more activities to implement in partnership with the Member State		B.3		Thematic support		15		é		Communication		0		1

		16.03		Going local communication		Opening of a new Representation in the Member State (Political, Press and Communication activities)		B.New Rep		New Representation		595		é		Communication		0		16

		16.03 (sub-total)										637						1		19

		16.04		Analysis and Communication Tools		Opinion polls and Analysis: increased number of research and analysis works		A2		Research and Speechwriting		15		é		Communication		1		1

		16.04		Analysis and Communication Tools		Main impact on the media monitoring and analysis, and on Rapid/Poetry: additional country and language (more translation requests)		A3		Media Anlysis and Evaluation		34		é		Communication		1		1

		16.04		Analysis and Communication Tools		Increase of languages covered on Europa + increased workload for coordination		A5		Europa Website		24		é		Communication		0		1

		16.04		Analysis and Communication Tools		Additional language. The specific needs will be covered by means of reinforcement of external contract, financed on the budget line 16.0404		C1.002		General Report and Publications		7						0		0

		16.04		Analysis and Communication Tools		More citizens having access to the contact centre. The specific needs will be covered by means of reinforcement of external contract, financed on the budget line 16.040201		C3.002		Contact Centre (Europe Direct)		7						0		0

		16.04 (sub-total)										87						2		3

		15.06		Fostering European Citizenship		-		C		Citizens and Institutions		5						0		0

		15.06		Fostering European Citizenship		Reinforcement of the Citizen's programme in direction to the new Member State		C2		Citizens' policy		21		é		Programme management		0		1

		15.06		Fostering European Citizenship		Increased number of visits and citizen's contacts with the Commission		C3 + C3.001		Citizens contact and visits to the Commission		22		é		Communication		0		1

		15.06 (sub-total)										48						0		2

		16.AWBL-02		Policy Strategy and Coordination		-		DG+DGA		Dir.Gen et Dir.Gen.Adj.		12						0		0

		16.AWBL-02		Policy Strategy and Coordination		-		A		Communication  Actions		4						0		0

		16.AWBL-02		Policy Strategy and Coordination		-		A1		Communication Strategy and Projects		17						0		0

		16.AWBL-02		Policy Strategy and Coordination		-		C1 + C1.001		General Affairs and Inter-interinstitutional Relations		8						0		0

		16.AWBL										41						0		0

		Total										1077						8		31

		(Add as many lines as ABB activities impacted)

		* Establishment plan posts and external personnel alike, expressed in full time equivalent units.





DGT

		IMPACT OF ENLARGEMENT to CROATIA on the activities of DG COMP

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be		At cruising speed including "frontloading"

		03/01		Cartels,anti-trust and liberalization										ê

		03/02		Control of State aid		From previous accessions and also from current ongoing negociations, it would appear that the bulk of the work would be related to rescue and restructuring cases. It should be noted that cases must be dealt with the authentic language.  Because of strict		E3+F2		E3: State aids industrial restructuring                       F2: State aids Transport		45		é		Law making, monitoring and enforcement		2		4

		03/03		Merger control

		03/04		Policy, coordination, ECN and International cooperation		Post accession work to a large extent will rest with the ECN Unit, as the window to and from the MS. That work is both case related as well as policy based. Experience with notably Rumania and the formal and informal contacts shows that significant work		A4+A5		A4: European Competition Network                                  A5: International relations		20				Policy making		2		2

		03/05		Administra-tive support

		Total										65						4		6

		IMPACT OF ENLARGEMENT to ICELAND on the activities of DG COMP

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be		At cruising speed including "frontloading"

		03/01		Cartels,anti-trust and liberalization										ê

		03/02		Control of State aid		Although relatively small in population, Iceland faces a clear increase in State aid cases due to its economic situation. We can anticipate difficult banking related cases, complex rescue and restructuring cases. Complaints against controversial measures		D3 + D5		State aids I and State aids II Financial crisis		52		é		Law making, monitoring and enforcement		1		1

		03/03		Merger control

		03/04		Policy, coordination, ECN and International cooperation		Post accession work to a large extent will rest with the ECN Unit, as the window to and from the MS. That work is both case related as well as policy based. Experience with notably Rumania and the formal and informal contacts shows that significant work		A4+A5		A4: European Competition Network                                  A5: International relations		20				Policy making		2		3

		03/05		Administra-tive support

		Total										72						3		4





DIGIT

		

																						ANNEX 2

				IMPACT OF ENLARGEMENT to CROATIA on the activities of DG : DEVELOPMENT*																DG DEV

				ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

				Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be		At cruising speed

				21.08		Policy strategy & coord dvlpt ACP		Aid Effectiveness and Financing for Development dossiers: wider monitoring/coordination need		DEV.DGA.A.2		Aid effectiveness and relations with MS and EEA States		11 tab. Eff, 2 AC et 3 END		é		General coordination		0.25		0.25

				21.08		Policy strategy & coord dvlpt ACP		Support to new member states: adapt to specific needs of  Croatia		DEV.DGA.A.2		Aid effectiveness and relations with MS and EEA States		11 tab. Eff, 2 AC et 3 END		é		General coordination		0.4		0.5

				21.08		Policy strategy & coord dvlpt ACP		Coordination of bilateral relations		DEV.DGA.A.2		Aid effectiveness and relations with MS and EEA States		11 tab. Eff, 2 AC et 3 END		é		General coordination		0.5		0.5

				21.04		Envi, sust. Mgt of nat. Ress., including energy		Support to infrastructure and energy issues		DEV.DGA.B.1		Economic dvlpt : infrastructure, communication, trade, regional integration		19 tab. Eff, 1 AC, 2 END		é		General coordination		0.30		0.40

				21.04		Envi, sust. Mgt of nat. Ress., including energy		Support to fishery issues (common fishery policy, international agreements, EC fishery partership agreements)		DEV.DGA.B.2		Sustainable mgt of naturel resources		18 tab. Eff, 7AC, 3 END		é		General coordination		0.30		0.50

				Total										0						1.75		2.15

				IMPACT OF ENLARGEMENT to ICELAND on the activities of DG : DEVELOPMENT*																DG DEV

				ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

				Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be		At cruising speed

				21.08		Policy strategy & coord dvlpt ACP		Aid Effectiveness and Financing for Development dossiers: wider monitoring/coordination need		DEV.DGA.A.2		Aid effectiveness and relations with MS and EEA States		11 tab. Eff, 2 AC et 3 END		é		General coordination		0.25		0.25

				21.08		Policy strategy & coord dvlpt ACP		Support to new member states: adapt to specific needs of  Iceland		DEV.DGA.A.2		Aid effectiveness and relations with MS and EEA States		11 tab. Eff, 2 AC et 3 END		é		General coordination		0.10		0.10

				21.08		Policy strategy & coord dvlpt ACP		Coordination of bilateral relations		DEV.DGA.A.2		Aid effectiveness and relations with MS and EEA States		11 tab. Eff, 2 AC et 3 END		é		General coordination		0.50		0.50

				21.04		Envi, sust. Mgt of nat. Ress., including energy		Support to infrastructure and energy issues		DEV.DGA.B.1		Economic dvlpt : infrastructure, communication, trade, regional integration		19 tab. Eff, 1 AC, 2 END		é		General coordination		0.30		0.40

				21.04		Envi, sust. Mgt of nat. Ress., including energy		Support to fishery issues (common fishery policy, fishery partership agreement with Norway …)		DEV.DGA.B.2		Sustainable mgt of naturel resources		18 tab. Eff, 7AC, 3 END		é		General coordination		0.30		0.50

				Total										0						1.45		1.75

				(Add as many lines as ABB activities impacted)

				* Establishment plan posts and external personnel alike, expressed in full time equivalent units.

				* ce tableau a été réalisé sur base d'une projection des besoins réels futurs de la DG DEV actuelle et ne tient pas compte de la réorganisation future suite à la fusion avec AIDCO (2011)





DG EAC

		

		IMPACT OF ENLARGEMENT to CROATIA on the activities of DGT																(specify DG acronym)

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be (frontloading)		At cruising speed including "frontloading"

		31.11		Translation		Every official language has to be treated on an equal footing (Treaty obligations). Resources shall be made available, for each new language, at least 18 months before accession. See the cover note for more details.		n/a		(NEW) Croatian linguistic entity		n/a		n/a		Linguistic		30		60

		31.11		Translation		See above. This request relates to the AST (support staff) for the new Croatian language entity.		n/a		(NEW) Croatian linguistic entity		n/a		n/a		Admin Support		7		15

		Total										0						37		75

		IMPACT OF ENLARGEMENT to ICELAND on the activities of DGT																(specify DG acronym)

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be (frontloading)		At cruising speed including "frontloading"

		31.11		Translation		Every official language has to be treated on an equal footing (Treaty obligations). Resources shall be made available, for each new language, at least 18 months before accession. See the cover note for more details.		n/a		(NEW) Icelandic linguistic entity		n/a		n/a		Linguistic		30		60

		31.11		Translation		See above. This request relates to the AST (support staff) for the new Icelandic language entity.		n/a		(NEW) Icelandic linguistic entity		n/a		n/a		Admin Support		7		15

		Total										0						37		75





DG ECFIN

		IMPACT OF ENLARGEMENT to CROATIA on the activities of DG : DIGIT																(specify DG acronym)

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be		At cruising speed

		26 AWBL-31		Corporate ICT infrastructure solutions		Infrastructure impact for multi-lingual applications (keyboard, software translations, special characters, Eurolook, etc…)		A3		CISIS		112		é		Admin Support		1.5		1.5

		Total										112						1.5		1.5

		IMPACT OF ENLARGEMENT to ICELAND on the activities of DG : DIGIT																(specify DG acronym)

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be		At cruising speed

		26 AWBL-31		Corporate ICT infrastructure solutions		Infrastructure impact for multi-lingual applications (keyboard, software translations, special characters, Eurolook, etc…)		A3		CISIS		112		é		Admin Support		1.5		1.5

		Total										112						1.5		1.5

		(Add as many lines as ABB activities impacted)





DG ECHO

		IMPACT OF ENLARGEMENT to CROATIA on the activities of DG :																EAC

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be ("frontloading")		At cruising speed including "frontloading"

		15.0222		Programme «Éducation et
formation tout au long de la
vie»		EU2020 follow-up: monitoring of headline targets and guidelines in education, assessments of indicators, analysis of reports; country desk tasks		EAC.A.1		Lifelong learning: 2020 strategy		16		é		Policy making		1		1

		15.016001		Fonds de bibliothèque,
abonnements, achat et
conservation de livres		The main challenge is the need for staff with knowledge of Croatian to manage new acquisitions of books and periodicals and to select, catalogue and index works in this language.		EAC E.4		Central Library of the 
Commission		63		é		Admin Support		1		1

		Total										79		é				2		2

		(Add as many lines as ABB activities impacted)

		* Establishment plan posts and external personnel alike, expressed in full time equivalent units.

		NB: Les programmes de la DG EAC étant déjà ouverts aux pays EFTA (dont l'Islande) et à la Croatie, leurs perspectives d'adhésion donnent lieu aux demandes suivantes:
-               pour les activités qui seraient nouvelles après leur adhésion, le DG EAC

		IMPACT OF ENLARGEMENT to ICELAND on the activities of DG :																EAC

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be ("frontloading")		At cruising speed including "frontloading"

		15.0202		Erasmus Mundus		Given that the programmes are already open to EFTA countries, the enlargement won't change the workload of the unit. However, Iceland already participates to the management of the programme with an SNE paid on EFTA credits. Since Icelandic nationals canno		EAC.C.1		Higher education; Erasmus		18				Programme management		1		1

		15.0466		MEDIA 2007 — Programme de
soutien au secteur audiovisuel
européen		Given that the programmes are already open to EFTA countries, the enlargement won't change the workload of the unit. However, the management of the programme is supported by a contract agent from Iceland, who is paid on EFTA credits. Since Icelandic natio		EAC.D.3		MEDIA programme and media literacy		29				Programme management		1		1

		15.016001		Fonds de bibliothèque,
abonnements, achat et
conservation de livres		The main challenge is the need for staff with knowledge of Icelandic to manage new acquisitions of books and periodicals and to select, catalogue and index works in this language.		EAC E.4		Central Library of the 
Commission		63		é		Admin Support		1		1

		Total										92		é				3		3

		(Add as many lines as ABB activities impacted)

		* Establishment plan posts and external personnel alike, expressed in full time equivalent units.

		NB: Les programmes de la DG EAC étant déjà ouverts aux pays EFTA (dont l'Islande) et à la Croatie, leurs perspectives d'adhésion donnent lieu aux demandes suivantes:
-               pour les activités qui seraient nouvelles après leur adhésion, le DG EAC





DG EMPL

		

		IMPACT OF ENLARGEMENT to CROATIA on the activities of DG :																ECFIN

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be ("frontloading")		At cruising speed including "frontloading"

		01 02		OPERATIONAL		Extension of analytical tools		ECFIN.DDG1.B		Structural reforms and competitiveness				é		General coordination

						Extension of data sets								é

						Work on macroeconomic surveillance increased by 2 years								é		Law making, monitoring and enforcement

						Economic and structural problems								é

						Additional surveillance responsibilities								é

		Total																1		1

		01 03		OPERATIONAL		Surveillance of economic and fiscal risks and economic criteria for accession. There is a particular need to enhance macro/fiscal/structural surveillance in the run-up to accession and to strengthen it in line with the Council's decisions on the EU econom		ECFIN.DDG2.D.1		Candidate and pre- candidate countries				é		Policy making

		Total																1		1

		ECFIN
TOTAL																2		2

		IMPACT OF ENLARGEMENT to ICELAND on the activities of DG :																ECFIN

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be ("frontloading")		At cruising speed including "frontloading"

		01 02		OPERATIONAL		Extension of analytical tools		ECFIN.DDG1.B		Structural reforms and competitiveness				é		General coordination

						Extension of data sets								é

						Work on macroeconomic surveillance increased by 2 years								é		Law making, monitoring and enforcement

						Follow-up on the recent financial crisis								é

						Additional surveillance responsibilities								é

		Total																1		1

		01 03		OPERATIONAL		Surveillance of economic and fiscal risks and economic criteria for accession. Iceland will for the first time be included in the candidate countries surveillance in 2011. There is a need for a quick and intensive "integration" also taking account of the		ECFIN.DDG2.D.1		Candidate and pre- candidate countries				é		Policy making

		Total																1		1

		ECFIN
TOTAL																2		2





DG ENER

		IMPACT OF ENLARGEMENT to CROATIA on the activities of DG : ECHO - Humanitarian Aid and Civil Protection																(specify DG acronym)

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be		At cruising speed

		07 04		Prot. civile		Coordination renforcée dans la préparation, prévention et action des crises en protection civile		ECHO.C.3		Protection civile - Lutte contre les catastrophes		24		é		Programme management		0.50		0.50

		07 04		Prot. civile		Développement des capacités de la Croatie en matière de protection civile		ECHO.C.4		Protection civile - Prévention et préparation		18		é		Policy making		0.50		0.50

		23 02		Aide huma.		Renforcement des capacités de réaction des nouveaux partenaires d'ECHO, mise en oeuvre du Corps volontaire européen d'aide humanitaire et suivi des comités et groupes de travail		ECHO.C.2		Politiques opérationnelles		15		é		Policy making		0.50		0.50

		Total										57						1.5		1.5

		(Add as many lines as ABB activities impacted)

		IMPACT OF ENLARGEMENT to ICELAND on the activities of DG : ECHO - Humanitarian Aid and Civil Protection																(specify DG acronym)

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be		At cruising speed

		07 04		Prot. Civile		Coordination renforcée dans la préparation, prévention et action des crises en protection civile		ECHO.C.3		Protection civile - Lutte contre les catastrophes		24		é		Programme management		0.50		0.50

		07 04		Prot. Civile		Développement des capacités de l'Islande en matière de protection civile		ECHO.C.4		Protection civile - Prévention et préparation		18		é		Policy making		0.50		0.50

		23 02		Aide huma.		Renforcement des capacités de réaction des nouveaux partenaires d'ECHO, mise en oeuvre du Corps volontaire européen d'aide humanitaire et suivi des comités et groupes de travail		ECHO.C.2		Politiques opérationnelles		15		é		Policy making		0.50		0.50

		Total										57						1.5		1.5

		(Add as many lines as ABB activities impacted)





DG ENTR

		IMPACT OF ENLARGEMENT to CROATIA on the activities of DG : EMPL																(specify DG acronym)

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be ("frontloading")		At cruising speed including "frontloading"

		04 04		Employment, social solidarity		To strengthen the EU contribution in support of MS' commitments and efforts under the EU 2020 Strategy		D2		EES				é		Admin Support		1.00		1.00

		04 03		Working in Europe - Social Dialogue and mobility		Support to the PES in contributing to the development of European Labour Markets open and accessible to all through EURES		D3		Employment services, Mobility				é		Admin Support		1.00		1.00

		04 04		Employment, social solidarity		It adds one MS to the no of MS, which will have to be mapped, monitored and assessed in Europe 2020, the Social OMC and all other work on Pensions and Health and Long-term care (+SSGI) as well as to the no of countries covered by the EY2012 - thus it will		D3		Active Ageing, Pensions, Healthcare, [Social Services]				é		Admin Support		0.19		0.19

		04 06		IPA		Administration IPA component IV OP; JAP/JIM assessment and progress; accession negotiations chapter 22; preparations Institutional Capacity OP		A4		ESF/IPA unit				é		Admin Support		1.00		1.00

		04 02		ESF		Administration ESF Operational Programmes;		TBD		ESF geographical unit				é		Budgetary management & antifraud		1.00		1.00

		04 06		IPA		Administration IPA component IV OP; JAP/JIM assessment and progress; accession negotiations chapter 22; preparations Institutional Capacity OP		A4		ESF/IPA unit				é		Budgetary management & antifraud		1.00		1.00

		04 03		Working in Europe - Social dialogue and mobility		Extension of the monitoring activity in terms of control of application of community law int he fields of free movement of workers and coordination of social security schemes (individual complaints by citizens and infringements)		E3		Free movmenent of workers and coordination of social security schemes				é		Law making, monitoring and enforcement		0.75		0.50

		04 04		Employment, social solidarity		To strengthen the EU contribution in support of MS' commitments and efforts under the EU 2020 Strategy		D2		EES				é		Policy making		1.00		1.00

		04 03		Working in Europe - Social Dialogue and mobility		Support to the PES in contributing to the development of European Labour Markets open and accessible to all through EURES		D3		Employment services, Mobility				é		Policy making		1.00		1.00

		04 04		Employment, social solidarity		It adds one MS to the no of MS, which will have to be mapped, monitored and assessed in Europe 2020, the Social OMC and all other work on Pensions and Health and Long-term care (+SSGI) as well as to the no of countries covered by the EY2012 - thus it will		D3		Active Ageing, Pensions, Healthcare, [Social Services]				é		Policy making		0.41		0.41

		04 04		Employment, social solidarity		1) Inform and involve Croatia in the coordination of social inclusion including the SPC and ISG participation 2) Update country information including database		E2		Inclusion, Social Policy Aspects of Migration, Streamlining of Social Policies				é		Policy making		0.75		0.50

		04 02		ESF		Administration ESF Operational Programmes;		TBD		ESF geographical unit				é		Policy making		1.00		1.00

		04 06		IPA		Administration IPA component IV OP; JAP/JIM assessment and progress; accession negotiations chapter 22; preparations Institutional Capacity OP		A4		ESF/IPA unit				é		Policy making		1.00		1.00

		04 02		ESF		Administration ESF Operational Programmes;		TBD		ESF geographical unit				é		Programme management		3.00		3.00

		04 06		IPA		Administration IPA component IV OP; JAP/JIM assessment and progress; accession negotiations chapter 22; preparations Institutional Capacity OP		A4		ESF/IPA unit				é		Programme management		3.00		3.00

		Total										0						17.10		16.60

		IMPACT OF ENLARGEMENT to ICELAND on the activities of DG : EMPL																(specify DG acronym)

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be ("frontloading")		At cruising speed including "frontloading"

		04 04		Employment, social solidarity		To strengthen the EU contribution in support of MS' commitments and efforts under the EU2020 Strategy		D2		EES				é		Policy making		1.00		1.00

		04 04		Employment, social solidarity		To strengthen the EU contribution in support of MS' commitments and efforts under the EU2020 Strategy		D2		EES				é		Admin Support		1.00		1.00

		04 03		Working in Europe - Social Dialogue and mobility		Support to the PES in contributing to the development of European Labour Markets open and accessible to all through EURES		D3		Employment services, Mobility				é		Policy making		1.00		1.00

		04 03		Working in Europe - Social Dialogue and mobility		Support to the PES in contributing to the development of European Labour Markets open and accessible to all through EURES		D3		Employment services, Mobility				é		Admin Support		1.00		1.00

		04 04		Employment, social solidarity		It adds one MS to the no of MS, which will have to be mapped, monitored and assessed in Europe 2020, the Social OMC and all other work on Pensions and Health and Long-term care (+SSGI) as well as to the no of countries covered by the EY2012 - thus it will		D3		Active Ageing, Pensions, Healthcare, [Social Services]				é		Policy making		0.41		0.41

		04 04		Employment, social solidarity		It adds one MS to the no of MS, which will have to be mapped, monitored and assessed in Europe 2020, the Social OMC and all other work on Pensions and Health and Long-term care (+SSGI) as well as to the no of countries covered by the EY2012 - thus it will		D3		Active Ageing, Pensions, Healthcare, [Social Services]				é		Admin Support		0.19		0.19

		04 04		Employment, social solidarity		1) Inform and involve Iceland in the coordination of social inclusion  including the SPC and ISG participation 2) Update country information including database		E2		Inclusion, Social Policy Aspects of Migration, Streamlining of Social Policies				é		Policy making		0.25		0.25

		04 03		Working in Europe - Social Dialogue and mobility		Extension of the monitoring activity in terms of control of application of community law int he fields of free movement of workers and coordination of social security schemes (individual complaints by citizens and infringements)		E3		Free movmenent of workers and coordination of social security schemes				é		Law making, monitoring and enforcement		0.75		0.50

		04 02		ESF		Administration ESF Operational Programmes;		TBD		ESF geographical unit				é		Programme management		2.00		2.00

		04 02		ESF		Administration ESF Operational Programmes;		TBD		ESF geographical unit				é		Budgetary management & antifraud		1.00		1.00

		04 02		ESF		Administration ESF Operational Programmes;		TBD		ESF geographical unit				é		Policy making		1.00		1.00

		04 06		IPA		Administration IPA component IV OP; JAP/JIM assessment and progress; accession negotiations chapter 22; preparations Institutional Capacity OP		A4		ESF/IPA unit				é		Programme management		1.00		1.00

		04 06		IPA		Administration IPA component IV OP; JAP/JIM assessment and progress; accession negotiations chapter 22; preparations Institutional Capacity OP		A4		ESF/IPA unit				é		Policy making		1.00		1.00

		04 06		IPA		Administration IPA component IV OP; JAP/JIM assessment and progress; accession negotiations chapter 22; preparations Institutional Capacity OP		A4		ESF/IPA unit				é		Budgetary management & antifraud		1.00		1.00

		Total										0						12.60		12.35

		(Add as many lines as ABB activities impacted)

		* Establishment plan posts and external personnel alike, expressed in full time equivalent units.





DG ENV

		IMPACT OF ENLARGEMENT to CROATIA on the activities of DG :																ENER

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*) 16/10/2010		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be		At cruising speed

		06 AWBL-02		Policy Strategy and Coordination		- Infringement procedures                                                  
- Input and advice on key sectoral proposals in DG ENER
- Policy development, Briefings,  Speeches and Articles on general energy policy
- Presentations/discussion energy policies		ENER.A.1		Strategy, Programming, Delivery & Infringements		15		é		General coordination		0.6		0.7

		06 04		Convential and renewable energies		- weekly Oil Bulletin & Monthly Crude Oil imports statistics                                                                        - provision of analytical economic data for country-specific briefings/working papers/policy development		ENER.A.2		Energy observatory, Economic analysis & Impact assessment		12		é		General coordination		0.4		0.5

		06 AWBL-02		Policy Strategy and Coordination		- weekly Oil Bulletin & Monthly Crude Oil imports statistics                                                                        - provision of analytical economic data for country-specific briefings/working papers/policy development		ENER.A.2		Energy observatory, Economic analysis & Impact assessment		6		é		General coordination		0.2		0.3

		06 04		Convential and renewable energies		- Reduction of workload for enlargement process with Iceland and Croatia		ENER.A.3		International relations & Enlargement		25		ê		Policy making		0.0		-0.5

		06 04		Convential and renewable energies		- increased workload for implementation of new mutliannual financial framework (area: energy security and infrastructure) in new member states BEMIP/North Sea region (2), Southern Corridor (2), Risk assessment (2)		ENER.B.1		Energy Policy, Security of supply & Networks		30		é		Policy making		0.8		0.7

		06 04		Convential and renewable energies		-Transposition of third package by Member States
- Infringement procedures under second package		ENER.B.2		Electricity & Gas		24		é		Policy making		0.8		0.7

		06 04		Convential and renewable energies		- Ensuring across the enlarging EU solidarity and coordination on supply disruptions (oil stocks)
- increasing work on ensuring Offshore safety in follow-up to 2010/2011 initiatives		ENER.B.3		Coal & Oil		23		é		Policy making		0.8		0.7

		06 04		Convential and renewable energies		- Implementation and enforcement of Directives 2001/77/EC on renewable electricity and 2003/30/EC on renewable energy in the transport sector. Implementation and enforcement of  Directive 2009/28/EC on the promotion of the use of energy from renewable ene		ENER.C.1		Regulatory policy & Promotion of renewable energy		15		é		Policy making		0.4		0.7

		06 04		Convential and renewable energies		To Increase energy efficiency in an enlarged EU:
- Energy efficiency of products: implementation of existing measures (14 product groups)
- Energy efficiency of products: preparation and adoption of new measures (14 product groups)
- Energy efficiency of		ENER.C.3		Energy efficiency of products & Intelligent Energy - Europe		19		é		Policy making		0.4		0.5

		06 04		Convential and renewable energies		- Implementation and enforcement of Directives on:                                                                                  - Energy efficiency of buildings,
- Cogeneration
- Energy services
y inclus :
- Evaluation of national energy efficiency pl		ENER.C.4		Energy Efficiency		20		é		Policy making		0.8		1.0

		06 05		Nuclear Energy		To guarantee a high-level of  nuclear safety in new Member States, handling of:
- Notification Article 41
- Notification Article 103
- Notification Article 105 & 106
- Reporting based on the Convention on Nuclear Safety and Joint Convention on the Safety		ENER.D.1		Legal questions and Euratom coordination, international relations - nuclear		15		é		Law making, monitoring and enforcement		0.4		1.0

		06 05		Nuclear Energy		To verify security of nuclear material:
- Nuclear Material Accountancy
- Nuclear Cooperation Agreements
- Statistical methods & Evaluation		ENER.D.3		Nuclear accountancy, methods & evaluation		37		é		Law making, monitoring and enforcement		0.4		1.0

		06 05		Nuclear Energy		- To guarantee a high level of nuclear safety in new Member States, ensure implementation of Community legislation on Radio Protection
- Verifications under Article 35 Euratom (environmental radioactivity)
- Information exchange in the event of a radiolog		ENER.D.4		Radiation Protection		25		é		Law making, monitoring and enforcement		0.4		0.7

		Total										266						6.08		8.00

		IMPACT OF ENLARGEMENT to ICELAND on the activities of DG :																ENER

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*) 16/10/2010		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be		At cruising speed

		06 AWBL-02		Policy Strategy and Coordination		- Infringement procedures                                                  
- Input and advice on key sectoral proposals in DG ENER
- Policy development, Briefings,  Speeches and Articles on general energy policy
- Presentations/discussion energy policies		ENER.A.1		Strategy, Programming, Delivery & Infringements		15		é		General coordination		0.6		0.7

		06 04		Convential and renewable energies		- weekly Oil Bulletin & Monthly Crude Oil imports statistics                                                                        - provision of analytical economic data for country-specific briefings/working papers/policy development		ENER.A.2		Energy observatory, Economic analysis & Impact assessment		12		é		General coordination		0.4		0.5

		06 AWBL-02		Policy Strategy and Coordination		- weekly Oil Bulletin & Monthly Crude Oil imports statistics                                                                        - provision of analytical economic data for country-specific briefings/working papers/policy development		ENER.A.2		Energy observatory, Economic analysis & Impact assessment		6		é		General coordination		0.2		0.3

		06 04		Convential and renewable energies		- Reduction of workload for enlargement process with Iceland and Croatia		ENER.A.3		International relations & Enlargement		25		ê		Policy making		0.0		-0.5

		06 04		Convential and renewable energies		- increased workload for implementation of new mutliannual financial framework (area: energy security and infrastructure) in new member states BEMIP/North Sea region (2), Southern Corridor (2), Risk assessment (2)		ENER.B.1		Energy Policy, Security of supply & Networks		30		é		Policy making		0.8		0.7

		06 04		Convential and renewable energies		-Transposition of third package by Member States
- Infringement procedures under second package		ENER.B.2		Electricity & Gas		24		é		Policy making		0.8		0.7

		06 04		Convential and renewable energies		- Ensuring across the enlarging EU solidarity and coordination on supply disruptions (oil stocks)
- increasing work on ensuring Offshore safety in follow-up to 2010/2011 initiatives		ENER.B.3		Coal & Oil		23		é		Policy making		0.8		0.7

		06 04		Convential and renewable energies		- Implementation and enforcement of Directives 2001/77/EC on renewable electricity and 2003/30/EC on renewable energy in the transport sector. Implementation and enforcement of  Directive 2009/28/EC on the promotion of the use of energy from renewable ene		ENER.C.1		Regulatory policy & Promotion of renewable energy		15		é		Policy making		0.4		0.7

		06 04		Convential and renewable energies		To Increase energy efficiency in an enlarged EU:
- Energy efficiency of products: implementation of existing measures (14 product groups)
- Energy efficiency of products: preparation and adoption of new measures (14 product groups)
- Energy efficiency of		ENER.C.3		Energy efficiency of products & Intelligent Energy - Europe		19		é		Policy making		0.4		0.5

		06 04		Convential and renewable energies		- Implementation and enforcement of Directives on:                                                                                  - Energy efficiency of buildings,
- Cogeneration
- Energy services
y inclus :
- Evaluation of national energy efficiency pl		ENER.C.4		Energy Efficiency		20		é		Policy making		0.8		1.0

		06 05		Nuclear Energy		To guarantee a high-level of  nuclear safety in new Member States, handling of:
- Notification Article 41
- Notification Article 103
- Notification Article 105 & 106
- Reporting based on the Convention on Nuclear Safety and Joint Convention on the Safety		ENER.D.1		Legal questions and Euratom coordination, international relations - nuclear		15		é		Law making, monitoring and enforcement		0.4		1.0

		06 05		Nuclear Energy		To verify security of nuclear material:
- Nuclear Material Accountancy
- Nuclear Cooperation Agreements
- Statistical methods & Evaluation		ENER.D.3		Nuclear accountancy, methods & evaluation		37		é		Law making, monitoring and enforcement		0.4		1.0

		06 05		Nuclear Energy		- To guarantee a high level of nuclear safety in new Member States, ensure implementation of Community legislation on Radio Protection
- Verifications under Article 35 Euratom (environmental radioactivity)
- Information exchange in the event of a radiolog		ENER.D.4		Radiation Protection		25		é		Law making, monitoring and enforcement		0.4		0.7

		Total										266						6.08		8.00

		(Add as many lines as ABB activities impacted)

		* Establishment plan posts and external personnel alike, expressed in full time equivalent units.





ENVCLIM SRD

																				ANNEX 2

		IMPACT OF ENLARGEMENT to CROATIA on the activities of DG :																ENTR

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be		At cruising speed

		ABB2		Internal market for Goods & Sectoral Policies		Additional workload in the pre-accession phase		A2		International Affairs		24		é		Law making, monitoring and enforcement		1.00		1.00

		ABB 1		Competitiveness, Industrial policy, Innovation & Entrepreneurship		New country desks for Croatia (Europe 2020)		B3		Europe 2020 and national competitiveness policies		17		é		Policy making		1.00		1.00

		ABB2		Internal market for Goods & Sectoral Policies		An enlargement of the EU would have effects on the number of complaints and notifications and the languages to deal with them.		C2		Free movment of goods-Article 34-36 TEU		15		é		Law making, monitoring and enforcement				0.50

		ABB2		Internal market for Goods & Sectoral Policies		An enlargement of the EU would have effects on the number of notifications received under the 98/34 procedure and those to be defended by the EU under the TBT Agreement.		C3		Notification of Technical Regulations		22		é		Law making, monitoring and enforcement				1.00

		ABB2		Internal market for Goods & Sectoral Policies		Increased number of competition related CIS
(likely resurgence of state aid and restructuring cases In Croatian shipyards); 
increased number of EP questions regarding the expected restructuring of 
Croatian shipyards; need for increased monitoring and an		D4		Defence, Aeronautic and 
Maritime Industries		13		é		Law making, monitoring and enforcement		0.40		0.40

		ABB2		Internal market for Goods & Sectoral Policies		Checking alignment national legislation 
with EU acquis		D5		Automotive Industry		26		é		Law making, monitoring and enforcement		0.30		0.30

		ABB2		Internal market for Goods & Sectoral Policies		Accession negotiations as regards Chapter 1 on the free movement of goods and the necessary input in the planning and monitoring of relevant technical assistance.		F3		International Regulatory Agreements and Toys' Safety		10		é		Law making, monitoring and enforcement		0.30		0.30

		ABB 1		Competitiveness, Industrial policy, Innovation & Entrepreneurship		Negotiations Food and Pharmaceuticals sector		F5		Food and Healthcare Industries, Biotechnology		19		é		Law making, monitoring and enforcement		0.10		0.10

		ABB 1		Competitiveness, Industrial policy, Innovation & Entrepreneurship		Adaptation Food regulation		F5		Food and Healthcare Industries, Biotechnology		19		é		Law making, monitoring and enforcement		0.20		0.20

		ABB 1		Competitiveness, Industrial policy, Innovation & Entrepreneurship		The Protocol to the Stabilisation and Association Agreement allowed Croatia to grant state aid for restructuring purposes for its steel companies. Unit G3 will be involved in assessing the Croatian National Restructuring Programme and monitoring its imple		G3		Metals, Minerals, Raw Materials		19		é		Policy making				0.00

		ABB5		EU satellite navigation programmes (EGNOS and Galileo)		Géstion des groupes de travail et commitées, en particulier dans le domaine de la sécurité des GNSS		GP2 / GP3		EGNSS Legal, Financial and Institutional Aspects; EGNSS Applications, Security and International Aspects		26 / 21		é		Programme management		0.10		0.10

		ABB5		EU satellite navigation programmes (EGNOS and Galileo)		Mis-à-niveau des pays entrants sur les règles applicables dans le domaine de la sécurité des GNSS		GP3		EGNSS Applications, Security and International Aspects		21		é		Programme management		0.10		0.10

		ABB5		EU satellite navigation programmes (EGNOS and Galileo)		Eventuelles vérifications et inspéctions dans le contexte de la sécurité		GP3		EGNSS Applications, Security and International Aspects		21		é		Programme management		0.10		0.10

		ABB 2		Internal market for Goods & Sectoral Policies		The enlargement will have effects on the number of notifications treated under the 98/34 procedure and those under the TBT Agreement. There may also be effects on the number of complaints, infringement procedures, safeguard clauses and inquiries. Total ad		G5		Construction, Pressure Equipment, Metrology		19		é		Law making, monitoring and enforcement				0.20

		Total										245						3.60		5.30

		(Add as many lines as ABB activities impacted)

		* Establishment plan posts and external personnel alike, expressed in full time equivalent units.

		IMPACT OF ENLARGEMENT to ICELAND on the activities of DG :																ENTR

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be		At cruising speed

		ABB2		Internal market for Goods & Sectoral Policies		Additional workload in the pre-accession phase		A2		International Affairs		24		é		Law making, monitoring and enforcement		1.00		1.00

		ABB 1		Competitiveness, Industrial policy, Innovation & Entrepreneurship		New country desks for iceland (Europe 2020)		B3		Europe 2020 and national competitiveness policies		17		é		Policy making		1.00		1.00

		ABB 2		Internal market for Goods & Sectoral Policies		An enlargement of the EU would have effects on the number of complaints and the languages to deal with them.		C2		Free Movement of Goods-Article 34-36 TEU		15		é		Law making, monitoring and enforcement				0.50

		ABB2		Internal market for Goods & Sectoral Policies		Checking alignment national legislation with
EU acquis		D5		Automotive Industry		26		é		Law making, monitoring and enforcement		0.30		0.25

		ABB 1		Competitiveness, Industrial policy, Innovation & Entrepreneurship		Negotiations Food and Pharmaceuticals sector		F5		Food and Healthcare Industries, Biotechnology		19		é		Law making, monitoring and enforcement		0.10		0.10

		ABB 1		Competitiveness, Industrial policy, Innovation & Entrepreneurship		Adaptation Food regulation		F5		Food and Healthcare Industries, Biotechnology		19		é		Law making, monitoring and enforcement		0.20		0.20

		ABB 2		Internal market for Goods & Sectoral Policies		The enlargement will have effects on the number of notifications treated under the 98/34 procedure and those under the TBT Agreement. There may also be effects on the number of complaints, infringement procedures, safeguard clauses and inquiries. Total ad		G5		Construction, Pressure Equipment, Metrology		19		é		Law making, monitoring and enforcement				0.20

		ABB5		EU satellite navigation programmes (EGNOS and Galileo)		Géstion des groupes de travail et commitées, en particulier dans le domaine de la sécurité des GNSS		GP2 / GP3		EGNSS Legal, Financial and Institutional Aspects; EGNSS Applications, Security and International Aspects		26 / 21		é		Programme management		0.10		0.10

		ABB5		EU satellite navigation programmes (EGNOS and Galileo)		Mis-à-niveau des pays entrants sur les règles applicables dans le domaine de la sécurité des GNSS		GP3		EGNSS Applications, Security and International Aspects		21		é		Programme management		0.10		0.00

		ABB5		EU satellite navigation programmes (EGNOS and Galileo)		Eventuelles vérifications et inspéctions dans le contexte de la sécurité		GP3		EGNSS Applications, Security and International Aspects		21		é		Programme management		0.10		0.10

		Total										181						2.90		3.45

		(Add as many lines as ABB activities impacted)

		* Establishment plan posts and external personnel alike, expressed in full time equivalent units.





EPSO

		

		IMPACT OF ENLARGEMENT to CROATIA on the activities of DG :																ENV

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be ("frontloading")		At cruising speed including "frontloading"

		0703		Development and implementation of EU environmental policy and legislation		Dealing with infringements and complaints from public.		A1/A2		Enforcement / Compliance		54		é		monitoring and enforcement		0.0		1.0

						Cohesion policy implementation and environmental impact assessments		A3		Cohesion policy and EIA		19		é		monitoring and enforcement		0.0		1.0

						Implementation of Nitrates Directive and Rural Development Programme		B1		Agriculture, Forests and Soil		20		é		monitoring and enforcement		1.0		1.0

						Implementation of Natura 2000, Birds and Habitats Directives		B3		Natura 2000		23		é		monitoring and enforcement		1.0		1.0

						Implementation of directives on waste		C2		Sustainable production and consumption		25		é		monitoring and enforcement		1.0		1.0

						Implementation of directives on industrial emissions		C3		Industrial emissions		31		é		monitoring and enforcement		1.0		1.0

						Implementation of water directives		D1		Water		20		é		monitoring and enforcement		1.0		1.0

						Implementation of Marine directives and policy		D2		Marine		22		é		monitoring and enforcement		1.0		1.0

						Implementation of REACH And other chemicals legislation		D3		Chemicals & Nanomaterials		34		é		monitoring and enforcement		1.0		1.0

						Enlargement to Croatia, country monitoring		E1		International relations and enlargement		20		ê		monitoring and enforcement		0.0		-0.5

						Management of LIFE nature and environment funding and projects		E3/E4		LIFE		49		é		Programme management		0.0		1.0

						Policy strategy and economic impact assessments, country monitoring under 2020		F1		Chief economist, instruments & impact assessment		20		é		Policy making		0.0		1.0

						DG ENV publications, web site and communication		F3		Communication		16		é		Communication		1.0		1.0

						Implementation of global monitoring and INSPIRE initiatives		F4		Chief scientist, Research & Innovation		15		é		monitoring and enforcement		1.0		1.0

		Total										368						9		12.5

		(Add as many lines as ABB activities impacted)

		* Establishment plan posts and external personnel alike, expressed in full time equivalent units.

		IMPACT OF ENLARGEMENT to ICELAND on the activities of DG :																ENV

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be ("frontloading")		At cruising speed including "frontloading"

		0703		Development and implementation of EU environmental policy and legislation		Dealing with infringements and complaints from public.		A1/A2		Enforcement / Compliance		54		é		monitoring and enforcement		0.0		1.0

						Implementation of Nitrates Directive and Rural Development Programme		B1		Agriculture, Forests and Soil		20		é		monitoring and enforcement		1.0		1.0

						Implementation of Natura 2000, Birds and Habitats Directives		B3		Natura 2000		23		é		monitoring and enforcement		1.0		1.0

						Implementation of directives on waste		C2		Sustainable production and consumption		25		é		monitoring and enforcement		1.0		1.0

						Implementation of directives on industrial emissions		C3		Industrial emissions		31		é		monitoring and enforcement		1.0		1.0

						Implementation of water directives		D1		Water		20		é		monitoring and enforcement		1.0		1.0

						Implementation of Marine directives and policy		D2		Marine		22		é		monitoring and enforcement		1.0		1.0

						Implementation of REACH And other chemicals legislation		D3		Chemicals & Nanomaterials		34		é		monitoring and enforcement		1.0		1.0

						Enlargement to Iceland, country monitoring		E1		International relations and enlargement		20		ê		monitoring and enforcement		0.0		-0.5

						Management of LIFE nature and environment funding and projects		E3/E4		LIFE		49		é		Programme management		0.0		1.0

						DG ENV publications, web site and communication		F3		Communicattion		16		é		Communication		1.0		1.0

						Implementation of global monitoring and INSPIRE initiatives		F4		Chief scientist, Research & Innovation		16		é		monitoring and enforcement		1.0		1.0

		Total										330						9		10.5

		(Add as many lines as ABB activities impacted)

		* Establishment plan posts and external personnel alike, expressed in full time equivalent units.





ESTAT

		IMPACT OF ENLARGEMENT to CROATIA on the activities of DG :																ENV/CLIMA SRD

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be ("frontloading")		At cruising speed including "frontloading"

		701		Administrative support to ENV and CLIMA		Increased number of financial projects to manage		SRD2		Finance				é		Budgetary management & antifraud		0		1

		Total										0						0		1

		(Add as many lines as ABB activities impacted)

		* Establishment plan posts and external personnel alike, expressed in full time equivalent units.

		IMPACT OF ENLARGEMENT to ICELAND on the activities of DG :																ENV/CLIMA SRD

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be ("frontloading")		At cruising speed including "frontloading"

		701		Administrative support to ENV and CLIMA		Increased number of financial projects to manage		SRD2		Finance				é		Budgetary management & antifraud		0		1

		Total										0						0		1

		(Add as many lines as ABB activities impacted)

		* Establishment plan posts and external personnel alike, expressed in full time equivalent units.





DG HOME 

		IMPACT OF ENLARGEMENT to CROATIA on the activities of DG :																EPSO

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be		At cruising speed

		260120		European Personnel Selection Office		Additional competitions to organize, supervise and coordinate		EPSO.03		Selection procedures/
Annual cycle		43		é		Admin Support		1 AD + 1 AST		1AD

		260120		European Personnel
Selection Office		New case studies and exercises to be produced by an occupational psychologist		EPSO.03		Selection procedures/
Annual cycle				é		Admin Support		1AD		1AD

		26 AWBL-36		Administrative support for the European Personnel Selection Office		Development of enhanced systems to cope with additional language versions of Talent and exploitation of reserve lists and database management		EPSO.02		IT		24		é		Admin Support		1 AST		1AST

		Total										67						2AD + 2 AST		2AD + 1 AST

		(Add as many lines as ABB activities impacted)

		IMPACT OF ENLARGEMENT to ICELAND on the activities of DG :																EPSO

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be		At cruising speed

		260120		European Personnel Selection Office		Additional competitions to organize, supervise and coordinate		EPSO.03		Selection procedures/
Annual cycle		43		é		Admin Support		1 AD + 1 AST		1AD

		260120		European Personnel
Selection Office		New case studies and exercises to be produced by an occupational psychologist		EPSO.03		Selection procedures/
Annual cycle				é		Admin Support		1AD		1AD

		26 AWBL-36		Administrative support for the European Personnel Selection Office		Development of enhanced systems to cope with additional language versions of Talent and exploitation of reserve lists and database management		EPSO.02		IT		24		é		Admin Support		1 AST		1AST

		Total										67						2AD + 2AST		2AD + 1AST

		(Add as many lines as ABB activities impacted)





DG HR

		IMPACT OF ENLARGEMENT to CROATIA on the activities of DG : EUROSTAT																DG/ESTAT

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be ("frontloading")		At cruising speed including "frontloading"

		3480		Adminsitrative support for Eurostat

		3481		Policy strategy and coordination

		3403		Production of statistical information		All domains set out in the Annual Statistical Programme (approximately 50 statistical themes related to the statistical production process) would be affected. Particular areas where specific improvements are needed in the longer term on top of the normal		Directorates B, C, D, E, F, G		Several statistical Directorates             Directorate B:Quality, methodology and information systems		135		é		Programme management		9		9

										Directorate C: National and european accounts		109

										Directorate D: External cooperation, communication and key indicators		105

										Directorate E:  Sectoral and regional statistics.		129

										Directorate F: Social and information society statistics		130

										Directorate G: Business statiscics		126

		Total										734						9		9

		IMPACT OF ENLARGEMENT to ICELAND on the activities of DG : EUROSTAT																DG/ESTAT

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be ("frontloading")		At cruising speed including "frontloading"

		3480		Adminsitrative support for Eurostat

		3481		Policy strategy and coordination

		3403		Production of statistical information		All domains set out in the Annual Statistical Programme (approximately 50 statistical themes related to the statistical production process) would be affected. Particular areas where specific improvements are needed in the longer term on top of the normal		Directorates B, C, D, E, F, G		Several statistical Directorates             Directorate B:Quality, methodology and information systems		135		é		Programme management		9		9

										Directorate C: National and european accounts		109

										Directorate D: External cooperation, communication and key indicators		105

										Directorate E:  Sectoral and regional statistics.		129

										Directorate F: Social and information society statistics		130

										Directorate G: Business statiscics		126

		Total										734						9		9

		(Add as many lines as ABB activities impacted)





IAS

		

		IMPACT OF ENLARGEMENT to CROATIA on the activities of DG : HOME																HOME

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be ("frontloading")		At cruising speed including "frontloading"

		18 05		Security and safeguarding liberties		Fight agaisnt organised crime and corruption identified as a key challenge in the accession process		HOME.A.2		Fight against organised crime		18		é		Policy making		1.0		1.0

		18 05		Security and safeguarding liberties		Analysis of information flows and assessment of information exchange mechanisms / contacts with Europol		HOME.A.3		Police co-operation and exchange of information		18		é		Law making, monitoring and enforcement		0.5		0.5

		18 05		Security and safeguarding liberties		Management of programmes		HOME.A.4		Financial support - Internal security		23		é		Programme management		0.0		1.5

		18 03		Migration flows -  common immigration and asylum policies		Management of refugee fund - analysis of MS management systems		HOME.B.4		Financial support - Immigration and asylum		24		é		Programme management		1.0		1.0

		18 02		Solidarity - External borders, return, visa policy and free movement of people		Monitoring of the acquis		HOME.C.1		Border management and return policy		21		é		Law making, monitoring and enforcement		1.0		1.0

		18 02		Solidarity - External borders, return, visa policy and free movement of people		Schengen evaluations		HOME.C.1		Border management and return policy		21		é		Law making, monitoring and enforcement		1.0		1.0

		18 02		Solidarity - External borders, return, visa policy and free movement of people		Management of programmes		HOME.C.4		Financial support - Migration and borders		20		é		Programme management		1.0		1.0

		Total										145						5.5		7.0

		(Add as many lines as ABB activities impacted)

		IMPACT OF ENLARGEMENT to ICELAND on the activities of DG : HOME																HOME

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be ("frontloading")		At cruising speed including "frontloading"

		18 05		Security and safeguarding liberties		Analysis of information flows and assessment of information exchange mechanisms / contacts with Europol		HOME.A.3		Police co-operation and exchange of information		18		é		Law making, monitoring and enforcement		0.5		0.5

		18 05		Security and safeguarding liberties		Management of programmes		HOME.A.4		Financial support - Internal security		23		é		Programme management		0.0		0.5

		Total										41						0.5		1.0

		(Add as many lines as ABB activities impacted)

		* Establishment plan posts and external personnel alike, expressed in full time equivalent units.



HOME.A.3

HOME.A.4



JRC

		

						NO REQUEST





DG INFSO

		

						NO REQUEST





DG JUST

		IMPACT OF ENLARGEMENT to CROATIA on the activities of DG :																JRC

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be		At cruising speed

		10 01 05 01		Statutory staff for direct research		Implementation of CAP (GeoCAP action). Monitoring of crops (Agri4cast action).		H7		Land  management and natural hazards		80		é		Programme management		1		1

		10 01 05 01		Statutory staff for direct research		Adaptation of agriculture in Iceland according to CAP.  Monitoring of the extremly fragile Iceland soil.		H4		Monitoring agricultural ressources		53

		Total										133						1		1

		(Add as many lines as ABB activities impacted)

		IMPACT OF ENLARGEMENT to ICELAND on the activities of DG :																JRC

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be		At cruising speed

		10 01 05 01		Statutory staff for direct research		Adaptation of agriculture in Iceland according to CAP.  Monitoring of the extremly fragile Iceland soil.		H4		Monitoring agricultural ressources		53		é		Programme management		1		1

						Implementation of CAP (GeoCAP action). Monitoring of crops (Agri4cast action).		H7		Land  management and natural hazards		80

		Total										133						1		1

		(Add as many lines as ABB activities impacted)

		* Establishment plan posts and external personnel alike, expressed in full time equivalent units.





DG HOMEJUST SRD

		IMPACT OF ENLARGEMENT to CROATIA on the activities of DG :																INFSO

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be		At cruising speed

		09,02		electronic communications and network security		implementation of legislation for the telecom packacage, e Signature and policy initiaitves		INFSO.B2-B4-B5				107		é		Law making, monitoring and enforcement		1.00		1.00

		09,03		ICT take up		implementationof the digital agenda with a special focus on other information society directives or large scale actions		INFSO.C1, C4, H1-H4, E4				78		é		Policy making		0.50		1.00

		09,06		audiovisual and media		implementation of legislation for audiovisual		INFSO A				57						0.50		0.50

		09,08		policy strategy and coordination				INFSO.A.2				109		ê		Law making, monitoring and enforcement		-0.50		-0.50

		Total										351						1.50		2.00

		(Add as many lines as ABB activities impacted)

		* Establishment plan posts and external personnel alike, expressed in full time equivalent units.

		IMPACT OF ENLARGEMENT to ICELAND on the activities of DG :																(specify DG acronym)

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be		At cruising speed

		09,02		electronic communications and network security		implementation of legislation for the telecom packacage, e Signature and policy initiaitves		INFSO.B2-B4-B5				107		é		Law making, monitoring and enforcement		0.50		1.00

		09,03		ICT take up		implementationof the digital agenda with a special focus on other information society directives or large scale actions		INFSO.C1, C4, H1-H4, E4				78		é		Policy making		0.50		0.50

		09,06		audiovisual and media		implementation of legislation for audiovisual		INFSO A				109				Law making, monitoring and enforcement		0.50		0.50

		Total										294						1.50		2.00

		(Add as many lines as ABB activities impacted)

		* Establishment plan posts and external personnel alike, expressed in full time equivalent units.

		NB: this does not cover the research programme - for which Croatia and Iceland are already associated





DG MARE

		

		IMPACT OF ENLARGEMENT to CROATIA on the activities of DG : JUSTICE																JUST

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be ("frontloading")		At cruising speed including "frontloading"

		17 02		Consumer Policy		Law making, monitoring and enforcement -  Treatment of complaints / infringements - Management of European networks		JUST.A.3		Consumer and marketing law		13		é		Law making, monitoring and enforcement		1.0		1.0

		18 06		Justice in criminal and civil matters		Management of programmes		JUST.A.4		Civil Justice Support Programme		19		é		Programme management		0.5		0.5

		18 06		Justice in criminal and civil matters		Implementation of framework decisions and monitoring of directives on procedural and criminal law		JUST.B.1		Judicial co-operation in criminal matters		16		é		Law making, monitoring and enforcement		0.5		0.5

		18 06		Justice in criminal and civil matters		ECRIS (European Criminal Records Information System ) - assistance to help delivery of software		JUST.B.2		Criminal Law		16		é		Programme management		0.5		0.5

		18 06		Justice in criminal and civil matters		e-Justice - extension of content portal/translation		JUST.B.2		Criminal Law		16		é		Programme management		0.5		0.5

		18 06		Justice in criminal and civil matters		Daphne : programme management		JUST.B.3		Criminal Justice Support Programme and Daphne		21		é		Programme management		0.5		0.5

		18 04		Fundamental rights and Citizenship		Increase of letter of individuals complaining about the violation of the Charter / Parliamentary questions		JUST.C.1		Fundamental right and rights of the child		21		é		Law making, monitoring and enforcement		0.0		0.5

		18 04		Fundamental rights and Citizenship		Increase of citizens' complaints and infringements		JUST.C.2		Union Citizenship		15		é		Law making, monitoring and enforcement		0.0		0.5

		18 04		Fundamental rights and Citizenship		Increase of citizens' complaints and infringements - Management of European networks and expert groups		JUST.C.3		Data protection		19		é		Law making, monitoring and enforcement		0.0		1.0

		18-AWBL 01		Adm. Support for DGs HOME/JUSTICE		Ex post audits		SRD.01		Budget, control and ex post audits		37		é		Budgetary management & antifraud		0.0		0.5

		Total										193						3.5		6.0

		(Add as many lines as ABB activities impacted)

		IMPACT OF ENLARGEMENT to ICELAND on the activities of DG : JUSTICE																JUST

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be ("frontloading")		At cruising speed including "frontloading"

		17 02		Consumer Policy		Verification of the acquis -  Treatment of complaints / infringements - Management of European networks		JUST.A.3		Consumer and marketing law		13		é		Law making, monitoring and enforcement		0.5		0.5

		18 06		Justice in criminal and civil matters		Management of programmes		JUST.A.4		Civil Justice Support Programme		19		é		Programme management		0.5		0.5

		18 06		Justice in criminal and civil matters		Implementation of framework decisions and monitoring of directives on procedural and criminal law		JUST.B.1		Judicial co-operation in criminal matters		16		é		Law making, monitoring and enforcement		0.5		0.5

		18 06		Justice in criminal and civil matters		ECRIS (European Criminal Records Information System ) - assistance to help delivery of software		JUST.B.2		Criminal Law		16		é		Programme management		0.5		0.5

		18 06		Justice in criminal and civil matters		e-Justice - extension of content portal/translation		JUST.B.2		Criminal Law		16		é		Programme management		0.5		0.5

		18 06		Justice in criminal and civil matters		Daphne : programme management		JUST.B.3		Criminal Justice Support Programme and Daphne		21		é		Programme management		0.5		0.5

		18 04		Fundamental rights and Citizenship		Increase of letter of individuals complaining about the violation of the Charter / Parliamentary questions		JUST.C.1		Fundamental right and rights of the child		21		é		Law making, monitoring and enforcement		0.0		0.5

		18 04		Fundamental rights and Citizenship		Increase of citizens' complaints and infringements		JUST.C.2		Union Citizenship		15		é		Law making, monitoring and enforcement		0.0		0.5

		18 04		Fundamental rights and Citizenship		Increase of citizens' complaints and infringements - Management of European networks and expert groups		JUST.C.3		Data protection		19		é		Law making, monitoring and enforcement		0.0		0.5

		18-AWBL 01		Adm. Support for DGs HOME/JUSTICE		Ex post audits		SRD.01		Budget, control and ex post audits		37		é		Budgetary management & antifraud		0.0		0.5

		Total										193						3.0		5.0

		(Add as many lines as ABB activities impacted)





DG MARKT

		

				NO REQUEST





DG MOVE

		IMPACT OF ENLARGEMENT to CROATIA on the activities of DG :																MARE

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be ("frontloading")		At cruising speed including "frontloading"

		11 03		MARE - International fisheries and law of the sea		Handling interactions and negotiating with RFMO's and third countries		MARE/B/1		International affairs, law of the sea and regional fisheries organisations		19		é		Policy making		1		1

		11 06		MARE - European Fisheries Fund		National programme for the development of the fisheries sector in Croatia to establish and financial support (EFF) to allocate accordingly. Implementation and follow-up of the Croatian EFF programme.		MARE/D/3		Structural actions: Bulgaria, Greece, Italy, Cyprus, Malta, Romania, Slovenia		11		é		Programme management		1		1

		11 07		MARE - Conservation, management and exploitation of living aquatic resources		Applying the whole range of CFP measures over a long and complex coastline. Monitoring the implementation of the Mediterranean Regulation.		MARE/D/2		Fisheries conservation and control Mediterranean and Black Sea		19		é		Law making, monitoring and enforcement		1		1

		11 08		MARE - Control and Enforcement of the Common Fisheries Policy		Monitoring, inspecting and controlling fishing activities. Ensuring follow-up and enforcement.		MARE/D/2		Fisheries conservation and control Mediterranean and Black Sea		idem		é		Law making, monitoring and enforcement				1

		11 09		MARE - Maritime Policy		Extension of the Mediterranean Regional Marine Strategy to Croatia and integration of Croatia in the IMP projects of DG MARE (Spatial Planning, European Marine Observation and Data Network, Maritime Surveillance).		MARE/D/1		Maritime policy Mediterranean and Black Sea		11		é		Policy making				1

		11 AWBL-01		MARE - Administrative support for DG MARE		Ex-post control of the implementation of the EFF programme in Croatia.		MARE/F/1/002		Budget, public procurement and control / Ex-post Control		13		é		Budgetary management & antifraud				1

		Total										73						3		6

		(Add as many lines as ABB activities impacted)

		* Establishment plan posts and external personnel alike, expressed in full time equivalent units.

		IMPACT OF ENLARGEMENT to ICELAND on the activities of DG :																MARE

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be ("frontloading")		At cruising speed including "frontloading"

		11 03		MARE - International fisheries and law of the sea		Handling interactions and negotiating with RFMO's and third countries		MARE/B/1		International affairs, law of the sea and regional fisheries organisations		19		é		Policy making		1		2

		11 06		MARE - European Fisheries Fund		National programme for the development of the fisheries sector in Iceland to establish and financial support (EFF) to allocate accordingly. Implementation and follow-up of the Iceland EFF programme.		MARE/C/3		Structural actions: Ireland, Spain, France, Portugal and United Kingdom; Horizontal management of data collection		16		é		Programme management		1		1

		11 07		MARE - Conservation, management and exploitation of living aquatic resources		Applying the whole range of CFP measures to this key sector for Iceland. Monitoring TACs, quotas and fishing effort.		MARE/C/2		Fisheries conservation and control Atlantic and outermost regions		19		é		Law making, monitoring and enforcement		1		2

		11 08		MARE - Control and Enforcement of the Common Fisheries Policy		Monitoring, inspecting and controlling fishing activities. Ensuring follow-up and enforcement.		MARE/C/2		Fisheries conservation and control Atlantic and outermost regions		idem		é		Law making, monitoring and enforcement				1

		11 09		MARE - Maritime Policy		Extension of the Atlantic Regional Marine Strategy to Iceland. Redefinition of the role of the EU in the Arctic Region following accession of Iceland. Integration of Iceland in the IMP projects of DG MARE (Spatial Planning, European Marine Observation and		MARE/C/1		Maritime policy Atlantic, outermost regions and Arctic		11		é		Policy making		1		2

		11 AWBL-01		MARE - Administrative support for DG MARE		Ex-post control of the implementation of the EFF programme in Iceland.		MARE/F/1/002		Budget, public procurement and control / Ex-post Control		13		é		Budgetary management & antifraud				1

		Total										78						4		9

		(Add as many lines as ABB activities impacted)

		* Establishment plan posts and external personnel alike, expressed in full time equivalent units.





MOVE  ENER SRD

		

		IMPACT OF ENLARGEMENT to CROATIA on the activities of DG :																MARKT

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative entity will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be ("frontloading")		At cruising speed including "frontloading"

		12 01		Administrative activities		No significant impact foreseen in Planning, HR Management, IT Support, financial/ budetary, and communication activities linked to the increase of staff in the DG.		Dir, A		Planning, Administration
 & Communication		63				Admin Support				0

		12 02		Strategic coordination		Market Monitoring processes, 
including data collection and impact assessment, would be extended across all policy areas		B1, B2, 
B3		Internal Market Policy: analysis, impact assessment, legal affairs and external dimension		46		é		General coordination				1

		12 03		Internal market for services		Implementation and monitoring of instruments to ensure compliance by Croatia of related legislation would involve a higher workload.
Furthermore, cases of infrigements related to the implementation of the Services Directive are likely to rise		Dir. E		Services		70		é		monitoring and enforcement				2

		12 AWBL-02		Public procurement		Activties likely to increase in the preparation, consultation and implementation of legislation in this area. Infrigement cases also expected to rise.		Dir. C		Public Procurement policy		55				Policy making				3

		AWBL03		Corporate environment, accounting, auditing		Workload increase linked to monitoring of rules relating to company law and corporate governance, in particular as regards money laundering		Dir F		Free Movement of Capital, 
Company Law and Corporate Governance		75		é		monitoring and enforcement				1

		12 AWBL-04		Financial markets		Activties linked to analysis, consultation and support in the integration of Croatian financial markets are expected to increase, in particular as regards market abuse and sanctional regime		Dir. G		Financial Services Policy 
and Financial Markets		70		é		Policy making		1		2

		AWBL05		Financial institutions		The integration of new Financial Institutions would lead to higher workload in analysis,
consultation, policy formulation and monitoring, in particular of the regulatory capacity of Croatian financial supervisory authorities		Dir. H		Financial institutions		70		é		Policy making		1		1

		12 AWBL-06		Knowledge-based economy		Workload linked to analysis, consultation, policy formulation and monitoring is expected to increase. Ingrifigement cases also likely to increase. Supplementary protection of patents for inventions in the pharmaceutical field in Croatia is expected to be		Dir. D		Knowledge-based economy		62		é		Policy making		1		2

		12 AWBL-07		External dimension of the internal market		Activities linked to the englargement negotiations with Croatia are expected to decrease.		Unit B4		External dimension of the internal market		35		ê						-1

				Single Market Policy		No significant impact foreseen on implementation and monitoring of the new Single Market Act.		B		Single Market Policy		60

		Total										606						3		11

		IMPACT OF ENLARGEMENT to ICELAND on the activities of DG :																MARKT

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative entity will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be		At cruising speed

		12 01		Administrative activities		No significant impact foreseen in Planning, HR Management, IT Support, financial/ budetary, and communication activities linked to the increase of staff in the DG.		Dir. A		Planning, Administration
 & Communication		63

		12 02		Strategic coordination		Small impact expected from Programming and Monitoring process		B1, B2, 
B3		Internal Market Policy: analysis, impact assessment, legal affairs and external dimension		46

		12 03		Internal market for services		Implementation and monitoring of instruments to ensure compliance by Iceland of legislation would probably lead to an increase in activities. However, the net impact of workload can be absored with current capacity		Dir. E		Services		70

		12 AWBL-02		Public procurement		Some degree of increase in the activities is to be expected (e.g. policy formulation and implementation, infrigement cases)		Dir. C		Public Procurement policy		55		é				1		1

		AWBL03		Corporate environment, accounting, auditing		Workload to increase linked to monitoring of rules relating to company law and corporate governance, as well as to accounting and auditing in Iceland, particularly in the banking sector		Dir F		Free Movement of Capital, 
Company Law and Corporate Governance		75		é		monitoring and enforcement		1		1

		12 AWBL-04		Financial markets		Activties linked to analysis, consultation and support in the integration of Icelandic financial markets are expected to remain stable		Dir. G		Financial Services Policy 
and Financial Markets		70		é		Policy making

		AWBL05		Financial institutions		The integration of new Financial Institutions to the EU supervisory system would lead to higher workload in analysis,
consultation, policy formulation and monitoring, in particular of capital requirements		Dir. H		Financial institutions		70		é		Policy making		1		2

		12 AWBL-06		Knowledge-based economy		Although some degree of increase in the activities is to be expected, the net impact on workload would not be significant		Dir. D		Knowledge-based economy		62

		12 AWBL-07		External dimension of the internal market		Activities linked to the englargement negotiations with Iceland are expected to decrease.		Unit B4		External dimension of the internal market		35								-1

				Single Market Policy		No significant impact foreseen on implementation and monitoring of the new Single Market Act.		B		Single Market Policy		60

		Total										606						3		3





OIB

		IMPACT OF ENLARGEMENT to CROATIA on the activities of DG :																MOVE

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be		At cruising speed

				Policy coordination		Additional tasks include coordination of briefing/speeches, communication activities, including presentations on transport policy, translations, ombusdman complaints, petitions, additional oral/written questions.		A1		Inter-instuitutional relations,Planning, Strategy and Communication		19		é		General coordination		0.0		1.00

		06 02		Inland, air and maritime transport		Additional tasks include coordination of the opinion/progress reports, the organisation of screening/negotiations, the coordination of pre-accession assistance.		A2		International relations and enlargment		13		é		General coordination		0.75		0.00

		06 02		Inland, air and maritime transport		Additional tasks include: additional data collection and analysis for policy making as well as country briefings.		A3		Economic analysis, Impact assessment and evaluation		16		é		Policy making		0.50		1.00

		06 02		Inland, air and maritime transport		Increased efforts are needed for coordination of infringements and complaints. The same  for assessment of the implementation of passenger rights and public service obligation legislation, including relations with new National Enforcement Bodies and handl		A4		Services of general economic interest, passengers' rights & infringments		19		é		Law making, monitoring and enforcement		0.25		1.00

		603		Trans-european transport network		Development of TEN-T policy with regard to Croatia infrastructure needs.		B1		Trans-European transport networks policy, Research coordination and European radionavigation plan (ERNP)		18		é		Policy making		0.00		0.50

		06 03		Trans-european transport network		Additional tasks include the extension of Trans-european networks which implies more projects to folllow-up (all modes of transport and Intelligent Transport Systems). Today about 15 officials deal with 27 Member States and 30 Priority Projects. Croatia b		B2		Co-ordination of TEN-T projects		19		é		Programme management		0.5		1.00

		06 02		Inland, air and maritime transport		Additional tasks include, before accession, assessment of legislation in force, assistance in negotiations, verifcation of institutional capacity. After accession, transposition checks, infringments, advise to administration on correct application of the		C1		Maritime transport policy : regulatory questions, maritime safety and seafarers		26		é		Law making, monitoring and enforcement		0.5		1.00

		06 02		Inland, air and maritime transport		Additional tasks include, before accession, assessment of legislation in force, assistance in negotiations, verifcation of institutional capacity. After accession, transposition checks, infringments, advise to administration on correct application of the		C2		Maritime transport policy : ports and inland waterways		23		é		Law making, monitoring and enforcement		0.50		0.75

		06 02		Inland, air and maritime transport		The enlargement will imply additional maritime inspections in the country (currently 4 officials are carrying out maritime inspections in  22 maritime Member States). In addition, considerable efforts are needed to evaluate national legislation to align i		C3		Maritime and land transport security		15		é		Law making, monitoring and enforcement		0.5		0.75

		06 02		Inland, air and maritime transport		Road transport acquis is highly technical and complex.Croatia has an important road sector. Additional tasks include before accession, assessment of legislation in force, assistance in negotiations,verification of institutional capacity. After accession,		D1		Land transport policy		14		é		Law making, monitoring and enforcement		0.75		0.75

		06 02		Inland, air and maritime transport		Around 7 officials are working on country-related tasks that include control of the implementation of Community law, establishment of freight corridors, follow-up of the common signalling system (ERTMS) project. Additional tasks includen before the access		D2		Rail transport and interoperability		22		é		Law making, monitoring and enforcement		1.0		1.00

		06 02		Inland, air and maritime transport		Country-related tasks include control of the implementation of Community law, projects management, awareness and communication activities. Before the accession the unit needs to carry out assessment of legislation in force, assistance in negotiations, ver		D3		Road safety &  transport of dangerous goods		18				Law making, monitoring and enforcement		1.00		1.00

		06 02		Inland, air and maritime transport		Around 6 officials are working on country-related tasks that include control of the implementation of Community law for internal aviation market and bringing into conformity with EU law of existing bilateral air services agreements (follow-up to 'Open ski		E1		Internal market.Air transport agreements and multilateral relations		17				Policy making		0.50		0.50

		06 02		Inland, air and maritime transport		Around 13 officials are working on the follow-up of the implementation of the Single European Sky (SES) and its technological pillar the SESAR project. Croatia should apply SES regulation; additional arrangements with third countries and ICAO need to be p		E2		Single sky and modernisation of air traffic control		27				Policy making		0.75		0.75

		06 02		Inland, air and maritime transport		Currently one inspector is in charge per 2-3 Member States. The enlargement will require additional inspections but also assistance to the authorities in applying the rules correctly (in total currently 16 officials  are working in country-related tasks i		E5		Aviation security		22				Law making, monitoring and enforcement		0.50		0.75

		Total										288						8.00		11.75

		IMPACT OF ENLARGEMENT to ICELAND on the activities of DG :																MOVE

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be		At cruising speed

				Policy coordination		Additional tasks include coordination of briefing/speeches, communication activities, including presentations on transport policy, translations, ombusdman complaints, petitions, additional oral/written questions.		A1		Inter-instuitutional relations,Planning, Strategy and Communication		19		é		Communication		0.0		1.00

		06 02		Inland, air and maritime transport		Additional tasks include coordination of the opinion/progress reports, the organisation of screening/negotiations, the coordination of pre-accession assistance.		A2		International relations and enlargment		13		é		General coordination		0.75		0.00

		06 02		Inland, air and maritime transport		Additional tasks include: additional data collection and analysis for policy making as well as country briefings.		A3		Economic analysis, Impact assessment and evaluation		16		é		Policy making		0.50		1.00

		06 02		Inland, air and maritime transport		Increased efforts are needed for coordination of infringments and complaints. The same  for assessment of the implementation of passenger rights and public service obligation legislation, including relations with new National Enforcement Bodies and handli		A4		Services of general economic interest, passengers' rights & infringments		19		é		Law making, monitoring and enforcement		0.25		0.50

		603		Trans-european transport network		Development of TEN-T policy with regard to Iceland infrastructure needs.		B1		Trans-European transport networks policy, Research coordination and European radionavigation plan (ERNP)		18		é		Policy making		0.00		0.50

		06 03		Trans-european transport network		Additional tasks include the extension of Trans-european networks which implies more projects to folllow-up (all modes of transport and Intelligent Transport Systems). Today about 15 officials deal with 27 Member States and 30 Priority Projects.This estim		B2		Co-ordination of TEN-T projects		19		é		Programme management		0.0		0.50

		06 02		Inland, air and maritime transport		Additional tasks include before accession assessment of legislation in force, assistance in negotiations, verifcation of institutional capacity. After accession, transposition checks, infringments, advise to administration on correct application of the ac		C1		Maritime transport policy : regulatory questions, maritime safety and seafarers		26		é		Law making, monitoring and enforcement		0.5		1.00

		06 02		Inland, air and maritime transport		The enlargement will imply additional maritime inspections in the country (currently 4 officials are carrying out maritime inspections in  22 maritime Member States). In addition, considerable efforts are needed to evaluate national legislation to align i		C3		Maritime and land transport security		15		é		Law making, monitoring and enforcement		0.5		0.75

		06 02		Inland, air and maritime transport		Road transport acquis is highly technical and complex. Iceland, even if an EEA country, tends to aim for exemptions from the acquis. Additional tasks include before accession, assessment of legislation in force, assistance in negotiations,verification of		D1		Land transport policy		14		é		Law making, monitoring and enforcement		0.75		0.75

		06 02		Inland, air and maritime transport		Country-related tasks include control of the implementation of Community law, projects management, awareness and communication activities. Before the accession the unit needs to carry out assessment of legislation in force, assistance in negotiations, ver		D3		Road safety &  transport of dangerous goods		18				Law making, monitoring and enforcement		0.5		0.50

		06 02		Inland, air and maritime transport		Around 6 officials are working on country-related tasks that include  control of the implementation of Community law for internal viation market and bringing into conformity with EU law of existing bilateral air services agreements (follow-up to 'Open ski		E1		Internal market.Air transport agreements and multilateral relations		17				Policy making		0.50		0.50

		06 02		Inland, air and maritime transport		Around 13 officials are working on the follow-up of the implementation of the Single European Sky (SES) and its technological pillar the SESAR project. Iceland needs to apply SES to its full extent, it needs to become part of ICAO EUR region, align its in		E2		Single sky and modernisation of air traffic control		27				Policy making		1.00		1.00

		06 02		Inland, air and maritime transport		Currently one inspector is in charge per 2-3 Member States. The enlargement will require additional inspections but also assistance to the authorities in applying the rules correctly (in total currently 16 officials  are working in country-related tasks i		E5		Aviation security		22				Law making, monitoring and enforcement		0.5		0.75

		Total										243						5.75		8.75

		(Add as many lines as ABB activities impacted)

		* Establishment plan posts and external personnel alike, expressed in full time equivalent units.





OIL

		

								NO REQUEST





OLAF

		IMPACT OF ENLARGEMENT to CROATIA on the activities of DG :																OIB

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be ("frontloading")		At cruising speed including "frontloading"

		ABB1		Acquisition, renting and other expenditure related to buildings		Increase of staff to be hosted in the buildings in Brussels : (400 pers. x 2/3)  = 267 p.
Method of calculation:
267 x 35 m2 = 9.345 m2 (corresponding to 1,12 % of the total building area in Bxl)		Dpt RE		Real Estate Departement		189		é		Admin Support		0		2

		ABB2		Equiment, furniture, supplies and services		Need for 2 supplementary drivers for each new Commissioner		Dpt OS		Operations and Services Department		394		é		Admin Support		0		2

		ABB2		Equiment, furniture, supplies and services		Need for educational staff to face the expected increase of inscriptions in nurseries and after-school childminding facilities
Method of calculation: Basis: 4,5 inscriptions per 100 staff
4,5 x 2,67 = 12 supplementary inscriptions with a rate of 1 agent f		Dpt CPE		Childcare facilities Departement		394		é		Admin Support		0		2.60

		ABB3		Administrative support and management for OIB		Increase linked to needs of administrative / financial / coord. support on the basis of the present situation 
= 114/1091 = 10,45% of requested new resources = 7 * 10,45% = 0,75 FTE		OIB.Staff
Dpt DR		Staff + Resource Department		114		é		Admin Support		0		0.75

		Total										1091				Admin Support		0		7.35

		IMPACT OF ENLARGEMENT to ICELAND on the activities of DG :																OIB

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be ("frontloading")		At cruising speed including "frontloading"

		ABB1		Acquisition, renting and other expenditure related to buildings		Increase of staff to be hosted in the buildings in Brussels : (400 pers. x 2/3)  = 267 p.
Method of calculation:
267 x 35 m2 = 9.345 m2 (corresponding to 1,12 % of the total building area in Bxl)		Dpt RE		Real Estate Departement		189		é		Admin Support		0		2

		ABB2		Equiment, furniture, supplies and services		Need for 2 supplementary drivers for each new Commissioner		Dpt OS		Operations and Services Department		394		é		Admin Support		0		2

		ABB2		Equiment, furniture, supplies and services		Need for educational staff to face the expected increase of inscriptions in nurseries and after-school childminding facilities
Method of calculation: Basis: 4,5 inscriptions per 100 staff
4,5 x 2,67 = 12 supplementary inscriptions with a rate of 1 agent f		Dpt CPE		Childcare facilities Departement		394		é		Admin Support		0		2.60

		ABB3		Administrative support and management for OIB		Increase linked to needs of administrative / financial / coord. support on the basis of the present situation 
= 114/1091 = 10,45% of requested new resources = 7 * 10,45% = 0,75 FTE		OIB.Staff
Dpt DR		Staff + Resource Department		114		é		Admin Support		0		0.75

		Total										1091						0		7.35

		(Add as many lines as ABB activities impacted)





OP

		IMPACT OF ENLARGEMENT to CROATIA on the activities of DG :																OIL

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be		At cruising speed

		26 AWBL-18		Management of social welfare (Interinstitutional, Luxembourg)		Increase of number of children in CPE linked to new staff coming from Croatia. Last enlargement increased the number of children from the new countries for in average 34 per country, which gives the total number of 2 groups per new country to be created (		OIL.05		Children Centre		114		é		Admin Support				2

														é

		Total										114						0		2

		(Add as many lines as ABB activities impacted)

		IMPACT OF ENLARGEMENT to ICELAND on the activities of DG :																OIL

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be		At cruising speed

		26 AWBL-18		Management of social welfare (Interinstitutional, Luxembourg)		Increase of number of children in CPE linked to new staff coming from Iceland. Last enlargement increased the number of children from the new countries for in average 34 per country, which gives the total number of 2 groups per new country to be created (		OIL.05		Children Centre		114		é		Admin Support				2

		Total										114						0		2

		(Add as many lines as ABB activities impacted)

		* Establishment plan posts and external personnel alike, expressed in full time equivalent units.





PMO

		IMPACT OF ENLARGEMENT to CROATIA on the activities of DG :																OLAF

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be		At cruising speed

		24		Fight against fraud		Investigations (13 cases, 4 actives) on ELARG subsidies. Reinforcment  with national authorities of investigations		A3		Direct expenditure and External aid		0		é				1		1

		24		Fight against fraud		Investigations related to SAPARD and IPARD programmes		B1		Investigations and Operations: Agriculture		0		é		Budgetary management & antifraud		1		1

		24		Fight against fraud		On the basis of past experience Irregularities should appear in structural funds		B4		Investigations and Operations: Structural funds		0		é		Budgetary management & antifraud				1

		24		Fight against fraud		Croatia is a key part of the EU for smuggling of cigarettes		B3		Investigations and Operations: Customs 2		0		é		Budgetary management & antifraud		1		1

		24		Fight against fraud		Increase of the judicial proceedings in this area.Necessity to get national judicial expertise		C1		Judicial and legal advice		0		é		Budgetary management & antifraud		0		1

		24		Fight against fraud		Increased reporting of irregularities of IPA (pre-accession aid)		C2		Fraud, Prevention and Intelligence		0		é		Budgetary management & antifraud		1		1

		24		Fight against fraud		Implementation of Mutual Administrative Assistance in Customs matters		C3		Mutual Assistance and Intelligence		0		é		Budgetary management & antifraud		1		1

		24		Fight against fraud		Increased coordination, cooperation, training activities and policy making		D4		Corporate Planning and Policy		0		é		General coordination		1		0

		Total										0						6		7

		(Add as many lines as ABB activities impacted)

		IMPACT OF ENLARGEMENT to ICELAND on the activities of DG :																olaf

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be		At cruising speed

		05 03		Direct aids										ê

														é

		Total										0						0		0

		(Add as many lines as ABB activities impacted)





REGIO

		IMPACT OF ENLARGEMENT to CROATIA on the activities of DG : OP																(specify DG acronym)

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be ("frontloading") (1)		At cruising speed including "frontloading"

				Administration

		02 01		Production before accession (1)		Publication of the "acquis" in a special edition of the OJ (app. 120.000 pages): 13 FTE 18 months before the accession and 1 FTE for one year after the actual date of accession		A2		Coordination production JO				é		Linguistic		13		1.0

		02 01		Production after accession (2)		Daily production of the OJ L and C after the adhesion. Production of the Case Law of the Court of Justice. Proofreading and coordination in the new language.		A2, A3, B1, B2		Coordination production JO, Contrôle Qualité JO, Cross media publishing, Services éditoriaux				é		Linguistic		0		9.5

		02 02		Cataloging and Archiving		New languages to be covered  for biblio, notices		B4		Crossmedia Publishing, Customer relations				é		Linguistic		0		0.5

		02 03		Physical distribution and promotion4

		02 04		Public websites

		Total										0						13		11

		(Add as many lines as ABB activities impacted)

		* Establishment plan posts and external personnel alike, expressed in full time equivalent units.

		(1) For the publication of the "acquis", the additional resources shall be made avalaible to the OP, 18 months before the foreseen date of accession.

		(2) The request includes 0,5 FTE in case of a simultaneous accession of Croatia and Iceland, in order to cover the additional coordination needs

		IMPACT OF ENLARGEMENT to ICELAND on the activities of DG : OP																(specify DG acronym)

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be ("frontloading") (1)		At cruising speed including "frontloading"

				Administration

		02 01		Production before accession (1)		Publication of the "acquis" in a special edition of the OJ (app. 120.000 pages): 13 FTE 18 months before the accession and 1 FTE for one year after the actual date of accession		A2		Coordination production JO				é		Linguistic		13		1.0

		02 01		Production after adhesion (2)		Daily production of the OJ L and C after the adhesion. Production of the Case Law of the Court of Justice. Proofreading and coordination in the new language.		A2, A3, B1, B2		Coordination production JO, Contrôle Qualité JO, Cross media publishing, Services éditoriaux				é		Linguistic		0		9.5

		02 02		Cataloging and Archiving		New languages to be covered  for biblio, notices		B4		Crossmedia Publishing, Customer relations				é		Linguistic		0		0.5

		02 03		Physical distribution and promotion4

		02 04		Public websites

		Total										0						13		11

		(Add as many lines as ABB activities impacted)

		* Establishment plan posts and external personnel alike, expressed in full time equivalent units.

		(1) For the publication of the "acquis", the additional resources shall be made avalaible to the OP, 18 months before the foreseen date of accession.

		(2) The request includes 0,5 FTE in case of a simultaneous accession of Croatia and Iceland, in order to cover the additional coordination needs





RELEX

		IMPACT OF ENLARGEMENT to CROATIA on the activities of PMO Office																PMO

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be ("frontloading")		At cruising speed including "frontloading"

						Avant l'élargissement et le traitement des dossiers, une préparation préalable s'impose afin d'arrêter des décisions correctes sur les droits et niveaux de rémunération des fonctionnaires dès l'adhésion. Cette préparation implique la prise de connaissance		PMO.1   PMO.5    PMO.6		Rémunérations et gestion des droits pécuniaires individuels    Bruxelles, Luxembourg et Ispra		95		é		Admin Support		2		1

						Calcul préalable du coefficient correcteur appliqué aux rémunérations pour le personnel en place dans ce nouvel Etat membre (annexe XI du statut)		PMO.1   PMO.5    PMO.6		Rémunérations et gestion des droits pécuniaires individuels    Bruxelles, Luxembourg et Ispra		31

						Dans le cadre du traitement des frais de missions, il y a lieu d'élaborer un règlement, à intégrer à l'annexe VII du statut, à compter de la date d'adhésion pour les indemnités journalières et les plafonds des frais d'hébergement actuellement en vigueur p		PMO.2		Frais de mission		64		é		Admin Support		2		1

						Le règlement sur l'assurance maladie et l'annexe VII du Statut énonce des dispositions détaillées en matière d'indemnités et de remboursement des dépenses. Pour leur bonne mise en application, les services de la Commission doivent posséder une certaine co		PMO.3   PMO.5    PMO.6		Assurance maladie et accidents                                Bruxelles, Luxembourg et Ispra		172		é		Admin Support		3		3

						Avant l'élargissement et le traitement des dossiers, il y a lieu de préparer des négociations par rapport à l'annexe VIII du statut concernant le transfert des droits à pension acquis dans les emplois précédents des intéressés vers le régime communautaire		PMO.4		Pensions		27		é		Admin Support		2		2

		Total										389						9		7

		(Add as many lines as ABB activities impacted)

		IMPACT OF ENLARGEMENT to ICELAND on the activities of PMO Office																PMO

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be ("frontloading")		At cruising speed including "frontloading"

						Avant l'élargissement et le traitement des dossiers, une préparation préalable s'impose afin d'arrêter des décisions correctes sur les droits et niveaux de rémunération des fonctionnaires dès l'adhésion. Cette préparation implique la prise de connaissance		PMO.1   PMO.5    PMO.6		Rémunérations et gestion des droits pécuniaires individuels    Bruxelles, Luxembourg et Ispra		95		é		Admin Support		1		1

						Calcul préalable du coefficient correcteur appliqué aux rémunérations pour le personnel en place dans ce nouvel Etat membre (annexe XI du statut).		PMO.1   PMO.5    PMO.6		Rémunérations et gestion des droits pécuniaires individuels    Bruxelles, Luxembourg et Ispra		31

						Dans le cadre du traitement des frais de missions, il y a lieu d'élaborer un règlement, à intégrer à l'annexe VII du statut, à compter de la date d'adhésion pour les indemnités journalières et les plafonds des frais d'hébergement actuellement en vigueur p		PMO.2		Frais de mission		64		é		Admin Support		1		0

						Le règlement sur l'assurance maladie et l'annexe VII du Statut énonce des dispositions détaillées en matière d'indemnités et de remboursement des dépenses. Pour leur bonne mise en application, les services de la Commission doivent posséder une certaine co		PMO.3   PMO.5    PMO.6		Assurance maladie et accidents                                Bruxelles, Luxembourg et Ispra		172		é		Admin Support		1		1

						Avant l'élargissement et le traitement des dossiers, il y a lieu de préparer des négociations par rapport à l'annexe VIII du statut concernant le transfert des droits à pension acquis dans les emplois précédents des intéressés vers le régime communautaire		PMO.4		Pensions		27		é		Admin Support		1		1

		Total										389						4		3

		(Add as many lines as ABB activities impacted)

		* Establishment plan posts and external personnel alike, expressed in full time equivalent units.





RTD

		

		IMPACT OF ENLARGEMENT to CROATIA on the activities of DG :																REGIO

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be ("frontloading")		At cruising speed including "frontloading"

		13.03 &13.04		ERDF & CF		Unit REGIO/F/4 will integrate Croatia with the 2 MS they are currently managing. At national level 5 Operational Programmes shall be attained as of 2013, while currently 3 programmes are already on-going. Croatia carries the same weight as e.g. Bulgaria i		REGIO/F/4		"Austria and Slovenia"		9		é		Programme management		Pre-accession needs in 2012:      3 AD, 1 AST-B, 1 AST-C (5 FTE)		As of 2013: 6 AD, 2 AST-B, 2 AST-C (10 FTE)

		13.05		Pre-accession		Unit REGIO/I/5 will continue work on the already on-going 3 Operational Programmes during the year 2012, while unit REGIO/F/4 will gradually build up a working force for Croatia during that year. As of the enlargement year 2013, relevant staff members sha		REGIO/I/5		"IPA/ISPA - Accession Negotiations"		14		ê		Programme management		ATTENTION: NO decrease the year 2012 (0 FTE)		As of 2013: REDEPLOYMENT of posts to unit REGIO/F/4: 3 AD and 1 AST-B or C (4 FTE)**

		13.03 &13.04		ERDF & CF		Unit E/2 that deals with European cross-border cooperation will be required to set up a desk for Croatia, especially as its long border touches several non-EU countries.		REGIO/E/2		"European Cross-border Cooperation"		18		é		Programme management		0 FTE		1 AD (1 FTE)

		Total										41						3 AD, 1 AST-B, 1 AST-C (5 FTE)		7 AD, 2 AST-B, 2 AST-C (11 FTE)

		(Add as many lines as ABB activities impacted)

		* Establishment plan posts and external personnel alike, expressed in full time equivalent units.

		** The redeployment of posts (and staff) to support activities on Croatia from the IPA unit t

		to unit F/4 that will deal with this new Member State will  understaff the IPA unit in view of future enlargements of Albania, Montenegro and Serbia.

		The IPA unit will need to be reinforced to cover these accession countries taking into account the status of each country.

		IMPACT OF ENLARGEMENT to ICELAND on the activities of DG :																REGIO

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be ("frontloading")		At cruising speed including "frontloading"

		13.03 &13.04		ERDF & CF		DG REGIO has no experience with Iceland. Their 'sudden' accession to the Union would result in an Operational Programme focusing on development of rural area's. Given the acquis this future Member State has already acquired though, Iceland would immediate		REGIO/H/3		"Lithuania, Sweden and Denmark"		11		é		Programme management		1 AD, 1 AST-C (2 FTE)		1 AD, 1 AST-C (2 FTE)

		13.05		Pre-accession		DG REGIO has no experience with Iceland. The REGIO Accession unit does not have a desk for Iceland as such, and will as a result not be able to redeploy staff to unit REGIO/H/3.		REGIO/I/5		"IPA/ISPA - Accession Negotiations"		14		NEUTRAL				No redeployment		No redeployment

		13.03 &13.04		ERDF & CF		Unit E/2 that deals with European cross-border cooperation will be required to set up a desk for Iceland. No post will be required, this will be covered by the post for Croatia.		REGIO/E/2		"European Cross-border Cooperation"		18		NEUTRAL				0 FTE		0 FTE

		Total										43						1 AD, 1 AST-C (2 FTE)		1 AD, 1 AST-C (2 FTE)

		(Add as many lines as ABB activities impacted)

		* Establishment plan posts and external personnel alike, expressed in full time equivalent units.





SANCO

		





SCIC

		IMPACT OF ENLARGEMENT to CROATIA on the activities of DG :																RTD

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be ("frontloading")		At cruising speed including "frontloading"

		AWBL-03		ERA Development		An important activity for the research sector which saw its activity increase with the latest enlargements, a new increase of activity will have to be foreseen with the upcoming enlargment		DIRECTORATE B + C		ERA : research programmes and capacity		149		é		Policy making		2		4

		AWBL-01		Administrative support for DG Research		The management of human resources but also the increasing workload related to budgetary matters increases with each enlargment. The FP7 and its important budget will demand more resources ( preferably from the new MS )		DIRECTORATE R		Resources		244		é		Admin Support		1		1

		AWBL-02		Policy Strategy and Coordination for DG Reasearch		This activity already demands the biggest input within DG RTD in terms of resources but reinforcement will be necessary. It's also necessary to foresee resources to prepare FP8.		DIRECTORATE A		Inter institutional and legal matters - Framework Programme		247		é		Policy making		3		5

		To be created		Innovation Union		This new priority of the Commission within the framework of the 2020 flagship initiative will demand to concentrate necessary resources to face this objective and enlargment will automatically have an impact on these necessary ressources		NEW DIRECTORATE C		Research and Innovation		128		é		Policy making		2		4

		Total										768						8		14

		(Add as many lines as ABB activities impacted)

		IMPACT OF ENLARGEMENT to ICELAND on the activities of DG :																RTD

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be ("frontloading")		At cruising speed including "frontloading"

		AWBL-03		ERA Development		An important activity for the research sector which saw its acitivity increase with the latest enlargements, a new increase of activity will have to be foreseen with the upcoming enlargment		DIRECTORATE B + C		ERA : research programmes and capacity		149		é		Policy making		1		3

		AWBL-01		Administrative support for DG Research		The management of human resources but also the increasing workload related to budgetary matters increases with each enlargment. The FP7 and its important budget will demand more resources ( preferably from the new MS )		DIRECTORATE R		Resources		244		é		Admin Support		1		1

		AWBL-02		Policy Strategy and Coordination for DG Reasearch		This activity already demands the biggest input within DG RTD in terms of resources but reinforcement will be necessary. It's also necessary to foresee resources to prepare FP8.		DIRECTORATE A		Inter institutional and legal matters - Framework Programme		247		é		Policy making		2		4

		To be created		Innovation Union		This new priority of the Commission within the framework of the 2020 flagship initiative will demand to concentrate necessary resources to face this objective and enlargment will automatically have an impact on these necessary ressources		NEW DIRECTORATE C		Research and Innovation		128		é		Policy making		1		2

		Total										768						5		10

		(Add as many lines as ABB activities impacted)





SG

		IMPACT OF ENLARGEMENT to CROATIA on the activities of DG :																sanco

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be ("frontloading")		At cruising speed including "frontloading"

		17.04		Food and Feed Safety,  Animal Health, Animal Welfare and Plant Health		Increased need for monitoring Croatia's progress in implementing the food safety (incl. animal health and welfare and plant health) aquis pre- and post-accession. Increased need for reporting (including the updating of country profiles) and follow-up to F		F		Food and Veterinary Office (Grange)		162		é		monitoring and enforcement		2		5

		17.04		Food and Feed Safety,  Animal Health, Animal Welfare and Plant Health		Additional animal health related files such as desease eradication and monitoring programmes to be dealth with through specifc legislation. Additional registration of establishments. Extension of the rapid alert systems to Croatia. Increased work related		D, E		Animal Health and Welfare - Safety of the Food chain		250		é		Law making		2		7.5

		17.02		Consumers		Extension of the Consumer programme to Croatia. Increased market surveillance activity to deal effectively with product and services safety (Extension of RAPEX system). Extension/management of the ECC network and extension of the Consumer Protection Coope		B		Consumer Affairs		112		é		Law making		1		3

		17.03		Public Health		Extension of the Public Health programme to Croatia. Inclusion of Croatia in major initiatives on Cross-border care, health inequalities, Health preparedness and Health information.		C		Public Health and Risk Assessment		186		é		Policy making		1		5

		17.01		Policy making and coordination		The increase for this activity stems from the work of SANCO's legal unit which will have to deal with an increase of infringement procedures and Citizen's questions and complaints.		A2		Legal affairs		19		é		monitoring and enforcement				0.5

		Total										729						6		21

		(Add as many lines as ABB activities impacted)

		* Establishment plan posts and external personnel alike, expressed in full time equivalent units.

		IMPACT OF ENLARGEMENT to ICELAND on the activities of DG :																SANCO

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be ("frontloading")		At cruising speed including "frontloading"

		17.04		Food and Feed Safety,  Animal Health, Animal Welfare and Plant Health		Increased need for monitoring Iceland's progress in implementing the food safety (incl. animal health and welfare and plant health) aquis pre- and post-accession. Increased need for reporting (including the updating of country profiles) and follow-up to F		DIR F		Food and Veterinary Office		162		é		monitoring and enforcement		1		3

		17.04		Food and Feed Safety,  Animal Health, Animal Welfare and Plant Health		Multiplication of animal health related files such as desease eradication and monitoring programmes to be dealth with through specifc legislation. Additional registration of establishments. Extension of the rapid alert systems to Icelnad. Increased work r		DIRS D and E		Animal Health and Welfare - Safety of the Food chain		250		é		Law making		1		4.5

		17.02		Consumers		Extension of the Consumer programme to Iceland. Increased market surveillance activity to deal effectively with product and services safety (Extension of RAPEX system). Extension/management of the ECC network and extension of the Consumer Protection Coope		DIR B		Consumer Affairs		112		é		Law making				2

		17.03		Public Health		Extension of the Public Health programme to Iceland. Inclusion of Iceland in major initiatives on Cross-border care, health inequalities, Health preparedness and Health information.		DIR C		Public Health and Risk Assessment		186		é		monitoring and enforcement				2

		17.01		Policy making and coordination		The increase for this activity stems from the work of SANCO's legal unit which will have to deal with an increase of infringement procedures and Citizen's questions and complaints.		A2		Legal affairs		19		é		monitoring and enforcement				0.5

		Total										729						2		12

		(Add as many lines as ABB activities impacted)

		* Establishment plan posts and external personnel alike, expressed in full time equivalent units.





SJ

		IMPACT OF ENLARGEMENT to CROATIA on the activities of SCIC :																DG Interpretation

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be ("frontloading")		At cruising speed including "frontloading"

		AWBL 02 - SCIC		Interpetation and linked activities		A new language to be covered in meetings		To be created in SCIC Directorate A		Interpretation HR		0		é		Linguistic		6		32

														é

		Total										0						6		32

		(Add as many lines as ABB activities impacted)

		* Establishment plan posts and external personnel alike, expressed in full time equivalent units. Includes 15 AICs (i.e. free lance interpreters)

		IMPACT OF ENLARGEMENT to ICELAND on the activities of DG SCIC:																DG Interpretation

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be ("frontloading")		At cruising speed including "frontloading"

		AWBL 02 - SCIC		Interpreting and linked activities				To be created in SCIC Directorate A		Interpretation IS		0		é		Linguistic		6		32

														é

		Total										0						6		32

		(Add as many lines as ABB activities impacted)

		* Establishment plan posts and external personnel alike, expressed in full time equivalent units. Includes 15 AIC (i.e. free lance interpreters)





TAXUD

		

								NO REQUEST





TRADE

		IMPACT OF ENLARGEMENT to CROATIA on the activities of DG :																SJ

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be		At cruising speed

		25.01.07		Codification et revision légale		Codification de l'acquis en Croate et révision juridico-linguistique des textes légaux		25.01.07		Codification et revision légale		102		é		Linguistic		3		3

		25.01.08		Legal advice, litigations, infringments		Connaissance droit national, défense Commission, préjudicielles		25.01.08		Legal advice, litigations, infringments		298		é		Law making, monitoring and enforcement		0		4

		Total										400						3		7

		(Add as many lines as ABB activities impacted)

		IMPACT OF ENLARGEMENT to ICELAND on the activities of DG :																SJ

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be		At cruising speed

		25.01.07		Codification et revision légale		Codification de l'acquis en Islandais et révision juridico-linguistique des textes légaux		25.01.07		Codification et revision légale		102		é		Linguistic		3		3

		25.01.08		Legal advice, litigations, infringments		Connaissance droit national, défense Commission, préjudicielles		25.01.08		Legal advice, litigations, infringments		298		é		Law making, monitoring and enforcement		0		3

		Total										400						3		6

		(Add as many lines as ABB activities impacted)

		* Establishment plan posts and external personnel alike, expressed in full time equivalent units.





		IMPACT OF ENLARGEMENT to CROATIA on the activities of DG :																TAXUD

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be ("frontloading")		At cruising speed including "frontloading"

		14 04		TAXUD - Customs policy		Change to the current trans-European system to include Croatia		A1		Customs Policy and Electronic Customs		25		é		Law making, monitoring and enforcement		1.00		1.00

		14 04		TAXUD - Customs policy		Management of Customs debt and guarantees		A2		General Legislation and Uniform Application of Customs Law		15		é		Law making, monitoring and enforcement		0.50		0.50

		14 04		TAXUD - Customs policy		Legislation management of import/export procedures		A3		Customs Procedures		14		é		Law making, monitoring and enforcement		0.50		0.50

		14 04		TAXUD - Customs policy		Management of BTI's		A4		HS Convention, Combined Nomenclature		28		é		Policy making		1.00		1.00

		14 04		TAXUD - Customs policy		Need for TARIC versions in Croatian		A5		Tariff economics, etc.		26		é		Law making, monitoring and enforcement		1.00		1.00

		14 04		TAXUD - Customs policy		Normal/Stabdard impact of enlargement		B1		Protection of citizens and enforcement of IPR		16		é		Law making, monitoring and enforcement		0.50		0.50

		14 04		TAXUD - Customs policy		Ensure implementation of security amendments in terms of risk analysis and controls. Monitor developments		B2		Risk management and Security		17		é		Law making, monitoring and enforcement		1.00		1.00

		14 05		TAXUD - Taxation policy		Making sure that VAT legislation is correctly implemented / once part of Europe: coverage of 1 extra country in the area of its competence, with an "unkown" language		C1		VAT and other turnover taxes		26		é		Policy making		0.50		0.50

		14 05		TAXUD - Taxation policy		Making sure that Excise legislation is corretly implemented, assistance with EMCS / once part of Europe: coverage of 1 extra country in the area of its competence, with an "unkown" language		C2		Environment and other indirect taxes		21		é		Policy making		0.20		0.20

		14 05		TAXUD - Taxation policy		Monitoring and making sure the acquis communitaire is correctly reflected in national legislation / once part of Europe: coverage of 1 extra country in the area of its competence, with an "unkown" language		C3		Control of the application of EU legislation and state aid/indirect taxes		19		é		Law making, monitoring and enforcement		0.50		0.50

		14 05		TAXUD - Taxation policy		Checking the capacity and organisation of the tax administration, making sure that they can fulfill all the obligations resulting from European tax legislation (with emphasis on VAT fraud) / once part of Europe: coverage of 1 extra country in the area of		C4		Tax administration and fight against tax fraud		22		é		Policy making		0.20		0.20

		14 04		TAXUD - Customs policy		Increase in the number of activities, actions, participants, support...		R3		Information management of programmes		22		é		Programme management		0.75		0.75

		14 05		TAXUD - Taxation policy		Increase in the number of activities, actions, participants...		R3		Information management of programmes		id		é		Programme management		0.25		0.25

		14 02		TAXUD - Policy strategy and coordination for Taxation and Customs Union Directorate-General		Updating specifications, updating applications, test tools and associated deployments, follow-up and support of the conformance tests, support during the deployment at Member State level, after care (operational support in the first period after accession		R4		Customs and Taxation Trans European Systems		42		é		Programme management		1.50		2.00

		14 02		TAXUD - Policy strategy and coordination for Taxation and Customs Union Directorate-General		Updating specifications, updating applications, test tools and associated deployments, follow-up and support of the conformance tests, support during the deployment at Member State level, after care (operational support in the first period after accession		R5		Customs and Taxation Automated Services		48		é		Programme management		1.00		2.00

		Total										341						10.40		11.90

		IMPACT OF ENLARGEMENT to ICELAND on the activities of DG :																TAXUD

		ABB Activity impacted				What does enlargement change 
on this activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be ("frontloading")		At cruising speed including "frontloading"

		14 04		TAXUD - Customs policy		Change to the current trans-European system to include Iceland		A1		Customs Policy and Electronic Customs		25		é		Law making and enforcement		1		1

		14 04		TAXUD - Customs policy		Management of Customs debt and guarantees		A2		General Legislation and Uniform Application of Customs Law		15		é		Law making and enforcement		0.5		0.5

		14 04		TAXUD - Customs policy		Legislation management of import/export procedures		A3		Customs Procedures		14		é		Law making and enforcement		0.5		0.5

		14 04		TAXUD - Customs policy		Management of BTI's		A4		HS Convention, Combined Nomenclature		28		é		Policy making		1		1

		14 04		TAXUD - Customs policy		Need for TARIC versions in Icelandic		A5		Tariff economics, etc.		26		é		Law making and enforcement		1		1

		14 04		TAXUD - Customs policy		Normal/Stabdard impact of enlargement		B1		Protection of citizens and enforcement of IPR		16		é		Law making and enforcement		0.5		0.5

		14 04		TAXUD - Customs policy		Ensure implementation of security amendments in terms of risk analysis and controls. Monitor developments		B2		Risk management and Security		17		é		Law making and enforcement		1		1

		14 05		TAXUD - Taxation policy		Making sure that VAT legislation is correctly implemented / once part of Europe: coverage of 1 extra country in the area of its competence, with an "unkown" language		C1		VAT and other turnover taxes		26		é		Policy making		0.50		0.50

		14 05		TAXUD - Taxation policy		Making sure that Excise legislation is corretly implemented, assistance with EMCS / once part of Europe: coverage of 1 extra country in the area of its competence, with an "unkown" language		C2		Environment and other indirect taxes		21		é		Policy making		0.40		0.40

		14 05		TAXUD - Taxation policy		Monitoring and making sure the acquis communitaire is correctly reflected in national legislation / once part of Europe: coverage of 1 extra country in the area of its competence, with an "unkown" language		C3		Control of the application of EU legislation and state aid/indirect taxes		19		é		Law making, monitoring and enforcement		0.50		0.50

		14 05		TAXUD - Taxation policy		Checking the capacity and organisation of the tax administration, making sure that they can fulfill all the obligations resulting from European tax legislation (with emphasis on VAT fraud) / once part of Europe: coverage of 1 extra country in the area of		C4		Tax administration and fight against tax fraud		22		é		Policy making		0.20		0.20

		14 04		TAXUD - Customs policy		Increase in the number of activities, actions, participants...		R3		Information management of programmes		22		é		Programme management		0.75		0.75

		14 05		TAXUD - Taxation policy		Increase in the number of activities, actions, participants...		R3		Information management of programmes		id		é		Programme management		0.25		0.25

		14 02		TAXUD - Policy strategy and coordination for Taxation and Customs Union Directorate-General		Updating specifications, updating applications, test tools and associated deployments, follow-up and support of the conformance tests, support during the deployment at Member State level, after care (operational support in the first period after accession		R4		Customs and Taxation Trans European Systems		42		é		Programme management		1.50		2.00

		14 02		TAXUD - Policy strategy and coordination for Taxation and Customs Union Directorate-General		Updating specifications, updating applications, test tools and associated deployments, follow-up and support of the conformance tests, support during the deployment at Member State level, after care (operational support in the first period after accession		R5		Customs and Taxation Automated Services		48		é		Programme management		1.00		2.00

		Total										341		é				10.6		12.1

		(Add as many lines as ABB activities impacted)

		* Establishment plan posts and external personnel alike, expressed in full time equivalent units.





		IMPACT OF ENLARGEMENT to CROATIA on the activities of DG TRADE

		ABB Activity impacted				What does enlargement change 
on your activity and/or workload indicators?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be ("frontloading")		At cruising speed including "frontloading"

						GATT Art XXIV.6 - examination of concessions and trade in fish		F3		Food Related Sectors		0		é		Policy making		1

						Additional contacts with, consultation of and analysis of industry in new MS		G2		Industrial sectors		22		é		Law making, monitoring and enforcement		0.5		0.5

						Follow up of assessment of acquis communautaire, as regards the rules for the Customs Union and for TBT (technical regulations, conformity assessment and standards) in particular in view of MRAs and ACAA		G3		Industrial tariffs and tariff negotiations		17		é		Law making, monitoring and enforcement		0.25		0.25

						Deal with Market Access complaints from Iceland plus carry out MAS promotion campaigns		G1		Market Access		21		é		monitoring and enforcement				0.10

						Analysis regarding the alignment of Croatia's services commitments to the GATS schedule with a view of preparing a compensation package and negotiation of the compensation with affected WTO Members.		B1		Services and Investment Unit		24		é		Law making, monitoring and enforcement				0.50

		05 03		Direct aids		The casehandling activity is likely to become more complex because of (i) additional Member States in the Anti-dumping and Anti-subsidy Committee (more contacts and relations to handle), (ii) two extra languages and (iii) the possibility that the industry		H1-H2-H3-H4-H5-H-6		All Units in Directoarte H		162 (all staff included)		é		Law making, monitoring and enforcement		0.00		0.50

		Total										84.25						1.75		1.85

		(Add as many lines as ABB activities impacted)

		* Establishment plan posts and external personnel alike, expressed in full time equivalent units.				* Establishment plan posts and external personnel alike, expressed in full time equivalent units.

		IMPACT OF ENLARGEMENT to ICELAND on the activities of DG TRADE

		ABB Activity impacted				What does enlargement change 
on your activity and/or workload ?



Provide CONCISE EXPLANATION only		Which administrative unit will be impacted?						What is the impact on Human Resources ?
Total (posts and external personnel alike) expressed in FTE.

		Code		Description				Code		Title		Current staffing
(in FTE*)		Increase /or decrease		On which work profile? 
(select relevant profile
by using the 
drop-down menu)		Year BEFORE accession as the case may be ("frontloading")		At cruising speed including "frontloading"

		05 03		Direct aids		GATT Art XXIV.6 - examination of concessions and trade in fish		F3		Food Related Sectors		0		é		Policy making		1		0

		05 03		Direct aids		Additional contacts with, consultation of and analysis of industry in new MS		G2		Industrial sectors		22		é		Law making, monitoring and enforcement		0.5		0.5

						Follow up of assessment of acquis communautaire, as regards the rules for the Customs Union and for TBT (technical regulations, conformity assessment and standards)		G3		Industrial tariffs and tariff negotiations		17		é		Law making, monitoring and enforcement		0.20		0.20

						Deal with Market Access complaints from Iceland plus carry out MAS promotion campaigns		G1		Market Access		21		é		monitoring and enforcement				0.10

		05 03		Direct aids		Analysis regarding the alignment of Iceland's services commitments to the GATS schedule with a view of preparing a compensation package and negotiation of the compensation with affected WTO Members.		B1		Services and Investment Unit		24		é		Law making, monitoring and enforcement				0.50

		05 03		Direct aids		The casehandling activity is likely to become more complex because of (i) additional Member States in the Anti-dumping and Anti-subsidy Committee (more contacts and relations to handle), (ii) two extra languages and (iii) the possibility that the industry		H1-H2-H3-H4-H5-H-6		All Units in Directoarte H		162 (all staff included)		é		Law making, monitoring and enforcement		0.00		0.50

		Total										84.25						1.7		1.8

		(Add as many lines as ABB activities impacted)

		* Establishment plan posts and external personnel alike, expressed in full time equivalent units.				* Establishment plan posts and external personnel alike, expressed in full time equivalent units.






